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TA’s  demonstrate  at  Governing  Council  meeting 


A group  of  about  60  teaching  assist- 
ants brought  their  concerns  about 
stalemated  labour  negotiations  to  the 
Feb.  21  Governing  Council  meeting 
otherwise  characterized  by  in  camera 
discussion. 

The  teaching  assistants,  members  of 
the  Canadian  Union  of  Educational 
Workers  (CUEW),  demonstrated  with 
placards  and  singing  at  the  entrance  to 
Simcoe  Hall  before  the  meeting, 
distributing  hand-outs  addressed  to 
Council  members  which  charged  that 
the  president’s  report  on  the  TA  situa- 
tion to  the  Feb.  12  Executive  Commit- 
tee meeting  contained  several 
mistakes  and  some  misleading  infor- 
mation. The  marchers  shouted  their 
frustration  with  negotiations  that  have 
gone  on  for  more  than  seven  months 
(see  Bulletin,  Jan.  21,  and  story 
below.) 

Shortly  after  the  meeting  began, 
demonstrators  filed  into  the  Council 
Chamber,  filling  the  observers’  chairs 
to  capacity  and  leaving  about  20 
people  standing.  The  group  was  silent 


by  Janet  Dunbrack 

The  union  representing  U of  T 
teaching  assistants  has  decided  to 
call  a second  strike  vote  on  Feb.  27 
and  28. 

Teaching  assistants  narrowly  re- 
jected a strike  on  Feb.  7 when  they 
voted  723  for,  373  against,  leaving  the 
union  eight  votes  short  of  the  two- 
thirds  majority  required  for  a strike. 
The  University  employs  close  to  2,400 
teaching  assistants,  almost  half  of 
them  union  members.  The  union,  Local 
2 of  the  Canadian  Union  of  Educa- 
tional Workers  (CUEW),  and  the  Uni- 
versity administration  have  been  in  a 
position  to  strike  or  lock  out  since 
Feb.  6.  The  previous  collective  agree- 
ment expired  on  Aug.  31, 1984. 

At  a Feb.  14  membership  meeting 
attended  by  about  200  people, 
teaching  assistants  voted  against  ac- 
cepting the  University’s  final  offer, 
and  in  favour  of  a second  strike  vote. 
The  union  also  asked  for  a mediation 
meeting  with  the  University,  which 
was  held  on  Feb.  18.  The  University’s 
modified  final  offer  at  that  meeting 
consisted  of  “merely  cosmetic 
changes”,  said  Rob  Bradley,  union  ex- 
ecutive member. 

“It  may  seem  slightly  irregular  to 
hold  a second  strike  vote,”  he  said, 
“but  we  feel  we  have  no  mandate  to 
sign  in  the  present  situation.  Our 
members  might  have  thought  we  could 
get  a better  deal  without  a strike,  but 
now  they’ve  seen  how  little  723  votes 
mean  to  the  other  side  — all  it  got  us 
was  a little  bit  of  concession.  The  Uni- 
versity made  it  quite  clear  to  us  that 
we  need  a strike  vote  before  they’ll 
move.” 

Labour  relations  manager  John 
Parker  called  this  an  “outrageous 


for  the  early  part  of  the  meeting. 

During  the  question  period  on  com- 
mittee reports  submitted  for  informa- 
tion, graduate  student  member 
Catherine  Laurier  moved  that  a 
member  of  CUEW  be  invited  to  speak 
to  the  Council  to  give  “the  other  side 
of  the  issue”  included  in  the  Executive 
Committee’s  report.  After  some  pro- 
cedural sparring  with  chairman 
St.  Clair  Balfour,  who  ruled  her 


by  Judith  Knelman 

In  consultation  with  several  other  uni- 
versities, U of  T has  developed  a 
response  to  the  Bovey  Commission’s 
report  to  be  sent  to  Keith  Norton,  the 
new  minister  of  colleges  and  univer- 


allegation”  and  categorically  denied 
that  such  a thing  had  been  said. 

Bradley  said  that  if  a strike  is  re- 
jected again,  the  union  won’t  hold  a 
third  vote.  “We  also  chose  not  to 
amend  our  by-laws  to  lower  the  major- 
ity required  to  approve  a strike,”  he 
added. 

At  the  Feb.  18  mediation  meeting, 
the  University  amended  its  final  offer 
by  acceding  to  the  union’s  demand  to 
tighten  up  provisions  for  preferential 
hiring  of  graduate  students,  in  line 
with  established  practice,  said  Parker. 

“We  also  allowed  for  greater  flex- 
ibility in  discussing  overwork  and 
changes  in  job  description,  and 
lengthened  the  time  allowed  for  filing 
grievances.  The  University  offered, 
furthermore,  to  write  into  the  collec- 
tive agreement  a commitment  not  to 
design  courses  for  the  purpose  of  re- 
quiring students  to  perform  teaching 
duties  equivalent  to  those  normally 
undertaken  by  teaching  assistants.” 

CUEW  will  hold  an  information 
meeting  at  3 p.m.  on  Feb.  26  in  the 
Hart  House  Debates  Room  to  inform 
members  about  the  mediation 
meeting,  said  union  president  Pat 
Baker.  The  strike  vote  will  be  held  on 
Feb.  27  at  the  Robarts  Library  from 
1.30  p.m.  to  8 p.m.;  at  the  Scar- 
borough and  Erindale  campuses  from 
10  a.m.  to  4 p.m.;  and  at  the  Institute 
for  Aerospace  Studies  in  Downsview 
at  a time  to  be  determined.  The 
Feb.  28  vote  will  take  place  at  Hart 
House  from  10  a.m.  to  5 p.m. 

A complete  text  of  the  union’s  pro- 
posals appeared  in  the  Sept.  24 
Bulletin  and  that  of  the  University’s 
final  offer  as  of  Jan.  11  in  the  Jan.  21 
issue. 


motion  out  of  order  because  it  was  not 
on  the  agenda  and  would  therefore 
have  to  be  considered  later  under 
“other  business”,  Laurier  asked  when 
the  labour  problem  would  be  resolved. 

Against  a background  of  occasional 
hisses  and  laughter  from  the  teaching  _ 
assistants,  President  George  Connell 
said  he  thought  the  University’s 
negotiating  team  was  doing  an  effec- 
tive job  and  that  it  was  not  appropriate 


sities,  once  it  has  the  approval  of 
Governing  Council.  The  draft  response 
was  approved  in  principle  last  week  by 
the  Planning  & Resources  Committee 
with  the  proviso  that  the  Executive 
Committee  consider  revising  it  to 
accommodate  suggestions  received 
from  the  University  community  in  the 
meantime.  President  George  Connell 
has  already  written  to  Norton  urging 
him  to  act  on  the  Bovey  report  but  to 
wait  until  he  has  considered  the  uni- 
versities’ responses. 

The  University  goes  on  record  as 
supporting  the  recommendations  in 
the  report,  including  evolution  of  a dif- 
ferentiated system  by  competition 
rather  than  central  control,  the  capa- 
city for  enrolment  variation,  a faculty 
renewal  and  adjustment  fund,  higher 
tuition  fees,  an  income-contingent  loan 
repayment  program  and  a stronger 
intermediary  body  to  replace  the  On- 
tario Council  on  University  Affairs. 

It  urges  the  government  to  commit 
itself  to  both  Phase  I and  Phase  II,  but 
suggests  that  it  would  be  better  to 
know  now  that  Phase  II  will  not  come 
about  than  to  be  left  in  doubt,  since  a 
university’s  actions  in  Phase  I would 


to  shift  the  bargaining  to  a Governing 
Council  meeting. 

Laurier  questioned  the  University’s 
claim  to  be  bargaining  in  good  faith, 
asking,  “What  is  the  administration 
after?”  A reasonable  and  fair  contract 
for  the  employees  which  safeguards 
fundamental  academic  interests, 
answered  Connell.  He  reiterated  the 
administration’s  concern  that  depart- 
Continued  on  Page  2 


depend  on  plans  for  several  years  into 
the  future. 

A strong  case  is  made  for  broad 
discretionary  powers  for  the  new 
intermediary  body  in  the  distribution 
of  funds,  so  that  in  some  years,  for 
example,  more  than  is  specified  in  the 
report  could  be  spent  on  program  or 
institutional  adjustment,  and  less  on 
faculty  renewal. 

The  response  points  out  that  an  in- 
stitution would  have  to  be  able  to  com- 
mit itself  four  or  five  years  in  advance 
to  the  discontinuation  or  reconstruc- 
tion of  certain  programs  if  it  were  to 
take  full  advantage  of  the  opportunity 
to  cut  enrolment  by  four  to  eight  per- 
cent a year  without  penalty  in  the 
operating  grant.  Since  the  financial 
advantage  of  this  “corridor”  scheme  is 
in  cost  avoidance  rather  than  in  a 
funding  increase,  the  institution  would 
have  to  be  certain  that  the  savings 
from  a consistent  cutback  would  ex- 
ceed the  lost  income  from  tuition  fees. 

The  timing  of  government  action  on 
the  report  is  crucial,  says  U of  T-.  A 
short  delay  in  the  go-ahead  could 
translate  into  a year’s  delay  in  the 

Continued  on  Page  8 


Building  scientific  ability?  — These  girls  will  have  a chance  at  careers  in  science  if  teachers 
help  them  have  positive  experiences  in  math  and  science  classes,  research  shows.  Sexism 
in  class  means  bright  girls  are  questioned  and  praised  less  often  than  bright  boys.  See  story, 
page  9. 


TA  union  to  repeat  strike  vote 


Give  firm  commitment  to  Bovey  principles 

U of  T urges  government  in  response  to  commission’s  report 


STEVE  BEHAL 


Governing  Council 

Continued  from  Page  1 


ments  keep  their  right  to  manage 
academic  programs  effectively,  saying 
that  several  union  proposals  appeared 
to  diminish  this  right. 

Following  this  exchange,  union 
members  were  led  in  a cheer  by  ex- 
ecutive member  Rob  Bradley  and  most 
left  the  chamber. 

Vice-Provost  Brian  Merrilees,  in 
answering  a question  from  Professor 
Kenneth  McNeill,  teaching  staff 
representative,  said  it  was  not  the  Uni- 
versity’s intention  to  turn  paid  jobs 
done  by  teaching  assistants  into  course 
requirements,  or  vice  versa.  Shortly 
afterward,  Governing  Council  went  in 
camera  to  discuss  honorary  degrees, 
and  to  hear  the  president’s  report, 
which  included  the  divestiture  of 
UTLAS  and  other  unspecified  items. 

After  Governing  Council  resumed 
sitting  in  open  session,  history  student 
Dannie  Otto  was  invited  to  speak  to 
Council  members  on  a motion  by  part- 
time  undergraduate  student  Claire 
Johnson.  Otto  said  he  thought  the 
union’s  perspective  on  negotiations 
should  have  been  included  in  the 
report  to  the  Executive  Committee. 

He  outlined  the  union’s  concern  that 
the  University’s  Feb.  18  proposals 
represented  reductions  in  the  current 
contract.  The  main  areas  of  concern 
were:  hiring  preference  for  graduate 
students;  specific  hiring  criteria;  pro- 
tection against  overwork;  the  possibil- 
ity of  teaching  jobs  being  turned  into 
course  requirements;  and  the 
grievance  procedure. 

“We  have  specific  examples  of 
patronage,”  he  said,  referring  to  the 
hiring  of  non-students.  “We  also  want 
justifiable  criteria  for  hiring  and  pro- 
tection against  discrimination  in 


hiring.  Under  the  current  proposals,  a 
student  who  isn’t  hired  can’t  grieve, 
because  employment  is  a precondition 
for  grieving.  We  also  want  a reason- 
able grievance  procedure.” 

Following  Otto’s  presentation,  Pro- 
fessor Dorothy  Smith,  teaching  staff 
representative,  said,  “In  comparing 
the  president’s  report  to  the  Executive 
Committee  with  the  CUEW  hand-out, 
there  is  a possible  implication  that  the 
University  administration  may  be 
bargaining  in  bad  faith.  I would  like  to 
be  reassured  on  that  score.” 

The  CUEW  hand-out  challenged  the 
accuracy  of  the  president’s  report  to  the 
Executive  Committee,  including  a state- 
ment that  the  union  had  first  submitted 
its  proposals  in  September.  The  hand- 
out stated  that  these  had  been  pre- 
sented in  June.  (In  an  interview  follow- 
ing the  Governing  Council  meetings, 
Connell  said  that  it  was  his  recollection 
that  he  had  told  the  Executive  Commit- 
tee that  the  union  had  submitted  its  pro- 
posals in  June,  and  that  the  report  of 
the  meeting  must  be  incorrect.) 

The  hand-out  stated  that  the  union 
had  offered  “major  concessions”  at  a 
Feb.  18  mediation  meeting  and  that, 
despite  this,  the  administration’s  posi- 
tion remained  “virtually  unchanged”. 

The  president  told  Council  that  the 
University’s  representatives  have 
acted  “with  unusual  fortitude  and  very 
serious  intent  of  reaching  an  agree- 
ment. Nothing  in  their  conduct  is 
reprehensible  or  contrary  to  an  ap- 
propriate and  constructive  bargaining 
process.” 

Governing  Council  approved 
changes  affecting  the  naming  of 
members  to  the  board  of  Sunnybrook 
Hospital  which  would  reduce  the  Uni- 


versity’s number  of  members  from  14 
to  12.  These  changes  had  been 
presented  to  Council  for  approval  at 
its  Dec.  20  meeting  and  were  referred 
back  to  the  Executive  Committee  for 
further  study.  Members  at  that  time 
had  expressed  concern  about  the  poss- 
ible weakening  of  University  influence 
on  the  board  and  also  about  the  timing 
of  asking  the  provincial  government  to 
make  the  necessary  changes  in  the 
Sunnybrook  Act  to  effect  the  changes. 

The  resolution  presented  to  the 
Feb.  21  meeting  was  identical  to  that 
of  Dec.  20,  with  the  addition  of  a provi- 
sion requiring  the  agreement  of  the 
chairman  of  Governing  Council  and 
the  president  on  the  timing  of  such  a 
request  for  legislative  action. 

Alumni  member  Joanne  Uyede 
asked  for  reassurance  from  the  presi- 
dent that  the  University  was  doing 
long-range  planning  to  deal  with  the 
issue  of  mandatory  retirement  under 
the  new  provisions  of  the  Charter  of 
Rights,  effective  in  April.  “We  have 
the  opportunity  to  provide  leadership 
not  only  in  the  University,  but  in  the 
external  community,”  she  said.  “I 
want  to  know  that  we’re  engaging  in 
proactive,  rather  than  crisis,  manage- 
ment.” 

The  president  answered  that  he 
would  make  a major  policy  statement 
at  the  March  meeting  of  Governing 
Council.  Because  of  the  number  of 
variables,  he  said,  it  is  not  possible  to 
do  long-term  planning.  “We  can  ex- 
pect a great  deal  of  intervention  in  the 
courts  and  legislative  intervention 
over  the  next  few  years,”  he  said.  “It 
is  impossible  to  predict  the  outcome. 


St.  Michael’s  College  principal  William 
Dunphy  has  been  given  a Human  Rela- 
tions Award  by  the  Canadian  Council 
of  Christians  & Jews  (CCCJ).  Dunphy 
received  the  award,  presented  for 
“outstanding  contribution  in  pro- 
moting understanding  and  cooperation 
among  the  people  of  Canada”,  at  a 
dinner  at  the  Royal  York  Hotel 
Feb.  13. 

Dunphy,  who  has  taught  philosophy 
at  St.  Mike’s  since  1964,  has  served  on 
an  ecumenical  commission  on  unity, 
and,  in  1967,  concerned  with  Jewish 
relations  following  the  Six-Day  War, 
created  a religious  leaders  luncheon 
group,  comprising  representatives  of 
Protestant  and  Roman  Catholic  chur- 
ches of  Toronto,  and  rabbis  from  the 
Orthodox,  Conservative  and  Reform 
communities  in  Toronto.  The  group 
met  until  1982,  and  is  about  to  be 
revived. 

During  this  time,  Dunphy  was 
elected  to  the  National  Board  of  the 
CCCJ  and  its  executive  committee,  on 
both  of  which  he  still  serves. 

He  is  also  a representative  of  the 


We  are  concentrating  mainly  on  the 
immediate  future,  on  a path  we  can 
follow  for  the  next  year  or  two.” 

In  later  questioning,  Catherine 
Laurier  asked  the  president  to  address 
the  concerns  of  cleaning  staff  who  are 
being  moved  to  the  night  shift  in 
several  buildings  (see  story  page  5). 
“lam  not  able  to  answer  at  this  time,” 
he  said.  “I  will  take  it  as  a notice  of 
question  and  if  Catherine  Laurier  will 
give  me  her  question  in  writing,  I will 
answer  it  as  soon  as  possible.  It  would 
be  helpful  to  have  advance  notice  of 
such  questions  in  future.” 

The  report  of  the  Executive  Com- 
mittee of  Feb.  12,  which  was  received 
for  information  by  Council,  noted  that 
a full  report  on  discussions  arising 
from  the  termination  of  employment 
of  faculty  members  of  St.  Augustine’s 
Seminary  last  fall  would  be  available 
for  the  March  meeting  of  the  Exec- 
utive Committee.  Provost  Frank 
Iacobucci  had  expressed  U of  T’s  con- 
cern about  due  process  and  academic 
freedom  to  the  Joint  Council  of  the 
U of  T and  the  Toronto  School  of 
Theology  (TST).  In  response,  changes 
are  being  made  to  the  appointments 
process  for  member  institutions  of  the 
TST,  including  St.  Augustine’s 
Seminary.  Only  procedures  are  being 
acted  on,  since  the  employees  did  not 
take  advantage  of  the  available 
grievance  process,  the  Executive  Com- 
mittee report  said. 

In  other  business,  Governing  Council 
approved  in  principle  changes  to  the 
Code  of  Behaviour  on  Academic 
Matters  (see  Bulletin,  Jan.  21). 


Canadian  Conference  of  Catholic 
Bishops  on  the  National  Tripartite 
Liaison  Committee  and  is  a member  of 
the  Jerusalem  Committee,  an  inter- 
national body  advisory  to  the  mayor  of 
Jerusalem  regarding  preservation  of 
the  city.  Dunphy  says  the  committee  of 
archaeologists,  architects,  historians, 
town  planners,  mayors,  theologians, 
writers  and  “one  philosophy  pro- 
fessor”, meets  every  two  years  and 
will  meet  next  month  in  Jerusalem. 

Faculty,  Staff  and  Students 
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Dunphy  receives  award  from 
Council  of  Christians  and  Jews 


- FINALLY, 

A PERSONAL  COMPUTER  THAT’S 
COMPETITION-COMPATIBLE. 


If  you  have  very 
definite  ideas  about  the 
kind  of  personal  com- 
puter you  need,  you’ll 
find  it  in  our 
showroom. 

The  Sperry  PC. 

It’s  fully  compatible 
with  IBM  software. 

But  it  runs  50% 


faster. 

And  that’s  not  all. 

You  can  use  IBM’s 
chart-making  capabili- 
ties and  get  a wider 
variety  of  colour 
graphics. 

Or  compare  an  IBM 
keyboard  and  see  how 


the  Sperry  PC  is  much 
more  comfortable  to 
use. 

In  fact,  the  only 
thing  that’s  not  com- 
patible is  the  price. 

Because  the  Sperry 
PC  costs  less. 

Come  in  and  see  the 
Sperry  PC  for  yourself. 
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280  Huron  St. 


Inaugural  Lecture  of  the  Women’s  Centenary  Lectures 

The  Women’s  Centenary  Committee  for  the  University  of  Toronto 

takes  great  pleasure  in  announcing  a lecture  by 

The  Rt.  Hon.  Shirley  Williams  (former  Labour  Cabinet  Minister  and 
co-founder  Social  Democratic  Party,  United  Kingdom) 
on  the  topic 

“Women  in  Public  Life” 

Friday,  March  8,  1 985  at  8 p.m. 

Medical  Sciences  Auditorium,  1 King's  College  Circle 

Admission  free,  no  tickets  required 
For  information  978-4352 
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UTFA,  administration,  set  to  begin  salary  negotiations 


Negotiations  for  faculty  salaries  for 
1984-85  and  1985-86  will  get  under 
way  this  week.  The  administration’s 
team,  headed  by  David  Nowlan,  vice- 
president  (research  and  government 
relations),  includes  David  Cook,  vice- 
provost, Rob  Pritchard,  dean  of  law, 
and  Craig  Brown,  acting  dean  of  the 
School  of  Graduate  Studies.  The  Uni- 
versity of  Toronto  Faculty 
Association’s  team,  headed  by  UTFA 
president  Peter  Dyson,  includes 
Bonnie  Bessner,  a librarian,  Professor 
Aidan  McQuillan  of  the  Department  of 
Geography  and  Professor  Peter 
Fitting  of  the  Department  of  French. 
Karen  Gorsline  is  the  resource  person 
for  the  administration,  Vicky  Grabb 
for  UTFA.  The  teams  will  negotiate  if 
necessary  until  March  22.  If 
agreement  has  not  been  reached  by 
that  time,  they  will  bring  in  a 
mediator/factfinder . 

President  George  Connell  has  told 
Dyson  the  University  is  committed  to 
maintaining  salaries  at  a competitive 
level  and  will  if  necessary  reduce 
divisional  base  budgets  to  this  end.  In 
a letter  to  Dyson  released  to  the 
Bulletin,  Connell  also  said  the  adminis- 
tration intends  to  ask  for  revision  of 
the  PTR  (progress-through-the-ranks) 
scheme  and  to  introduce  merit  pay. 

The  text  of  the  letter  follows. 

“As  we  prepare  to  negotiate  faculty 
and  librarian  salaries  and  benefits  for 
the  years  1984-85  and  1985-86  under 
the  new  Article  6 of  the  Memorandum 
of  Agreement,  it  is  my  hope  and  that  of 
colleagues  that  the  University  admin- 
istration and  the  Faculty  Association 
will  reach  agreement.  Our  inability  in 
December  to  agree  on  1984-85  salaries 
and  benefits  suggests  that  these 
negotiations  will  be  difficult,  but  the 
benefit  and  the  satisfaction  that  we  all 


would  derive  from  an  agreed-upon 
settlement  demand  that  we  approach 
the  bargaining  table  with  a commit- 
ment to  succeed  and  with  the  flexibil- 
ity that  such  success  requires. 

“In  keeping  with  the  new  approach 
to  negotiations  represented  by  Article 
6,  we  will  focus  on  a single  general 
principle.  The  University  has  stressed 
in  submissions,  such  as  our  recent 
documents  to  the  Bovey  Commission, 
that  we  should  strive  to  remain  in  a 
leading  role  amongst  the  universities 
in  the  country.  The  Faculty 
Association  in  its  submission  has  also 
supported  this  objective.  A necessary 
consequence  of  this  leadership  by  our 
faculty  and  librarians  is  the  require- 
ment that  our  salaries  and  benefits 
also  be  competitive  with  those  of  the 
best  Canadian  universities.  Thus  our 
proposals  to  you  will  be  based  on  the 
general  principle  that  faculty  and 
librarian  salaries  and  benefits  at  the 
University  of  Toronto  should,  in 
recognition  of  the  quality  of  our  staff, 
be  competitive  with  those  of  other 
leading  universities  and  libraries  in 
Canada. 

“Our  ability  to  satisfy  the  general 
principle  of  competitive  salaries  must 
be  placed  within  the  context  of  support 
in  other  areas  necessary  to  realize  our 
objective  of  leadership  and  of  our 
general  financial  situation.  Because  of 
government  underfunding,  we  have 
been  forced  repeatedly  to  reduce 
divisional  base  budgets  in  order  to 
maintain  competitive  compensation 
levels.  The  1984-85  settlement  must 
also  be  influenced  by  the  provincial 
compensation-review  legislation,  Bill 
111.  Given  this  context,  I recognize 
that  we  may  be  forced  to  reduce  yet 
again  divisional  base  budgets  so  that 
we  can  continue  to  pay  appropriate 


Grade  13  applications  to  U of  T 
up  from  last  year 


Applications  for  admission  to  first 
year  from  students  who  will  graduate 
from  grade  13  this  June  are  up  by  2.2 
percent  over  last  year  at  U of  T. 
Applications  for  the  Ontario  system  by 
secondary  school  graduates,  according 
to  data  compiled  by  the  Ontario 
Universities’  Applications  Centre  in 
Guelph  and  released  by  the  Council  of 
Ontario  Universities  (COU),  are  up  by 
1.3  percent  despite  the  fact  that  grade 
13  enrolment  is  smaller  this  year. 

By  this  time  of  year,  90  percent  of  all 
high  school  students  who  will  be 
applying  to  Ontario  universities  will 
have  done  so,  says  COU. 

Applications  from  Canadians  are  up 
by  3.7  percent  across  the  system,  but 
this  year  36  percent  fewer  visa 
students  in  grade  13  have  applied  to 
universities  in  Ontario.  This  is  the 
third  consecutive  year  that  applica- 
tions from  this  group  have  dropped  by 
about  one-third. 

First  choice  applications  to  arts  pro- 
grams across  the  system  were  up  by 
7.1  percent  and  at  U of  T by  9.6  per- 
cent. There  was  a drop  in  applications 
to  science  programs  of  5.8  percent 
across  the  system  and  1.5  percent  at 
U of  T.  Applications  to  enter  engin- 
eering were  down  by  5.1  percent 
throughout  Ontario  and  by  10  percent 
at  U of  T,  probably,  says  COU,  as  a 
result  of  self-selection  by  students  who 
are  aware  of  the  high  marks  required 
to  get  in. 

June  14  is  the  date  by  which  offers 


may  be  made  by  universities  to  the 
applicants.  After  that  date  the  applica- 
tions centre  will  again  have  a tele- 
phone “hot”  line  to  let  students  know 
where  places  are  available  in  the  pro- 
grams they  want. 


salaries  and  benefits. 

“The  University  administration,  and 
the  Faculty  Association,  have 
supported  a PTR  scheme  from  its 
inception  in  1972.  It  is  fundamentally  a 
good  scheme  and  we  continue  to 
support  its  basic  principles.  However 
there  are  problems  that  have  been 
identified  not  only  by  the 
administration  but  by  the  association 
and  in  the  grievance  process.  We 
believe  that  such  difficulties  associated 
with  the  original  assumptions  about 
entry  salaries,  years  of  service  and 
career  trajectories  should  be 
addressed.  We  will  be  making 
proposals  to  that  effect. 

“We  have  also  received  a strong 
message  from  the  principals,  deans 
and  chairmen  that  any  settlement 
should  allow  for  the  recognition  of 
especially  meritorious  performance. 
Hence  we  shall  propose  a special 
allocation  for  1985-86  that  will  be 
distributed  solely  according  to  merit. 


This  measure  should  contribute  to  the 
recognition  of  excellence  and  bring  an 
increased  sense  of  fairness. 

“As  in  the  past,  pension  and  other 
benefit  matters  should  be  directed 
initially  to  a task  force.  These  issues 
would  then  return  to  negotiations 
after  the  full  implications  had  been 
explored. 

“I  have  asked  Professor  David 
Nowlan  to  head  the  administration’s 
negotiation  team.  I understand  that  he 
has  been  in  touch  with  you  already  to 
arrange  meeting  times.  Other 
members  of  the  team  are  Professor 
Craig  Brown,  Vice-Provost  David 
Cook  and  Professor  Rob  Prichard. 
They  will  be  assisted  by  Ms.  Karen 
Gorsline  of  the  Personnel  Department. 

“We  are  entering  a new  process 
which  has  my  full  endorsement.  For 
the  benefit  of  our  colleagues  and 
ourselves  we  must  make  it  work.  We 
in  the  University  administration  will 
do  our  utmost  to  see  that  it  does.” 


Building  a better  microscope 

The  first  commercial  model  of  the  Zeiss  EM902  electron  microscope  — an  invention  of  Peter 
Ottensmeyer  of  tha  Department  of  Medical  Biophysics  (above)  — was  presented  to  the  Pathology 
Department  of  the  Ontario  Cancer  Institute  at  Princess  Margaret  Hospital  earlier  this  month. 
Ottensmeyer's  microscope  yields  sharper  images  than  conventional  electron  microscopes  by 
filtering  out,  with  a magnetic  prism,  electrons  that  have  suffered  energy  loss  through  interaction 
with  the  specimen.  These  low-energy  electrons  cause  fuzziness  in  conventional  images.  Since  its 
prism  component  also  permits  the  EM902  to  be  used  as  a spectroscope,  the  chemical  character 
of  what  is  viewed  can  be  determined  by  altering  the  voltage  of  the  electron  beam.  Of  the  two 
accompanying  images  of  a low  alloy  steel,  the  upper  shows  the  presence  of  copper  atoms,  which 
become  excited  (and  flare  up)  at  an  energy  level  of  931  electron  volts.  The  Zeiss  EM902,  priced  at 
$225,000,  is  expected  to  be  of  great  value  to  metallurgists  and  semi-conductor  technologists  as 
well  as  botanists  and  medical  researchers.  The  gift  of  the  microscope  to  the  institute  was  in  effect 
payment  for  the  technological  input  of  Ottensmeyer,  who  started  building  the  prototype  for  the 
current  machine  in  1972.  A scoutmaster,  Ottensmeyer  was  also  presented  with  a white  water 
canoe  for  his  troop. 


Library  gets  budget  boost  to  offset 
cost  of  partnership  with  UTLAS 


The  U of  T Library  will  get  a 
“substantial  addition”  to  its  1984-85 
budget  for  the  purchase  of  automated 
services  from  UTLAS,  according  to  a 
recent  announcement  by  Professor 
Frank  Iacobucci,  vice-president  and 
provost.  The  University  will  also 
create  a separate  budget  line  item  for 
library  automation  expenses  in  order 
to  isolate  them  from  budget  cuts,  in 
the  same  way  that  book  acquisitions 
are  now  protected. 

Under  the  terms  of  the  January  sale 
of  UTLAS  Inc.  to  International 
Thomson,  the  University  agreed  to 
give  UTLAS  exclusive  right  to  provide 
cataloguing  services  and  circulation 
systems  to  its  libraries.  Libraries  of 
the  federated  universities  are  not 
covered  by  the  agreement. 

’’The  new  budget  line  item  is  being 


created  to  recognize  the  future  poss- 
ible consequences  of  the  University 
library’s  restricted  flexibility  to  ac- 
quire products  and  services  from  other 
vendors,”  said  Iacobucci.  The  Univer- 
sity may,  however,  take  its  business 
elsewhere  in  the  event  of  unsatisfac- 
tory performance  or  unfair  pricing  on 
the  part  of  UTLAS. 

The  provost’s  office  will  receive  a 
special  allocation  to  help  the  library 
offset  test  site  and  specification  costs 
of  developing  new  products.  It  will 
receive  an  additional  allocation  for  use 
by  the  library  in  developing  with 
UTLAS  new  products  which  may  also 
be  sold  to  other  UTLAS  customers. 

’’This  allocation  will  be  related  to  the 
revenue  stream  generated  from  suc- 
cessful joint  Library-UTLAS  pro- 
jects,” said  Iacobucci.  “It  will  thus 


provide  a financial  incentive  for 
cooperation  between  the  two  parties.” 
Details  of  the  allocation  mechanism 
will  be  worked  out  over  the  next  few 
weeks. 

As  its  first  project  under  the  new 
agreement,  UTLAS  will  develop  a cir- 
culation and  inquiry  system  for  the 
library  within  two  years.  In  the  mean- 
time, the  company  has  committed 
itself  to  submitting  proposals  for  an 
interim  system  within  six  months.  If 
the  University  finds  these  proposals 
unsatisfactory,  it  may  use  another  sup- 
plier until  the  long-term  UTLAS 
system  is  in  place.  UTLAS  will  con- 
tinue to  operate  its  present  collection 
management  system  until  an  interim 
solution  is  found,  up  to  a maximum  ex- 
penditure of  $20,000. 
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Independent  Conservatory  on  the  horizon 


by  Arthur  Kaptainis 

Approval  in  principle  was  given  last 
week  by  the  Planning  & Resources 
Committee  to  an  administration  docu- 
ment that  foresees  the  creation, 
preferably  through  an  Act  of  the  On- 
tario Legislature,  of  an  independent 
Royal  Conservatory  of  Music  by 
July  1, 1986. 

The  document  is  a response  by  Pro- 
vost Frank  Iacobucci  to  last  June’s 
final  report  by  the  Committee  on  the 
Future  of  Music  Studies  chaired  by 
Vice-Provost  Roger  Wolff.  It  endorses 


Varsity  Fund  donations  climbed  past 
the  $2  million  mark  in  1984,  up  from  a 
1983  total  of  $1,934,131  to  $2,325,263. 
Contributors  also  increased,  from 
18,289  to  20,028.  This  figure 
represents  14.1  percent  of  the  total 
number  of  alumni  contacted.  The 
average  gift  was  $116.10,  compared 
with  $105.75  in  1983. 

Private  funding  associate  director 
Mary  Martin  said  that  the  increases 
could  be  attributed  partly  to  an  expan- 
sion of  the  phonathon  program  to  the 
Faculties  of  Architecture  & Landscape 
Architecture,  Education,  Library  & 
Information  Science  and  Pharmacy 
and  OISE. 

It  was  encouraging,  said  Martin,  to 
see  the  participation  rate  “inching  up- 
wards” to  14.1  percent  from  13.5  per- 
cent in  1983.  However,  this  rate  is  far 
from  optimal.  The  challenge  next  year, 
she  said,  will  be  to  increase  it  more 
dramatically. 

Individual  successes  in  the  1984 
campaign  include:  St.  Michael’s  Col- 
lege, with  $362,929  from  1,787  donors; 
the  Faculty  of  Applied  Science  & 
Engineering,  with  $323,785  from 
2,982  donors;  Victoria  College,  with 
$250,149  from  3,227  donors  and  Uni- 
versity College,  with  $207,808  from 
2,885  donors. 

Innis  College’s  20/20  scholarship 
campaign  resulted  in  the  greatest 
percentage  increase  in  support:  from 


most  of  the  final  report’s  conclusions, 
differing  mainly  in  its  recommenda- 
tion that  a new  Conservatory  board  of 
directors,  rather  than  the  provost’s 
office,  pilot  various  reviews  of  Conser- 
vatory operations.  These  reviews 
would  begin  after  formal  separation  is 
achieved,  rather  than  before,  as  the 
report  recommends. 

The  response  also  suggests  that  the 
current  Conservatory  administration 
(instead  of  the  private  management 
consultants  recommended  by  the  final 


$2,767  in  1983  to  $11,137  in  1984,  a 
jump  of  302.5  percent.  Speech  path- 
ology earned  the  highest  participation 
rate,  29.9  percent,  or  70  of  234  alumni 
contacted.  The  largest  average  gift, 
$454.56,  came  in  response  to  Den- 
tistry’s Completion  Campaign.  For 
New  College  and  Scarborough  Col- 
lege, two  of  the  younger  constituen- 
cies, giving  increased  by  101  percent 
and  50  percent  respectively. 

Fall  phonathons  resulted  in  $232,307 
in  pledges  from  7,690  alumni.  The  pro- 
gram is  useful  not  only  in  raising 
money,  Martin  said,  but  in  keeping 
alumni  records  up  to  date.  Personal 
contact  is  also  valuable:  one  Pharmacy 
phoner,  after  a lengthy  conversation 
with  an  alumnus,  received  a job  offer. 

Eighty-six  percent  of  the  money 
raised  goes  directly  to  the  30  faculty 
and  college  alumni  associations  par- 
ticipating in  the  fund.  Seven  percent, 
from  US  residents,  goes  to  projects 
supported  by  the  Associates  of  the 
University  of  Toronto,  Inc.,  while  four 
percent  goes  to  special  projects.  The 
President’s  Fund  received  $47,356 
while  the  Women’s  Centenary  Fund  is 
$32,061  richer  after  the  campaign. 

The  Varsity  Fund  does  not  account 
for  all  alumni  donations.  Some  are 
made  directly  to  special  projects,  while 
Trinity  College  and  the  Faculty  of 
Medicine  operate  separate  programs. 


report)  develop  a business  plan  for  the 
institution. 

In  an  interview,  Acting  Principal 
Robert  Dodson  said  he  has  set  in 
motion  an  even  larger  planning  pro- 
cess with  three  main  thrusts:  adminis- 
tration and  finance,  governance  and 
academics.  “We’re  going  to  take  a 
global  look  at  the  thing,”  said  Dodson, 
adding  that  the  plan  would  likely  not 
be  ready  before  the  fall. 

Wolff,  also  in  an  interview,  said  one 
use  of  the  plan  would  be  as  background 
documentation  for  the  implementation 
committee  overseeing  the  process  of 
separation.  This  committee  would  be 
struck  before  the  summer,  assuming 
separation  in  principle  meets  with  the 
approval  of  Governing  Council  in 
March. 

The  proposal  to  urge  the  Legislature 
to  enact  a special  statute  for  the  Con- 
servatory is  another  new  idea.  Such  a 
statute  is  “important  to  the  future 
well  being  of  the  Conservatory”, 
according  to  the  response,  although 
the  University  could  and  would  itself 
create  a separate  corporation  should 
the  Legislature  decide  against  the 
proposal. 

Like  the  Wolff  report,  the  response 
emphasizes  the  need  for  a “long  term 
affiliation  agreement”  between  the 
Conservatory  and  the  Faculty  of  Music. 
The  latter  currently  uses  space  in  the 
former  for  some  teaching.  Questions 
we're  raised  during  the  planning  and 
resources  meeting  concerning  the  con- 
tinued availability  of  Conservatory 
space  to  the  Faculty.  Assistant  Vice- 
President  (Planning)  Dan  Lang 
answered  that  the  independence  of  the 
Conservatory  would  not  entail  any 
change  in  the  current  rental  arrange- 
ments between  the  two  institutions. 
Furthermore,  should  an  independent 
Conservatory  choose  to  raise  its  rates 
or  withhold  space,  the  Faculty  would 
be  free  to  shop  elsewhere. 

In  an  earlier  meeting  (Jan.  28)  of  the 
Planning  Subcommittee,  Wolff 
addressed  the  same  point  by  saying 
any  short-term  costs  incurred  to  either 
institution  in  the  short  run  would  be 
allayed  by  long-term  benefits.  Wolff 
also  emphasized  the  need  for  an  agree- 
ment permitting  equal  access  to 


teaching  facilities,  and,  preferably  but 
not  necessarily,  an  understanding 
regarding  joint  programs  and  other 
forms  of  cooperation. 

The  Planning  Subcommittee  dis- 
cussed the  ramifications  of  the  admin- 
istration response  at  length,  concen- 
trating particularly  on  the  financial 
viability  of  an  independent  Conser- 
vatory. There  is  no  detailed  cost 
analysis  of  separation  in  the  document, 
although  there  is  an  affirmation  of  the 
University’s  commitment  to  provide 
the  Conservatory  with  a renovated  or 
new  building  and  “a  strong,  indepen- 
dent Board”. 

Wolff  answered  questions  on  viabil- 
ity by  saying  the  Conservatory 
operated  with  a balanced  budget, 
reminding  members  that  detailed 
financial  planning  will  be  the  province 
of  the  current  Conservatory  adminis- 
tration and  the  future  board  of  direc- 
tors. He  repeated  a point  made  in  his 
report,  that  an  independent  Conser- 
vatory would  be  in  a stronger  position 
than  at  present  to  solicit  funds  from 
the  Ministry  of  Colleges  & Universities 
and  other  sources,  including  alumni. 

Lang  added  that  a major  fundraising 
campaign  would  be  necessary  to  raise 
money  for  a new  location  or  renova- 
tion of  McMaster  Hall.  In  an  inter- 
view, Wolff  said  the  relative  merits  of 
a new  or  renovated  building  were  still 
being  considered  by  the  administra- 
tion, and  neither  scenario  should  be 
regarded  as  more  likely  than  the  other. 
He  added,  however,  that  a decision  on 
location  would  be  reached  by  summer. 

According  to  the  response,  the  Con- 
servatory would  also  “have  control”  of 
the  Frederick:  Harris  Music  Company, 
the  branch  operations,  all  the  musical 
instruments  and  business  equipment 
currently  housed  in  Conservatory 
buildings,  and  all  other  assets  held  in 
trust  for  it.  Dodson,  however,  re- 
marked to  the  Planning  Subcommittee 
that  the  Conservatory  might  want  title 
to  its  own  building  in  the  future.  He 
also  said  the  Harris  Company  had  en- 
countered problems  recently. 

(A  Business  Affairs  Committee 
meeting  in  November  was  told  the 
company  operated  at  a loss  during  the 
fiscal  year  ending  the  previous  April, 
because  of  the  unusual  travel  expenses 
brought  on  by  the  closing  of  its  Lon- 
don branch,  and,  partly,  a royalty  pay- 
ment of  45  percent  of  net  sales  to  the 
Conservatory.) 

Although  the  motions  approving 
separation  in  principle  passed 
unanimously  in  both  the  Planning  Sub- 
committee and  Planning  & Resources 
Committee  meetings,  some  parties 
continue  to  express  uneasiness  over 
the  fate  of  the  Conservatory.  When  a 
member  of  the  Planning  Subcommit- 
tee asked  whether  a list  of  the  dis- 
advantages to  the  Conservatory  of 
separation  could  be  provided,  Dodson 
remarked  that  these  might  emerge  in 
the  course  of  the  separation  process, 
adding  that  he  was  concerned  about 
the  lack  of  detail  in  the  procedure  for 
achieving  separation. 

Dean  Carl  Morey  of  the  Faculty  of 
Music  was  troubled  by  the  absence  in 
the  response  of  a discussion  of  the 
financial  impact  of  separation  on  the 
faculty.  Wolff  said  in  an  interview  that 
the  administration’s  position  is  that 
the  faculty  has  been  provided  with  suf- 
ficient annual  supplements  to  its 
budget  for  space  expenses. 

The  response  now  goes  to  the 
Academic  Affairs  Committee  for  con- 
currence before  reaching  Governing 
Council. 


Recommended  dining 


MASA 

Enter  through  a Japanese  rock  garden  which  sets  the 
scene  for  gracious,  relaxed  dining  in  the  Oriental  tradi- 
tion, surrounded  by  wicker,  bamboo,  and  Japanese  prints. 
You  can  dine  Japanese  style  at  low  tables  or,  if  you  pre- 
fer, North  American  style  with  normal  tables  and  chairs- 


Authentic  Japanese  Food 

M'ch' 

JAPANESE 

RESTAURANT 

459  Church  Street 
924-1303 

• Licensed 


the  service  is  efficient  and  polite  no  matter  which  you 
choose,  hive  course  dinners  present  a selection  of  suki- 
yaki,  (eriyaki,  shabu  shabu,  or  yosenabe  as  the  main 
course.  The  latter  is  prepared  in  a wok  right  at  your  table 
and  consists  of  seafoods,  vegetables  and  tasty  seaweed. 
The  main  course  is  accompanied  by  soup,  sunomo  salad 
(octopus,  cucumber  and  shrimp),  tempura,  rice,  dessert, 
and  tea.  AmEx,  Chgx.  195  Richmond  Street  West. 
977-9519.  Noon-2:  30  5 p.m.  to  II  p in.  Mon. -IT  . Sat.  5 
p.m.  to  1 1 p.m.  Closed  Sunday.  ★ 


dining  lounge 

Authentic 
Japanese 
cuisine  & decor 


1 95  Richmond  St.  W. 

(within  walking  distance  of 
all  Downtown  Hotels) 

Phone  977-9519 


MICHI 

Bamboo  screens,  sliding  glass  panels  and  low  tables  pro- 
vide the  setting  for  the  gentle,  graceful  art  of  Japanese 
dining.  Complete  dinners  include  sukiyaki , the  sakura  din- 
ner which  has  teriyaki  for  the  main  course,  and  the  ushio 
nabe  fish  pot  dinner.  The  latter  is  a tour  de  force  served  in 


a big  iron  pot  which  is  kept  hot  at  your  table.  The  ingredi- 
ents are  boiled  shrimps,  lobster  tail,  crab  legs,  scallops, 
white  fish  and  fish  cake,  green  vegetables,  and  bonito 
stock.  Soup,  appetizer  and  dessert  are  included.  Vege- 
tarians will  like  the  shyo-jin-ryori  complete  dinner -a 
fascinating  melange  of  crisp  oriental  vegetables.  There  is 
accommodation  for  parties  of  four  or  more.  Licensed. 
AmEx,  Chgx.  459  Church  Street,  924-1303.  Noon-2:30  5 
p in.  to  1 1 p.m.  Mon.-Eri.  Sat.  5 p.m.  to  I 1 p.m.  Closed 
Sunday  ***★ 


Over  $2  million  raised 
through  Varsity  Fund 
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Move  to  night  shift  raises  concern 
for  safety  of  female  cleaning  staff 


by  Janet  Dunbrack 

Beginning  in  March,  cleaning  staff  in 
the  Faculty  of  Education  building  will 
begin  working  a night  shift  from 
11  p.m.  to  7.30  a.m.,  a move  which  the 
Service  Employees’  Union  and  the  Ad 
Hoc  Committee  on  the  Status  of 
Women  say  could  put  the  female  staff 
affected  in  danger.  If  the  Physical 
Plant  Department  deems  the  change  a 
success,  four  more  buildings  will  in- 
stitute a night  shift:  Sidney  Smith 
Hall,  the  Sandford  Fleming  Building, 
the  Galbraith  Building  and  University 
College.  Of  a total  of  40  employees  in- 
volved in  the  change  to  night  work, 
between  25  and  30  are  women. 

Cleaning  staff  in  Sidney  Smith  Hall 
circulated  a petition  last  month  among 
academic  and  administrative  staff  ask- 
ing for  support  in  opposing  the  shift 
change.  The  petition  was  presented  for 
information  to  the  labour  relations  of- 
fice on  Jan. 30. 

Since  the  rape  of  a 50-year-old 
cleaning  woman  at  Innis  College  at 
9.45  p.m.  on  Feb.  29  last  year,  concern 
for  the  safety  of  female  staff  and 
students  on  campus  has  been  high.  A 
system  of  having  women  cleaners 
work  in  pairs  was  tried  after  the  rape, 
but  has  largely  been  abandoned  by 


staff,  said  George  Hutson,  manager  of 
operations  and  maintenance.  Nothing 
came  of  a plan  to  use  “screamer” 
warning  devices,  according  to  Peter 
Corbett,  chairperson  of  local  204  of  the 
Service  Employees’  Union.  The  rapist 
was  never  caught  and  the  woman  has 
since  returned  to  work  at  the 
University. 

Physical  plant  is  instituting  the  night 
shift  in  order  to  clean  more  quickly 
and  efficiently,  said  Hutson,  in  the 
light  of  many  complaints  about  the 
poor  quality  of  cleaning  in  heavily  used 
buildings.  All  new  staff  hired  since 
Jan.  1 have  been  told  before  hiring 
that  they  would  be  moved  to  the  night 
shift.  Employees  with  more  seniority 
can  bump  those  on  the  evening  (4  p.m. 
to  midnight)  or  day  (8  a.m.  to  4 p.m.) 
shifts.  More  opportunities  may  open 
up  for  day  work  as  smaller  buildings, 
now  cleaned  in  the  evening,  are  moved 
to  daytime  cleaning,  Hutson  said. 

Management  has  asked  employees  to 
sign  forms  declaring  their  preference 
for  changing  buildings  in  order  to  stay 
on  their  current  shifts,  or  remain  in 
their  present  building  and  move  to  the 
night  shift.  “This  was  done  so  that  we 
will  know  precisely  where  both  parties 
stand,”  said  Hutson.  “Employees  have 


Funding  announcement 
not  expected  until  next  month 


Uncertainty  over  the  provincial 
operating  grant  and  salaries  for 
1984-85  as  well  as  1985-86  has  made 
budgeting  at  U of  T more  tentative 
this  year  than  usual. 

Faculty  salaries  for  the  current  year 
are  still  being  negotiated  and  will  be 
announced  in  a package  with  next 
year’s.  The  funding  announcement, 
which  comes  sometimes  in  December 
and  at  the  latest  in  February,  is  not  ex- 
pected this  year  until  March.  Also 
unknown  as  yet  are  the  amount  by 
which  tuition  fees  will  increase  and  the 
formula  that  will  be  used  for  distribu- 
tion of  the  government  grant. 

The  budget  has  to  be  approved  by 
Governing  Council  by  the  end  of  April, 
in  time  for  the  beginning  of  the  Uni- 
versity’s fiscal  year  May  1.  Normally, 
that  means  bringing  it  before  the 
Planning  & Resources  and  Business 
Affairs  Committees  in  March.  But  if 
by  early  March  there  is  still  no  funding 
announcement,  the  approval  process 
could  be  collapsed  into  one  month. 

“My  decision  will  be  governed  by  how 
the  budget  comes  together  with  the 
assumptions  we’ve  got,”  says  David 
Nowlan,  vice-president  (research  and 
government  relations).  “If  the  cuts  are 
too  hurtful  we  wouldn’t  go  ahead  with 


it  unless  we  knew  we  had  to.” 

The  global  increase  announced  in 
February  1983  for  1983-84  was 
7.5  percent  plus  a 1.1  percent  one-time 
only  grant  for  books  and  equipment. 
The  global  increase  for  the  current 
year,  announced  in  December  1983, 
was  6.5  percent.  This  year  there  have 
been  rumours  that  the  province’s 
grants  to  municipalities  and  school 
boards  will  be  close  to  the  rate  of  infla- 
tion, 3.7  percent. 

Nowlan  doesn’t  think  the  provincial 
government  will  be  able  to  justify 
keeping  increases  to  universities  at 
that  level  since  the  federal  govern- 
ment has  announced  that  it  will 
transfer  an  average  7.37  more  in  tax 
credits  and  cash  to  the  provinces  next 
year  than  it  did  this  year  for  post- 
secondary education.  The  increase  in 
cash  transfers  for  Ontario  will  be 
10.84  percent. 

From  1977  to  1982  the  transfers 
from  the  federal  government  for  post- 
secondary education  were  increased 
by  a formula  related  to  the  growth  in 
the  Gross  National  Product,  but  for 
1983-84  and  1984-85  the  federal  in- 
creases were  capped  at  six  and  five 
percent.  This  year  sees  a return  to  the 
escalator  factor  agreed  to  in  1977. 
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The  Faculty  Club 

41  Willcocks  Street 
Telephone:  978-6325 


Complimentary  Hors  d'Oeuvres 
With  Your  Drinks 

Main  Lounge  & Barker  Fairley  Lounge 
Monday  - Friday  5 to  7 p.m. 


the  form  for  a week  so  they  can  decide 
after  discussing  the  matter  with  their 
families.”  The  union  is  now  instructing 
its  members  not  to  fill  out  these  forms. 

“We  consider  the  evening  shift  more 
dangerous  than  the  night  shift,”  he 
said.  “The  rape  occurred  on  the  even- 
ing shift,  but  by  11  p.m.,  the  buildings 
are  all  locked  and  clear  of  users.  Data 
from  the  Metro  Toronto  police  depart- 
ment show  that  most  sexual  assaults 
occur  between  midnight  and  3 a.m., 
which  means  that  women  arriving  for 
work  at  1 1 p.m.  should  be  safer  than 
those  leaving  work  just  after  mid- 
night.” 

Peter  Corbett  of  the  union  disagrees 
that  the  night  shift  will  be  safer. 
“Female  cleaning  staff  now  leave 
work  en  masse  after  the  evening  shift. 
With  the  change,  they  will  arrive 
separately  and  be  less  safe.  The 
employees  are  also  concerned  about 
how  their  family  life  will  suffer  if  they 
work  nights,  and  some  without  enough 
seniority  to  bump  will  have  to  quit 
their  jobs.  Those  who  do  manage  to 
transfer  to  the  earlier  shifts  will  have 
to  move  to  other  buildings  after 


they’ve  worked  in  the  same  building, 
with  the  same  people  for  more  than 
15  years.” 

Under  the  terms  of  the  collective 
agreement,  the  University  has  the 
right  to  establish  shifts  at  its  discre- 
tion. The  Service  Employees’  Union 
plans  to  approach  staff  represen- 
tatives on  Governing  Council  to  raise 
its  concerns. 

The  Ad  Hoc  Committee  on  the 
Status  of  Women  has  sent  a letter  to 
Status  of  Women  Officer  Lois  Reimer 
asking  the  president  to  stop  the  move 
to  night  shifts  unless  safety  measures 
are  taken  to  protect  female  staff.  The 
committee  has  also  written  to  Robert 
Crouse,  director  of  physical  plant, 
asking  him  to  reconsider  the  shift 
change. 

“I  had  met  with  people  from  physical 
plant  before  getting  the  committee’s 
letter,”  said  Reimer.  “The  information 
I’ve  had  doesn’t  entirely  eliminate  my 
concern.”  If  she  is  not  satisfied, 
Reimer  said,  all  she  can  do  is  express 
concern.  Meanwhile,  she  is  waiting 
and  hoping  for  more  information. 
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Erindale  Campus 

University  of  Toronto  in  Mississauga 

SNIDER 
VISITING 
LECTURERS 

S.K.  Banerjee, 

Professor  of  Geology  and  Geophysics, 

University  of  Minnesota,  Minneapolis. 

Adjunct  Professor  in  Dept,  of  Middle  Eastern 
Islamic  Studies. 

“The  Magnetic  Compass  in  the  Middle 
An  Islamic  Invention  or  a Borrowing 
from  the  West?” 

March  7, 1985,  at  8:00  pm 


Ivan  Szelenyi, 

Professor  of  Sociology, 

University  of  Wisconsin,  Madison. 

“Patterns  of  Urbanization: 
Comparing  Socialism  and 
Capitalism” 

March  19,  1985,  at  8:00  pm 


Both  lectures  will  be  held  in 
the  Council  Chamber,  South 
Building,  Erindale  Campus  of 
the  U.  of  T 

Free  Public  Lectui 
Call  828-5214  for 
reservations  and 
information. 


FACTS  ON 

HAIR 

TRANSPLANTS 


A hair  transplant  is  the  only  permanent  method  of  hair 
replacement  — simply  put  — through  hair  distribution. 
Hair  follicles  are  taken  from  the  prime  donor  areas  — 
the  sides  and  back  of  your  head,  then  transplanted  into 
the  receptor  (bald/thinning)  area,  by  means  of  an 
electric  punch. 

Each  graft  is  guaranteed  100 % in  writing  to  grow  hair. 

It  is  the  most  natural,  gradual  method  of  hair 
replacement,  since  it  is  your  own  hair  growing  again, 
in  an  otherwise  bald/thinning  area. 

A local  anaesthetic  is  used,  and  this  is  the  only 
discomfort  you  will  be  aware  of.  The  European  method  in- 
volves no  bandages  — there  are  no  after  effects. 

If  your  appearance  is  of  importance  to  you,  then  we  can 
be  of  service.  For  your  free  consultation  please  call: 
CHASE  HAIR  TRANSPLANT  AND 
' COSMETIC  SURGERY  CENTRES 

360  Bloor  St.  W. 

Suite  204,  Toronto,  (416)  921-2135 

Member  of  the  Better  Business  Bureau 

Hair  transplants  are  tax  deductible. 


Governing  Council  election 


Ballots  were  mailed  on  Feb.  20,  21  and 
22  to  all  eligible  voters  for  this  year’s 
Governing  Council  election  of  teaching 
staff,  administrative  staff  and  student 
members.  An  outline  of  the  constituen- 
cies in  which  there  are  elections  is 
given  below. 

Any  eligible  voter  who  has  received 
an  incorrect  ballot,  or  no  ballot,  may 
telephone  the  Governing  Council 
Secretariat  at  978-6576  to  obtain  the 
correct  ballot. 

Completed  ballots  must  be  returned 
to  the  Governing  Council  Secretariat, 
room  106,  Simcoe  Hall  prior  to  noon, 
Tuesday,  March  12.  The  results  will  be 
announced  March  15. 

Ballots  were  mailed  to  eligible  voters 
in  the  following  constituencies: 

1.  Students 

(a)  Full-time  Undergraduate 
Students 

Full-time  Undergraduate  Student 
means  all  students  (except  students 
registered  in  the  Toronto  School  of 
Theology)  registered  at  the  University 
in  a program  of  full-time  study  who 
are  not  registered  in  the  School  of 
Graduate  Studies.  All  students  in  arts 
and  science  on  all  campuses,  including 
students  at  Scarborough  College,  for 
electoral  purposes,  will  be  considered 
full-time  if  enrolled  in  four  or  more 
full-course  equivalents  over  any  two 
terms  in  an  academic  session  (in- 
cluding the  previous  summer  session). 
Constituency  II  includes  all  students 
registered  in  the  Faculty  of  Dentistry, 
Faculty  of  Nursing,  Faculty  of 
Medicine,  Faculty  of  Pharmacy, 

School  of  Physical  & Health  Educa- 
tion, Faculty  of  Education,  Faculty  of 
Applied  Science  & Engineering,  Fac- 
ulty of  Architecture  & Landscape  Ar- 
chitecture, Faculty  of  Forestry,  Fac- 
ulty of  Law  and  Faculty  of  Music  (with 
the  proviso  that  both  members  elected 
in  Constituency  II  not  be  registered  in 
the  same  faculty  or  school,  and  that  in 
the  event  that  a member  elected  while 
registered  in  one  faculty  or  school 
later  registers  in  the  faculty  or  school 
in  which  the  other  elected  member  is 
registered,  the  transferring  member 
shall  resign  his  or  her  seat). 

(b)  Part-time  Undergraduate 
Students 

Part-time  Undergraduate  Student 
means  all  students  (except  students 


registered  in  the  Toronto  School  of 
Theology)  registered  at  the  University 
in  a program  of  part-time  study  who 
are  not  registered  in  the  School  of 
Graduate  Studies.  All  students  in  arts 
and  science  on  all  campuses,  including 
students  at  Scarborough  College,  will 
be  considered  part-time  if  enrolled  in 
fewer  than  four  full-course  equivalents 
over  any  two  terms  in  an  academic 
session. 

Constituency  I includes  all  part-time 
undergraduate  students. 

2.  Teaching  Staff 

Teaching  Staff  means  the  employees  of 
the  University,  University  College,  the 
constituent  colleges  and  the  arts  and 
science  faculties  of  the  federated  uni- 
versities who  hold  the  academic  rank 
of  professor,  associate  professor,  assis- 
tant professor,  full-time  lecturer  or 
part-time  lecturer,  unless  such  part- 
time  lecturer  is  registered  as  a stu- 
dent, or  who  hold  any  other  rank 
created  by  the  Governing  Council  and 
designated  by  it  as  an  academic  rank 
for  the  purposes  of  this  clause.  The 
Governing  Council  has  designated  the 
categories  of  tutor  and  senior  tutor  as 
equivalent  to  that  of  lecturer  for  the 
Governing  Council  elections.  (Lecturer 
includes  associates  and  clinical 
teachers  in  the  Faculty  of  Medicine, 
and  associates  in  the  Faculty  of 
Dentistry.) 

Constituency  IB  includes  all  teaching 
staff  members  who  hold  their  major 
appointments  at  Scarborough  or  Erin- 
dale Colleges. 

3.  Administrative  Staff 
Administrative  Staff  means  the 
employees  of  the  University,  Univer- 
sity College,  the  constituent  colleges 
and  the  federated  universities  who  are 
not  members  of  the  teaching  staff 
thereof. 

Constituency  I includes  all  ad- 
ministrative staff  members. 

Return  your  ballot  prior  to  noon, 
March  12  in  person,  by  campus  mail  or 
by  Canada  Post.  Be  sure  to  fill  in  the 
information  required  in  the  upper  left- 
hand  corner  of  the  return  envelope; 
failure  to  do  so  may  result  in  inval- 
idation of  your  ballot. 


Search  committee  for  chairman, 
engineering  science  division 


Professor  R.C.  Tennyson  will  become 
the  director  of  the  Institute  for 
Aerospace  Studies  on  July  1,  1985.  A 
search  committee  has  been  named  to 
recommend  his  successor  as  chairman 
of  the  Division  of  Engineering  Science 
in  the  Faculty  of  Applied  Science  & 
Engineering.  The  members  of  the 
search  committee  are:  Professors  J.H. 
de  Leeuw,  Institute  for  Aerospace 
Studies;  M.V.  Sefton,  chemical 
engineering  and  applied  chemistry; 


P.E.  Burke,  electrical  engineering; 
G.C.  Weatherly,  metallurgy  and 
materials  science;  F.D.  Manchester, 
physics;  T.E.  Hull,  computer  science; 
D.F.  James,  mechanical  engineering; 
and  Dean  G.R.  Slemon,  (chairman), 
applied  science  and  engineering. 

The  committee  will  welcome  any 
communications  or  recommendations 
concerning  this  appointment.  They 
should  be  directed  to  the  chairman. 


UNIVERSITY  OF  TORONTO 

Faculty  of  Arts  and  Science 

Second  Lecture  in  the 

Wiegand  Foundation  Lecture  Series 

Four  Women  Lecture  on  Challenges  to  Faith 


Ursula  M.  Franklin 

University  Professor,  University  of  Toronto 
will  speak  on  the  topic 

THE  COMING  REFORMATION  IN  SCIENCE 


Wednesday,  February  27,  1985  at  8 p.m.  Free  Admission 
Medical  Sciences  Auditorium,  1 King’s  College  Circle 

For  information  978-4352 


6 University  of  Toronto  Bulletin,  Monday,  February  25,  1985 


Data-based  approach  proposed  for  affirmative  action 


by  Judith  Knelman 

The  surest  way  to  make  affirmative 
action  goals  and  timetables  mean- 
ingful, says  sociologist  Edward 
Harvey,  co-author  of  a report  to  the 
Royal  Commission  on  Equality  in 
Employment,  is  to  develop  a data- 
based  approach. 

Because  he  believes  that  it  is  more 
comfortable  for  an  employer  not  to 
change,  he,  like  commissioner  Rosalie 
Abella,  is  in  favour  of  making  affirma- 
tive action  mandatory.  “When  you 
have  laws,  people  start  to  obey  them. 
When  we  are  forced  to  bring  about 
change,  most  of  us  learn  to  live  with  it. 
New  opportunities  appear,  and  slowly 
people  get  used  to  the  new  ideas.  How 
people  think  and  behave  is  in  part  a 
product  of  the  structure  in  which  they 
work.” 

When  Equal  Employment  Opportun- 
ity became  law  in  the  US  more  than 
20  years  ago,  firms  complained  loudly 
about  having  to  do  human  resources 
record-keeping,  says  Harvey,  who 
teaches  at  the  Ontario  Institute  for 
Studies  in  Education.  Now  they  find 
their  detailed  personnel  accounting 
systems  an  invaluable  tool  for 
planning.  They  can  confidently  make 


projections  of  what  will  be  needed  in 
salary  expenditures,  renewal  or  the 
management  of  benefits,  for-example, 
as  the  age  composition  shifts. 

Harvey  proposes  that  employers  be 
subject  to  external  analysis,  which 
would  compare  the  incidence  of 
women,  visible  minorities  and  the 
disabled  in  an  organization  with  their 
incidence  in  the  work  force.  The  labour 
market’s  geographical  definition 
would  vary  according  to  the  jobs  under 
scrutiny,  with  keypunch  operators 
being  drawn  from  a radius  of  about 
15  miles,  for  example,  but  high-tech 
engineers  coming  from  an  inter- 
national pool.  Canadian  data  bases 
useful  for  this  purpose,  says  Harvey, 
include  the  census,  the  monthly  labour 
force  surveys  and  the  regularly  up- 
dated lists  of  graduations  from  dif- 
ferent types  of  educational  programs. 

If  an  organization  wanted  to  do  an 
internal  analysis,  it  could  look  at  who 
gets  promoted  and  whether  it’s  more 
difficult  for  women  to  move  up  the 
ladder.  If  the  problem  is  that  women 
do  not  seem  to  be  qualified  for  upper- 
echelon  jobs,  the  employer  might  pro- 
duce specially  targeted  programs  to 
advance  their  qualifications.  Analysis 


Incompatibility 
recommendation  dropped 


A recommendation  that  incompatibil- 
ity be  added  to  the  list  of  acceptable 
grounds  for  firing  administrative  staff 
has  been  withdrawn  from  a suggested 
revision  of  the  termination  section  of 
personnel  policy.  ( Bulletin , Feb.  4) 

The  revision  had  been  recommended 
by  the  Personnel  Policy  Board  to  the 
administration.  Bruce  McDougall, 
assistant  vice-president  (personnel  and 
central  services),  referred  it  to  the 
Personnel  Department  for  clarification 
of  the  section  on  incompatibility  after 
reading  of  objections  to  it  in  the  Uni- 
versity of  Toronto  Staff  Association’s 
newsletter. 

The  newsletter  pointed  out  that 
lower-level  staff  members  would  be 
more  likely  than  supervisors  to  be 
dismissed  in  situations  where  working 
relationships  were  considered  un- 
productive. It  also  observed  that 
UTSA  had  registered  its  objections  to 
the  section  in  September  1983  and 
again  in  June  1984. 


When  he  read  the  newsletter  article, 
says  McDougall,  he  “realized  that  if 
that  was  the  way  they  were  inter- 
preting the  policy,  then  it  wasn’t  cor- 
rectly written.”  The  section  had  been 
meant  to  apply  only  to  senior  positions 
where  there  was  no  alternative  to 
dismissal,  he  says,  but  as  such  a limita- 
tion was  nowhere  to  be  found  in  the 
policy  he  asked  the  Personnel  Depart- 
ment to  rephrase  it. 

“Personnel  is  of  the  opinion  that  the 
section  is  unnecessary  and  we 
shouldn’t  put  it  in  there,”  says 
McDougall.  “At  very  senior  levels  if 
things  aren’t  working  out  you  sit  down 
and  reach  an  agreement.” 

When  the  Personnel  Policy  Board 
next  meets,  it  will  be  advised  that  the 
administration  has  not  accepted  the 
section  on  incompatibility  but  has  ap- 
proved the  rest  of  the  revised  termina- 
tion policy.  If  the  board  wishes,  says 
McDougall,  it  may  rewrite  the  section 
more  clearly  and  re-submit  it. 


Provostial  task  group 
on  charging  for  services 


Vice-President  & Provost  Frank 
Iacobucci  has  appointed  a task  group 
to  review  the  manner  in  which  faculty 
members  are  charged  by  departments 
or  divisions  for  services  provided  to 
them  while  they  are  pursuing  creative 
professional  achievement  or  scholar- 
ship. The  task  group  may  consider  the 
development  of  guidelines  to  govern 
the  practices  across  the  University 
which  would  be  consistent  with  the 
promotion  of  academic  research  arid 
scholarship. 

Membership  of  the  task  group  is 
Professor  J.J.B.  Smith,  vice-dean, 
Faculty  of  Arts  & Science  (chairman)] 
Professor  N.K.  Choudhry,  economics; 


P.L.  Falkenheim,  director,  Office  of 
International  Cooperation;  Carole 
Gillin,  director,  Office  of  Research 
Administration;  J.D.  Kraemer,  chief 
administrative  officer,  Faculty  of 
Medicine;  Professor  A.D.  May, 
physics;  C.I.  Torres,  comptroller;  Pro- 
fessor P.M.  Wright,  associate  dean, 
Faculty  of  Applied  Science  & 
Engineering,  and  acting  dean,  Faculty 
of  Architecture  & Landscape 
Architecture. 

Submissions  from  interested  persons 
are  invited,  and  may  be  addressed  to 
any  member  of  the  group,  or  sent 
directly  to  the  chairman,  Office  of  the 
Dean,  room  2020,  Sidney  Smith  Hall. 


of  the  flow  or  pattern  of  promotions 
might  reveal  that  women’s  jobs  don’t 
have  an  articulated  ladder  because 
there  are  no  stepping  stones.  The  solu- 
tion could  be  to  put  in  special  bridging 
jobs  so  that  advancement  becomes  a 
two-step  process. 

“I  don’t  mean  to  imply  that  evil 
people  cause  these  situations,”  says 
Harvey.  “They  just  develop  over 
time.”  However,  they  can  be  reversed. 
There  were  problems  of  adjustment  in 
the  US,  but  fears  expressed  by  some 
employers  that  the  implementation  of 
affirmative  action  would  adversely 
affect  a firm’s  productivity  or  compet- 
itiveness proved  groundless. 

In  fact,  as  women  have  become  more 
and  more  socially  and  economically 
independent  in  the  US,  the  general 
perception  of  their  place  in  society  has 
changed.  Women  would  not  be  as  well 
represented  as  they  are  in  the  upper- 
level  management  of  US  business  and 
industry  if  they  were  not  effective, 
Harvey  points  out.  “I  know  of  no 
studies  that  suggest  that  men  are  in- 
trinsically more  adapted  to  manage- 
ment, or,  for  that  matter,  whites  more 
than  blacks,”  he  says,  adding  that 
there  is  no  comparison  between  the 
gains  that  black  Americans  have  made 
and  the  position  of  members  of  visible 
minorities  in  the  Canadian  work  force. 

Is  the  Canadian  government  likely 
to  act  on  Abella’ s recommendations 
to  establish  goals  and  timetables 
for  affirmative  action?  The  high 
unemployment  rate  may  incline  the 
politicians  to  leave  things  alone,  says 
Harvey,  but  on  the  other  hand  there 


will  be  the  pressure  to  develop  all  our 
human  resources  so  that  we  can 
manage  comfortably  at  home  and  com- 
pete internationally.  “Women  and  vis- 
ible minorities  have  an  enormous 
amount  to  contribute.” 

Moreover,  the  drop  in  the  birthrate 
since  the  early  1960s  suggests  that  in 
the  years  to  come  there  will  be  a 
smaller  supply  of  young  workers.  If  we 
assume  that  well  paid,  skilled  blue- 
collar  jobs  like  welding  will  be  done 
only  by  men,  we  may  find  that  there 
are  not  enough  people  to  do  them, 
especially  as  Canada  is  a less  attrac- 
tive destination  for  immigrants  than  it 
was,  says  Harvey.  But  women  will  be 
increasingly  attracted  to  these  jobs  as 
their  traditional  position  in  bookeeping 
and  office  work  is  eroded  by  micro- 
computers and  word  processors. 

They  will  also  be  needed  in  upper 
management  and  high  technology,  and 
if  we  are  to  meet  that  need  the  sorting 
that  goes  on  in  the  educational  system 
will  have  to  stop,  says  Harvey.  Girls 
are  still  being  directed  away  from 
science,  technology  and  computational 
activities  in  an  informal  way  by  role 
models  and  cultural  values  projected 
by  the  media  and  in  a formal  way  by 
advice  from  teachers  and  others. 

His  report,  Strategies  for 
Establishing  Affirmative  Action  Goals 
and  Timetables,  written  with  John 
Blakely,  a graduate  of  the  Centre  for 
Industrial  Relations  now  doing  doc- 
toral work  at  Cornell,  will  be  available 
in  mid-March  from  Supply  & Services 
Canada. 
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university  of  toronto  computing  services 

Best  of  Both  — Part  III 

The  Best  of  Both  series  of  articles  has  been 
discussing  the  possibility  of  configuring  a micro 
environment  on  a UTCS  mainframe.  We  con- 
tinue to  examine  the  major  reasons  users  cite  for 
buying  a micro  and  how  the  mainframe  scheme 
addresses  these  issues. 

Upfront  Cost:  Finale  — Deep  down  in  our 
heart  of  hearts,  we  hate  paying  for  our  mistakes. 
Oh,  we  know  that  “it  was  a learning  experience" 
and  we’re  “all  the  better  for  it”,  but  if  it's  a com- 
puter program  that  has  gone  into  an  infinite  loop 
all  because  of  a silly  little  comma  — should  we 
really  be  charged  for  all  that  CPU7  Not  with  the 
CMS  “mainframe-micro". 

As  we  explained  last  issue,  for  a fixed  annual  fee 
UTCS  would  supply  you  with  a screen,  a fast 
communications  line  (on  campus),  a fixed 
amount  of  online  disk  space  and  a guaranteed 
minimum  availability  of  CPU.  The  maximum 
CPU  available  to  you  depends  on  how  many 
other  mainframe-micros  use  the  system  — the 
less  they  use,  the  more  you  get. 

Okay  — so  it  crunches  away  for  ten  CPU 
minutes.  So  what!  It’s  all  covererd  by  the  upfront 
fee.  You  get  the  best  of  both  — mainframe 
(power)  and  micro  (upfront  cost). 

Software  — A few  years  ago,  BYTE  Magazine 
was  under  a hundred  pages.  Now  with  over  500 
pages  per  issue,  there  is  more  space  dedicated 
to  advertising  than  there  is  to  articles  (maybe 
megaBYTE  might  be  a more  appropriate  name 
these  days). 

Many  micro  buyers  cite  this  large  choice  of  soft- 
ware as  a definite  asset.  There  are  4 or  5 ver- 
sions of  BASIC;  at  least  3 or  4 versions  of 
PASCAL;  dozens  of  databases,  and  an  equally 
large  number  of  spreadsheets  and  word  pro- 
cessors. Not  only  that,  there  appears  to  be  more 
on  the  way.  And  the  choices  of  hardware  are 
equally  astounding.  By  comparison,  they  see 
the  selection  of  packages  on  the  mainframe  as 
restrictive.  But  is  this  really  true? 

Next  Issue  — Does  the  world  really  need  an 
integrated  databasewordprocessorcalendar- 
spreadsheetcompilercommunications  package? 


ACRITH  Trial  Period 

IBM  has  announced  a new  subroutine  library 
called  ACRITH,  for  use  with  VS-FORTRAN. 
ACRITH  is  a high  accuracy  arithmetic  subroutine 
library  for  solving  numerical  analysis  problems. 

All  computers  have  fixed  length  registers  and 
storage  cells.  After  several  million  arithmetic 
operations,  roundoff  errors  can  yield  results  that 
are  very  inaccurate.  Since  computational  opera- 
tions do  not  keep  track  of  roundoff  error,  no 
upper/lower  bound  is  known  for  the  accuracy  of 
the  final  solution. 

ACRITH  uses  a new  internal  arithmetic  based  on 
the  four  arithmetic  functions  ( + , - , * , f)  and  the 
scalar  (dot)  product.  Each  of  these  has  four  op- 
tions for  rounding;  up,  down,  to  the  nearest 
number  and  towards  zero.  ACRITH  routines 
choose  the  appropriate  rounding  technique  to 
keep  results  within  the  calculated  bounds.  Since 
ACRITH  is  adept  at  handling  bounds,  data  can 
also  be  input  with  specified  tolerances. 

The  scalar  product  is  implemented  using  an 
architected  accumulator  sufficiently  long  (328 
hex  digits)  to  satisfy  the  requirement  for  max- 
imum accuracy. 

Another  feature  of  ACRITH  is  an  interactive 
mode  available  under  TSO  or  CMS.  By  des- 
cribing the  nature  of  the  problem  using  a menu 
format,  ACRITH  can  then  select  the  appropriate 
subroutine.  The  data  can  be  run  interactively 
through  the  selected  subroutine  without  having 
to  code  any  programs. 

In  order  to  evaluate  ACRITH,  IBM  has  agreed  to 
allow  UTCS  a 30  day  trial  period  (TSO, 
WYLBUR,  and  GPJS).  During  this  period  (be- 
ginning toward  the  end  of  February)  the  SNAC 
(Statistical  and  Numerical  Analysis  Computing) 
Group  will  be  evaluating  ACRITH.  One  of  their 
concerns  is  reports  that  ACRITH  runs  slower 
than  conventional  numerical  packages. 
However,  IBM’s  claim  that  ACRITH  provides  ac- 
curately computed  bounds  makes  ACRITH  a 
useful  tool  for  users  of  VS-Fortran  at  UTCS. 

Users  interested  in  seeing  a demonstration  of 
ACRITH  during  the  trial  period,  should  contact 
Dr.  Bill  Fehlner  at  978-6509. 


General  Advising 
Statistical  Advising 


978-HELP 

978-STAT 


Marketing 
Micro  Support 


978-6875 

978-8701 
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THE  UNIVERSITY  ADDRESSES 
STUDENT  CONCERNS 

A Statement  from  the  University  of  Toronto 


The  Canadian  Union  of  Educational  Workers,  Local  2 (CUEW)  has  voiced  many  criticisms  relating  to  the  University’s  final  offer.  Certain  proposals  in  the  offer  have  been 
singled  out  and  incorrectly  interpreted.  This  has  caused  the  Administration  to  be  concerned  that  improper  conclusions  could  be  drawn.  When  a meeting  was  convened 
by  Mr.  David  Dunn,  a provincial  mediator,  on  February  18,  the  University  took  this  opportunity  to  respond  to  the  concerns  expressed  in  the  community,  providing  the  Union 
with  a clarification  of  its  final  offer  to  ensure  that  the  language  of  the  proposals  properly  reflected  the  University’s  intent.  However,  a settlement  was  not  reached.  The 
clarifications  provided  by  the  University  on  February  1 8 (in  bold)  are  incorporated  into  the  University’s  final  offer  and  are  presented  and  explained  below. 


CUEW  SAYS: 

This  proposal  would  allow  the  Uni- 
versity ‘‘to  turn  any  teaching 
assistant  job  into  a course 
requirement  by  the  wave  of  a wand. 
You’d  lose  all  union  protections  and 
probably  your  pay".  (CUEW  Flyer 
circa  January  14,1 985  — undated) 
‘‘You  could  be  required  to  teach  for 
free."  (The  Varsity,  February  4, 
1985) 


Academic  Exclusions 

2:03  Students  enrolled  in  courses  which  require  the  student  from  time  to  time  to  present  lectures,  lead  discussions  or 
otherwise  actively  participate  in  the  presentation  of  the  course  in  which  they  are  enrolled,  or  students  who  are  required  to 
present  reports,  generally  involving  discussions  of  the  student’s  area  of  study  for  academic  development  not  necessarily 
within  the  context  of  a specific  course,  which  may  be  in  satisfaction  of  an  academic  requirement  of  the  student’s  program 
of  study,  are  exempt  from  the  terms  and  conditions  of  the  collective  agreement  during  such  activity.  The  Employer  will 
not  design  courses  for  the  purpose  of  requiring  students  to  perform  teaching  duties  equivalent  to  those 
normally  undertaken  by  teaching  assistants  employed  under  the  provisions  of  this  collective  agreement. 

Explanation: 

Students  are  not  paid  for  course  work,  which  may  include  presenting  lectures  or  leading  discussions  in  their  own  courses. 
Teaching  assistants  are  hired  and  paid  by  departments  to  perform  specific  duties.  The  proposal  was  made  to  clarify  this, 
not  to  change  it. 


CUEW  SAYS: 

The  University’s  proposal  means 
“no  grad  preference  in  hiring"  (The 
Varsity,  February  4,  1985)  and  “the 
elimination  of  effective  graduate 
student  preference  in  hiring”. 
(CUEW  Flyer  circa  January  14, 
1985  — undated) 


CUEW  SAYS: 

This  proposal  would  “make  it 
virtually  impossible  to  resolve 
overwork  problems  and  to  get  paid 
for  all  the  hours  you  work  - even  if 
management  gave  you  extra  work!" 
...  (The  Varsity,  January  14,  1985) 
“If  you  wish  even  to  discuss  a 
possible  overwork  problem  you 
would  have  to  complete  a form 
called  ’Notice  of  Request  for 
Discussion’!”  (CUEW  Flyer  circa 
January  14,  1985  - undated) 


Hiring  Criteria 

13:03  Preference  shall  be  given  to  graduate  students  enrolled  in  the  School  of  Graduate  Studies  of  the  Univer- 
sity of  Toronto  or  prospective  graduate  students  who  have  made  application  to  be  enrolled  in  the  School  of 
Graduate  Studies  of  the  University  of  Toronto.  Appointments  covered  by  this  Agreement  shall  be  made  for  the  full 
academic  session,  or  a portion  thereof.  Ability,  academic  qualifications  and  suitability  for  the  position  shall  be  important 
criteria  used  in  selection.  Enrolment  or  prospective  enrolment  in  a recognized  graduate  program  of  study  in  the  hiring 
Department  or  a Graduate  Centre  or  Institute  and  financial  need  may  also  be  considered.  However,  the  foregoing  will  not 
limit  the  employment  of  persons  who  are  not  students  as  established  in  past  practice  nor  will  it  prevent  the 
continuation  of  the  Employer’s  policy  of  employing  persons  on  the  basis  of  special  experience  or  competence. 

Explanation: 

The  graduate  program  at  U of  T could  not  survive  without  the  support  made  possible  by  teaching  assistantships.  To 
underscore  the  importance  of  graduate  student  TA  s,  the  University  has  clarified  this  proposal,  which  now  contains  a clear 
statement  of  graduate  student  preference  as  the  first  sentence,  and  specifically  refers  to  the  continuation  of  established 
policy  concerning  employment  of  non-students. 


Assigned  Hours  Not  to  be  Exceeded 

13:09  It  is  agreed  that  the  employee  and  the  employee’s  supervisor  have  a mutual  responsibility  to  ensure  that  the  total 
hours  of  work  as  set  out  in  the  written  description  of  the  employee’s  position  are  not  exceeded.  Discussions  between  an 
employee  and  the  employee’s  supervisor  intended  to  accomplish  this  purpose  are  encouraged.  Where  an 
employee,  subsequent  to  such  discussion,  has  any  reason  to  believe  that  he/she  may  be  unable  to  perform  the  duties 
specified  in  his/her  accepted  written  offer  of  employment  or  other  written  description  of  the  position  within  the  hours 
specified  (either  the  total  hours  or  the  hours  applicable  to  a section  thereof),  the  employee  must,  immediately  and  in  detail 
complete  a “Notice  of  Request  for  Discussion"  (Appendix  B)  and  deliver  it  to  the  employee’s  supervisor.  The  employee 
and  the  employee’s  supervisor  shall  meet  to  discuss  the  employee’s  concerns  not  later  than  three  (3)  working  days  after 
the  employee’s  supervisor  has  received  the  notice.  If  no  agreement  can  be  reached,  the  employee  may  file  an  individual 
grievance  commencing  at  Step  1 of  the  Grievance  Procedure  (Article  11).  In  the  event  the  grievance  is  not  settled  and 
proceeds  to  arbitration,  the  arbitration  board  may  award  payment  for  additional  hours  worked,  provided,  however,  that  no 
such  payment  may  be  awarded  where  the  additional  hours  resulted  from  the  employee’s  choice  of  approach  to  the 
employee’s  duties,  and/or  where  the  additional  hours  were  worked  prior  to  the  employee’s  delivery  of  the  “Notice  of 
Request  for  Discussion"  to  the  employee’s  supervisor.  No  such  grievance  may  be  initiated  unless  the  employee  has 
complied  with  the  provisions  set  forth  in  this  paragraph. 

Explanation: 

The  University's  proposal  provides  greater  protection  against  overwork  by  establishing  a procedure  to  ensure  that 
teaching  assistants’  concerns  regarding  workload  are  raised  and  addressed  by  the  supervisor  and  the  teaching  assistant 
before  any  additional  hours  are  worked  beyond  those  specified  in  the  job  description.  It  is  logical  that  discussions  with  the 
supervisor  would  take  place  prior  to  putting  the  complaint  in  writing,  and  a specific  reference  has  been  added  to  make 
this  clear:  “Discussions  between  an  employee  and  the  employee’s  supervisor  intended  to  accomplish  this  purpose  are 
encouraged." 


Article  13:08  — Alterations  During  the  Term  of  Employment 

The  University  also  felt  it  was  appropriate  to  clarify  Article  13:08  to  specifically  mention  that  discussions  between  supervisors  and  teachinq  assistants  are  reouired  and 
to  emphasize  that  substitution  or  revision  of  duties  means  reallocation  of  existing  hours  of  work,  not  an  increase  in  workload. 

Article  11:03  — Individual  Grievances 

In  Article  1 1 :03  the  time  limit  for  filing  an  individual  grievance  was.  extended  from  30  to  45  days  to  ensure  sufficient  time  to  resolve  problems  throuah  direct  discussion 
with  the  supervisor  wherever  possible.  y ui&ou&siui  i 


Bovey  response 

Continued  from  Page  1 


implementation  of  certain  aspects. 
Enrolment  cutbacks  would  have  to 
coincide  with  admissions  cycles  and 
the  cycles  required  for  program 
changes.  Faculty  renewal  could  only 
come  about  in  normal  periods  for 
recruitment,  selection  and  appoint- 
ment. Tuition  fee  policies  would  have 
to  be  announced  in  time  for  the 
modification  of  the  Ontario  Student 
Assistance  Plan  and  the  development 
of  the  new  loan  repayment  scheme. 

The  U of  T response  asks  the 
government  for  a swift  and  firm  com- 
mitment to  the  basic  principles.  As  a 
first  step,  it  urges  the  creation  of  the 
intermediary  body,  to  which  the  report 


could  be  referred  if  no  decision  can  be 
taken  promptly  about  the  implementa- 
tion of  the  two  phases  recommended 
by  the  commission. 

It  also  asks  that  institutional  shares 
of  system  operating  funding  be  frozen 
at  1984-85  levels  until  decisions  about 
financing  are  made.  If  the  commis- 
sion’s recommendations  are  not 
followed,  it  says  other  steps  should  be 
taken  to  make  additional  funds 
available  to  the  universities.  Increases 
in  the  operating  grant  and  the  capital 
grant  would  be  preferable  to  an  in- 
crease in  tuition  fees. 

Planning  for  the  accommodation  of  a 
“double  cohort”  of  high  school 


graduates  from  the  recently  reorgan- 
ized high  school  curriculum  should 
begin  now,  says  U of  T. 

The  $10  million  diversion  of 
operating  funds  to  capital  funds 
recommended  by  the  Bovey  Commis- 
sion should  be  simplified,  says  U of  T. 
Universities  should  be  allowed  to  in- 
crease tuition  fees  by  seven  percent 
and  use  the  income  directly  to  fund 
their  capital  priorities  and  increase 
their  bursary  programs. 

The  U of  T response  encourages  the 
provincial  government  to  involve  the 
federal  government  as  the  Bovey 
Commission  suggests.  Creation  of  a 
standing  council  on  university  educa- 


tion and  research  in  Canada  should  be 
discussed  with  Ottawa,  and  the 
ministry  should  suggest  to  the 
Secretary  of  State  a workable  means 
of  distributing  federal  funds  to  offset 
the  tuition  fee  differential  for  visa 
students. 

Both  the  intermediary  body  and  the 
standing  council  should  assess  the 
impact  of  the  commission’s  recom- 
mendations for  funding  research  infra- 
structures, says  the  U of  T response, 
since  they  would  have  a steering  effect 
on  all  universities,  not  merely  those 
competing  for  funds  from  the  federal 
granting  councils. 
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Attitude  changes  would  give  girls 

better  chance  in  science,  panelists  conclude 


Cooperation,  not  competition,  is  what  helps  girls  learn  and  perform  better.  Group 
discussions  and  a shared  approach  to  problem-solving  are  favoured  in  English  classes; 
competition  in  math  and  science  classes,  according  to  recent  research. 


by  Janet  Dunbrack 

Social  attitudes  that  determine 
everything  from  how  girls  are 
treated  in  math  and  science  classes  to 
the  interpretation  of  studies  about  the 
relative  scientific  ability  of  men  and 
women  profoundly  affect  how  well 
girls  and  women  fare  in  science.  This 
was  the  conclusion  of  four  social  scien- 
tists participating  in  the  panel  discus- 
sion, “Girls  and  Science;  Do  they  have 
a chance?”  at  Scarborough  College  on 
Feb. 14. 

Fifty  public  school  teachers  and 
about  30  members  of  the  U of  T com- 
munity attended  the  session,  which 
covered  the  topics  of  sex  differences  in 
math  achievement  and  spatial  ability, 
use  of  language  to  direct  interests  and 
behaviour,  and  cultural  definitions  of 
female  and  male  ability.  Panelists 
were  Professors  Jacquelynne  Eccles, 
psychologist,  University  of  Michigan; 
Paula  Caplan,  psychologist,  Ontario 
Institute  for  Studies  in  Education;  and 
Ruth  King,  linguist,  York  University; 
and  anthropologist  Vandra 
Masemann,  Inter-cultural  Associates, 
Toronto. 

The  panel  was  held  as  part  of  the 
celebration  of  the  100th  anniversary  of 
the  admission  of  women  to  the  Univer- 
sity of  Toronto. 

The  head  of  life  sciences  at  Scar- 
borough College,  Joan  Grusec,  who 
chaired  the  panel,  said  that  social, 
rather  than  “hard”,  scientists  were 
chosen  for  the  discussion  because  they 
had  studied  the  question  from  a global 
behavioural  perspective.  Women  in 
the  “hard”  sciences,  such  as  physics 
and  mathematics,  would  have  a more 
personal,  anecdotal  perspective,  she 
added. 

Caplan  addressed  the  question  of 
whether  women’s  spatial  ability  is  in- 
ferior to  men’s  and  whether,  in  fact, 
“spatial  ability”  really  exists. 
Masculine  ability  to  visualize  and 
manipulate  objects  in  three  dimensions 
has  come  to  be  a commonly  accepted 
explanation  for  men’s  superior  perfor- 
mance in  the  sciences.  Caplan  said  that 
data  used  to  demonstrate  this 
superiority  are  often  biased,  not  only 
in  how  results  are  interpreted  and 
selected  for  publication,  but  also  in  the 
blind  eye  turned  to  women’s  spatial 
accompli  shments . 

“It’s  often  said  that  there  are  no 
female  chess  masters,”  she  said,  “but 
it  is  never  noted  that  women  use 
spatial  ability  in  planning  for  and 
buying  furniture,  and  then  arranging 
it  in  rooms.  Similarly,  designing 
clothes  and  making  patterns  calls  on  a 
high  level  of  spatial  ability:  visualizing, 
drawing  patterns  that  have  to  be 
manipulated  and  turned  inside  out, 
cutting  material  for  maximum  use, 
and  so  on.”  These  activities  tend  to  be 
trivialized  because  they  are  feminine, 
she  added. 

Various  theories  have  been  ad- 
vanced to  explain  purported  gender 
differences  in  spatial  ability,  including 


chromosomal  differences,  brain  lat- 
eralization and  the  rise  in  estrogen 
levels  in  girls  at  puberty.  Caplan  said 
her  examination  of  the  literature 
showed  work  to  be  biased,  contradic- 
tory, limited,  selective  and  damaged 
by  faulty  logic.  “The  amount  of  energy 
poured  into  this  work  indicates  the 
politics  of  scientific  research,”  she 
said. 

In  the  light  of  her  own  research,  and 
a close  scrutiny  of  the  work  of  others, 
Caplan  questioned  the  concept  of 
spatial  ability:  “How  can  we  look  at 
differences  when  we  don’t  know  what 
we’re  describing?” 

Gender  differences  in  researchers 
may  bias  findings,  she  said,  telling  of 
an  experiment  in  which  groups  were 
asked  to  describe  the  behaviour  of  a 
single  set  of  babies.  Those  groups  told 
the  babies  were  girls  described  them 
as  shorter  and  more  passive  than  the 
groups  told  that  the  same  babies  were 
boys. 

As  an  example  of  selective  use  of 
results,  she  recounted  another  experi- 
ment in  which  young  children  were 
placed  on  the  other  side  of  a barrier 
from  their  mothers.  One-year-old  girls 
cried  while  boys  explored.  These 
results  were  published  soon  after  and 
were  influential.  In  the  same  experi- 
ment, two-year-old  girls  explored, 
while  boys  cried.  These  results  were 
not  published  for  10  years. 

King  introduced  her  discussion  of 
language  use  with  a story  illustrating 
that  gender  expectations  are  estab- 
lished early  in  life.  In  a study  of  four 
and  five-year-olds,  a boy  was  asked, 

“If  you  were  a girl  instead  of  a boy, 
what  would  you  be  when  you  grew 
up?”  After  some  thought,  he  replied, 
“Nothing.” 

Language  use  may  be  one  of  the 
determinants  of  expectations  and 
achievement,  King  said,  citing 
research  showing  that  boys  and  girls 
speak,  and  are  spoken  to,  differently  in 
most  environments,  including  school. 
The  fact  that  the  sexes  thus  acquire 
different  speech  patterns  has  given 
rise  to  the  growth  industry  of  teaching 
adult  women  how  to  “talk  like  men”  in 
order  to  succeed  in  the  board  room. 

Common  assumptions  about  gender 
differences  in  speech  are  stereotypes, 
King  said,  pointing  out  that  some 
studies  show  that  men  talk  more  than 
women.  Actual  differences  do  exist  in 
conversation  strategies,  however.  Re- 
cent research  on  male-female  linguistic 
interaction  shows  that,  in  a one-to-one 
conversation  while  a man  speaks,  a 
woman  will  say,  “Mm. ..mm”  or  “uh- 
huh”  from  time  to  time  to  show  inter- 
est. In  fact,  men  interpret  this  as  im- 
patience or  a desire  to  interrupt.  When 
a woman  speaks,  a man  listens  in 
silence,  which  the  woman  interprets  as 
boredom.  Thus  gender-determined 
strategies  do  not  work  well  outside  the 
gender  group. 

Studies  have  shown  that  “male 
interaction  patterns”  — defined  as 


interrupting,  expressing  strong 
opinions,  competing,  talking  longer 
and  using  more  words  (than  women)  — 
tend  to  be  favoured  in  science  and 
mathematics  classes,  said  King,  while 
a cooperative  group-discussion  mode  is 
the  norm  in  English  classes, 
regardless  of  the  teacher’s  gender. 

This  may  contribute  to  women  feeling 
excluded  from  learning  science  and 
participating  in  male-dominated 
professions. 

King  illustrated  how  education  can 
be  biased  in  favour  of  male  participa- 
tion, citing  various  studies.  Female 
pre-school  teachers  used  more  inter- 
action with  boys;  summer  camp  staff 
gave  more  attention  to  boys;  grade  six 
boys  got  eight  to  10  times  the  number 
of  interactions  from  teachers;  boys 
were  given  more  responsibility  in 
junior  high  school;  male  university 
students  participated  more  in  all  cases 
in  classroom  discussions;  male 
graduate  students  discussed  their 
research  with  their  supervisors, 
whereas  female  students  discussed 
their  work  with  other  graduate 
students;  graduate  students  rated 
“intellectual  interaction”  as  a 
masculine  activity. 

Generic  language,  such  as  the  use  of 
“man”  and  “he”  to  mean  persons  of 
either  sex,  also  excludes  women,  King 
said.  She  cited  several  studies  that 
showed  both  boys  and  girls  interpret 
generic  words  to  mean  male  only. 

Eccles,  the  next  speaker,  presented 
results  of  her  own  research  that 
showed  classroom  atmosphere  may  in- 
fluence girls’  decisions  about  studying 
mathematics.  Junior  high  school  is  the 
“pivotal  point”,  she  said,  where  girls 
make  long-term  decisions  about 
whether  or  not  to  pursue  science 
studies. 

Her  examination  of  200  junior  high 
school  mathematics  classes  showed 
that  girls  underestimate  their 
mathematical  ability,  even  though 
they  may  perform  as  well  on  tests  as 
boys  do.  Girls’  confidence  in  their  abil- 
ity declined  with  age,  whereas  boys’, 
did  not.  This  may  explain  why  many 
girls  drop  grade  12  math,  she  said, 
thus  leaving  themselves  at  a disadvan- 
tage if  they  later  want  to  study  science 
at  university.  Among  students  who 
saw  little  value  in  mathematics,  the 
girls  tended  to  drop  math  in  grade  12, 
while  boys  took  it  anyway  to  keep  their 
options  open.  School  counsellors 
tended  to  reinforce  these  decisions, 
Eccles  said,  steering  girls  toward  non- 
science careers.  Investigation  also 
showed  that  boys  were  better  in- 
formed about  job  possibilities  and 
salaries  in  the  adult  working  world. 


Her  research  revealed  that,  in 
mathematics  classrooms  where  other 
indices  had  indicated  teachers  treated 
boys  and  girls  quite  differently,  boys 
were  called  on  more  often  than  girls, 
even  though  they  were  all  rated 
“bright”  by  the  teacher.  Boys  also  got 
more  praise  for  right  answers. 

Eccles  concluded  that  the  environ- 
ment was  generally  more  hostile  to 
girls,  and  that  teaching  techniques 
such  as  competition,  open  questions 
and  pitting  girls  against  boys  left  girls 
uncomfortable  in  class,  which  spilled 
over  in  their  attitude  to  the  subject  of 
mathematics. 

Masemann,  the  final  speaker,  gave 
an  overview  of  how  cultures  define 
male  and  female  ability  as  a function  of 
who  has  power.  She  termed  the  in- 
dustrial revolution  a turning  point 
which  showed  that  access  to  tech- 
nology, and  its  attendant  science, 
determined  perception  of  ability. 

Pre-industrial  societies  organized 
work  along  gender  lines,  but  women 
supervised  women’s  work,  such  as 
weaving  or  cultivating.  Both  sexes  had 
distinct,  parallel  work  hierarchies. 
“With  the  advent  of  machines,” 
Masemann  said,  “science  and 
technology  drove  a wedge  between  the 
world  of  men  and  women.  Because,  in 
most  societies  women  were  chattels 
and  forbidden  from  owning  property, 
men  controlled  the  machinery,  and 
ultimately  the  work  of  women.” 

The  science  used  to  serve  technology 
also  became  a male  preserve.  Science 
has  become  analogous  to  a religion, 
with  women  excluded  from  a central 
role  in  the  formation  of  theory  and 
dogma,  as  in  the  Roman  Catholic 
Church.  “Women  are  deemed  not  to 
have  the  kinds  of  minds  worthy  to 
unlock  knowledge,”  said  Masemann. 
They  are  instead  seen  as  being  good  at 
the  routine,  “domestic  chores”  of 
science:  working  as  lab  assistants, 
cleaning  glassware,  and  so  on.  The 
popularity  of  domestic  science  was  a 
manifestation  of  this  philosophy,  she 
said,  with  women  being  urged  to 
dampen  their  ambition  and  instead 
“think  of  chemistry  while  mixing  a 
cake”. 

Masemann  concluded  that  women 
have  avoided  science  because  “people 
will  not  choose  to  do  things  where  they 
will  encounter  hostility  and  anxiety. 

“Women  are  still  scratching  at  the 
doors  of  the  inner  altar,”  she  added, 
throwing  out  the  challenge  to  women 
to  “start  at  rock  bottom  and  develop  a 
science  that  deals  not  in  death  and 
destruction,  but  serves  the  needs  of 
humanity.” 
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STEVE  BEHAL 


Strangway  named  head  of  research  incentive  fund 


Professor  David  Strangway  has  been 
appointed  chairman  of  the  selection 
committee  for  awarding  grants  from 
Ontario’s  new  University  Research 
Incentive  Fund.  The  $30  million  fund, 
announced  in  last  year’s  provincial 
budget,  will  be  spent  over  three  years 
to  support  research  which  has  poten- 
tial economic  benefit  for  Ontario,  and 
which  strengthens  the  partnership 
between  industry  and  universities. 
Every  two  dollars  invested  by  the 
private  sector  in  an  approved  project 
will  be  matched  by  one  dollar  from  the 
fund. 

Competitions  will  be  held  three 
times  yearly,  with  the  first  awards 
expected  by  the  end  of  March.  The 
fund  is  administered  by  the  Ministry  of 
Colleges  & Universities. 

The  six-member  selection  committee 
is  composed  of  senior  representatives 
of  government,  industry  and 
universities. 

Strangway  said  he  expected  most 
proposals  to  be  for  research  in 
computing,  biotechnology  and  natural 
resources  and  that  most  research  will 
be  done  in  university  laboratories. 

A glance  through  the  proposals 
received  so  far  indicates  that  large 
companies  are  applying,  but  that 
several  small  firms  are  also  looking  for 
funding. 

“The  criteria  used  in  judging  sub- 
missions will  be  scientific  quality  and 
the  potential  for  industrial  spin-off,” 
he  said.  “We  will  not  look  at  political 
considerations  such  as  regional 
distribution.” 

Guidelines  for  spending  the  fund  do 
not  put  a ceiling  on  individual  grants, 


and  Strangway  wants  to  avoid  the 
tendency  to  “shave  off  the  peaks”  by 
spreading  the  money  too  thinly  among 
many  projects.  “I  hope  we  can  adopt 
the  philosophy  that  really  good 
programs  can  be  funded  at  a level 
appropriate  for  them  so  they  can 
deliver,”  he  said. 

Some  universities  have  reacted 
negatively  to  the  fund,  among  them 
the  University  of  Waterloo,  whose 
research  dean  has  said  the  money 
would  be  better  spent  providing  more 
funds  directly  to  the  university  for 
“people,  time  and  space”  needed 
before  more  contract  work  can  be 
solicited.  Waterloo  has  not  applied  for 
money  from  the  fund. 

Other  universities  are  suspicious, 
said  Strangway,  who  thinks  that,  as  an 
academic,  he  will  be  able  to  talk  to  uni- 
versities to  find  out  what  their  prob- 
lems are.  “It’s  harder  for  universities 
than  for  businesses  to  come  to  the 
table  because  of  the  rules  universities 
work  under:  freedom  to  publish  and 
other  guidelines.  If  universities,  to  get 
money,  will  have  to  relax  their  rules, 
this  could  lead  to  serious  difficulty. 
They  may  have  more  to  gain  finan- 
cially under  this  program,  but  they 
have  to  overcome  more  hurdles  to  par- 
ticipate. The  committee  needs  to  be 
sensitive  to  this  kind  of  thing:  to  see, 
within  the  framework  of  the  fund  and 
the  policies  of  universities,  ways  in 
which  cooperation  can  be  worked  out 
and  made  more  constructive.” 

On  the  corporate  side,  Strangway 
acknowledges  that  ideas  with  obvious 
commercial  potential  may  be  re- 
searched in-house  by  large  firms,  who 


would  then  bring  forward  their  less 
interesting  projects  to  the  fund 
committee.  Small  high-tech  firms,  on 
the  other  hand,  may  be  too  poor  to 
participate. 

“I’m  not  sure  a program  that 
requires  a two-for-one  match  will  help 
a struggling  company  with  a really  hot 
idea,  and  that’s  precisely  the  kind  of 
company  we  should  be  encouraging. 
This  is  one  of  my  real  concerns  — one 


of  the  difficulties  in  the  Canadian 
research  and  development  sector  is 
this  sector;  that’s  where  a lot  of  the 
activity  should  be. 

“That’s  precisely  why  I find  this 
program  interesting  — if  a bias 
develops  against  small  companies,  we 
may  want  to  recommend  to  govern- 
ment that  the  ground  rules  be 
changed.  I don’t  mind  the  rich  getting 
richer  as  long  as  the  people  who  are 
very  good  have  a chance  to  get  rich.” 

Strangway  foresees  visits  to  univer- 
sities to  discuss  how  their  participation 
in  the  incentive  program  might  be 
secured  or  expanded,  as  well  as 
possible  discussions  with  industry 
associations. 

Asked  whether  he  sees  the  incentive 
fund  as  a pilot  project  on  the  part  of 
the  province,  Strangway  said,  “I  like 
to  think  that  if  the  program  functions 
well  and  is  seen  to  have  enhanced 
scientific  excellence  and  industrial 
spin-off,  some  version  of  it  will 
continue  and  possibly  expand.” 

The  other  committee  members  are: 
Lynn  Watt,  executive  vice-chairman, 
Ontario  Council  on  Graduate  Studies; 
Roger  Higgin,  assistant  deputy 
minister,  Ministry  of  Energy;  Martin 
Walmsley,  science  adviser  and  energy 
coordinator,  Ministry  of  Natural 
Resources;  Allan  Buchanan,  president 
of  Buchanan  Consulting;  and  Andrew 
Deczky,  manager  of  signal  processing 
technology,  Bell  Northern  Research 
Ltd. 


COUNCIL  OF  THE  SCHOOL  OF  GRADUATE  STUDIES 

NOTICE  OF  ELECTIONS 

STUDENT  NOMINATIONS  OPEN 

Three  student  representatives  will  be  elected  for  each  of  the  four  divisions  of  the  Graduate 
School.  Nomination  forms  may  be  obtained  at  any  graduate  department  office,  the 
Graduate  Students’  Union,  and  the  School  of  Graduate  Studies  as  of  February  25, 1985. 
Student  nominations  will  be  open  until  March  8,  1985  at  4 p.m.  Completed  nomination 
forms  must  be  returned  to  the  Office  of  the  School  of  Graduate  Studies  prior  to  this  time 
to  be  valid.  Elected  members  will  serve  for  one  year  until  June  30,  1986  or  for  two  years, 

if  so  indicated,  to  June  30,  1987. 

Constituencies 

Division  1 — The  Humanities 

Division  II  — The  Social  Sciences 

Classical  Studies 

Anthropology  \ 

Comparative  Literature 

Criminology 

Drama 

Economics 

East  Asian  Studies 

Education 

English 

Geography 

French  Language  & Literature 

Industrial  Relations 

Germanic  Languages  & Literatures 

International  Studies 

History 

Law 

History  of  Art 

Library  & Information  Science 

History  & Philosophy  of  Science  & 

Management  Studies 

Technology 

Masters  in  Teaching 

Italian  Studies 

McLuhan  Program  in  Culture  & Technology 

Linguistics 

Planning 

Medieval  Studies 

Policy  Analysis 

Middle  East  & Islamic  Studies 

Political  Science 

Museum  Studies 

Russian  & Eastern  European  Studies 

Music 

Social  Work 

Near  Eastern  Studies 

Sociology 

Philosophy 

Urban  & Community  Studies 

Religious  Studies 

Slavic  Languages  & Literatures 

Division  IV  — The  Life  Sciences 

South  Asian  Studies 

Anatomy 

Spanish  & Portuguese 

Biochemistry 

Division  Hi  — The  Physical  Sciences 

Botany 

Clinical  Biochemistry 

Aerospace  Science  & Engineering 

Community  Health 

Architecture 

Dentistry 

Astronomy 

Forestry 

Biomedical  Engineering 

Immunology 

Chemical  Engineering  & Applied  Chemistry 

Medical  Biophysics 

Chemistry 

Medical  Science 

Civil  Engineering 

Microbiology 

Computer  Science 

Nursing 

Electrical  Engineering 

Nutritional  Sciences 

Environmental  Studies 

Pathology 

Geology 

Pharmacology 

Industrial  Engineering 

Pharmacy 

Mathematics  & Applied  Mathematics 

Physiology 

Mechanical  Engineering 

Psychology 

Metallurgy  & Materials  Science 

Speech  Pathology 

Physics 

Statistics 

Transportation 

Zoology 

Report  advocates  provincial 
science  and  technology  council 

A science  and  technology  advisory 
council  is  needed  to  coordinate  provin- 
cial policy,  according  to  a report 
prepared  for  the  premier  of  Ontario. 

The  report’s  authors,  Professor 
David  Strangway  and  Martin 
Walmsley,  science  adviser  and  energy 
coordinator,  Ministry  of  Natural 
Resources,  were  charged  by  Premier 
William  Davis  last  August  with  ex- 
amining the  need  for  mechanisms  by 
which  the  premier  and  cabinet  can 
receive  science  advice  directly  from  a 
broad  cross-section  of  the  science  and 
technology  community  in  Ontario. 

Their  report,  “Science  and  Technology 
Policy  Coordination  in  Ontario”,  was 
submitted  to  the  premier  in  January. 

The  need  to  have  a central  policy  on 
science  and  technology  is  “urgent”, 
according  to  the  report,  because  of  the 
16  ministries  and  scores  of  public 
bodies,  each  responsible  for  a segment 
of  scientific  activity,  in  the  province. 

“It  is  the  inability  of  ministries  in  the 
past  to  agree  on  suitable  cooperative 
structures  that  has  had  much  to  do 
with  the  present  confusing  situation,” 
the  authors  state.  They  also  note  that 
“Ontario  has  often  been  criticized 
privately  by  agencies  such  as  the 
Science  Council  of  Canada  as  being  the 
only  province  without  a clearly  defined 
contact  point  for  scientific  matters.” 

A good  illustration  of  this, 

Strangway  said  in  a recent  interview, 
arose  prior  to  the  ministerial  con- 
ference on  science  and  technology  held 
earlier  this  month  in  Calgary.  “On- 
tario didn’t  know  who  to  send,”  he 
said,  “which  reinforced  the  lack  of  a 
focal  point  for  science  and  technology 
in  the  province.”  Bette  Stephenson, 


then  minister  of  colleges  and  univer- 
sities, was  eventually  chosen  to  attend. 
At  the  conference,  ministers  agreed  to 
develop  a national  policy  on  science 
and  technology  to  build  on  economic 
opportunities  and  priorities.  They  also 
called  on  industry  to  play  an  increased 
role  in  support  of  this  policy. 

The  advisory  council  solution  recom- 
mended by  Strangway’ s report  is  pro- 
posed as  the  best  mechanism  for  co- 
ordinating policy,  combining  “science 
push”  and  “market  pull”  and  en- 
couraging exchange  cooperation 
among  government,  industry  and  uni- 
versities. The  council  would  be  com- 
posed of  representatives  of  these 
“three  solitudes”  and  members  of  the 
lay  public.  In  addition  to  advising  the 
government  and  providing  a forum  for 
partnerships,  the  council  would 
prepare  reports,  forecasts  and  special 
studies.  The  council  would  report  to 
cabinet  through  the  premier’s  office. 

The  authors  considered  the  alter- 
native of  establishing  a ministry  of 
science  and  technology,  but  preferred 
an  advisory  council  on  the  grounds 
that  it  would  be  more  effective  in 
creating  a partnership  atmosphere, 
less  threatening  to  other  ministries, 
less  costly,  and  had  a better  track 
record  of  success  in  other  countries. 

Strangway  said  recently  that  the 
appointment  of  Robert  Mitchell  as 
minister  without  portfolio  for  science 
and  technology  was  a breakthrough  in 
giving  this  issue  a voice  in  cabinet.  “If 
he  gets  a strong  advisory  board,  the 
necessary  linkages  can  be  made,” 
Strangway  said.  Strangway  expects  to 
meet  provincial  officials  later  this 
month  to  discuss  the  report. 
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Five  staff,  faculty,  contest  two  Governing  Council  seats 


by  Judith  Knelman 

Ballots  went  out  last  week  for  the 
election  of  1985-86  Governing 
Council  members  from  faculty,  staff 
and  student  constituencies.  They  are 
due  back  at  Simcoe  Hall  by  noon 
March  12. 

Council  has  50  members:  the  presi- 
dent and  the  chancellor,  two  presiden- 
tial appointees,  16  government 
appointees,  eight  alumni  (elected 


through  an  electoral  college),  12 
members  of  the  teaching  staff,  two 
members  of  the  administrative  staff 
and  eight  students.  Government 
appointments  and  faculty,  staff  and 
alumni  elections  are  for  a three-year 
term;  students  are  elected  for  a one- 
year  term. 

This  year  there  are  13  vacant  seats. 
Michael  Jackel,  past  president  and 
now  secretary  of  the  University  of 


In  Memoriam 


Hartley  Grant  Robertson, 
classics,  Victoria  College, 

Jan.  12. 

Hartley  Grant  Robertson, 
professor  emeritus  of 
classics,  died  in  his  93rd 
year.  Twenty-nine  years 
earlier  his  father,  John 
Charles  Robertson,  also  pro- 
fessor emeritus  of  classics 
and  also  in  his  93rd  year, 
died.  Most  of  the  185  (total) 
Robertson  years  were  spent 
serving  their  subject, 
classics,  their  college,  Vic- 
toria, and  their  university, 
Toronto. 

Grant  Robertson  was  born 
in  Owen  Sound  in  1892,  the 
same  year  in  which  Victoria 
College  moved  from  Cobourg 
to  Toronto.  At  the  age  of  two 
he  came  to  Toronto  when  his 
father  joined  the  Department 
of  Classics  at  Victoria  Col- 
lege. After  attending  Huron 
Street  Public  School  and 
Harbord  Collegiate  Institute, 
Robertson  entered  Victoria 
College  in  1910  and  grad- 
uated with  first  class 
honours  in  classics  in  1914. 
As  a member  of  the  Cana- 
dian Expeditionary  Force  he 
served  in  France  from  1916 
to  1918,  after  which  he 
studied  for  two  terms  at  Ox- 
ford. On  his  return  to  North 
America,  he  completed  his 
doctorate  at  the  University 
of  Chicago.  These  were 
grand  days  of  classical 
scholarship.  At  Oxford  he 
listened  to  the  great  Greek 
epigraphers  and  historians, 
Marcus  Niebuhr  Tod  and 


E.L.  Hicks.  At  Chicago  he 
studied  with  Paul  Shorey  and 
R.  J.  Bonner.  The  latter 
directed  his  dissertation,  The 
Administration  of  Justice  in 
the  A thenian  Empire,  which 
was  published  by  the  Univer- 
sity of  Toronto  Press  in 
1924. 

In  1920  Robertson  joined 
Victoria  College  as  lecturer 
in  classics.  He  became 
associate  professor  in  1927, 
full  professor  in  1938,  and 
chairman  of  the  Victoria 
classics  department  in  1952. 
He  was  appointed  professor 
emeritus  in  1960,  and  served 
two  additional  years  as 
special  lecturer  until  his 
retirement  in  1962. 

Of  quiet  and  thoughtful 
disposition,  Grant  was 
devoted  to  his  students,  his 
colleagues,  his  family.  A firm 
believer  in  the  power  of  the 
classics  to  enlighten  and 
nourish  the  mind,  and  a par- 
tisan of  an  age  in  which 
teaching  was  considered  of 
paramount  importance  in  the 
university,  he  gave  of  his 
knowledge  and  of  his  love  of 
knowledge  to  hundreds  of 
pupils.  His  publications  are 
not  numerous,  but  they  are 
careful  scholarship,  and  they 
span  a variety  of  interests: 
Homer,  Greek  history, 
tradegy,  philosophy  and  even 
Roman  history. 

Frail  in  appearance,  Grant 
possessed  an  inward 
strength  of  character  and 
physique.  About  a dozen 
years  before  his  death  he  met 


with  a near-fatal  traffic  acci- 
dent; he  rallied,  however, 
and  regained  his  health.  His 
mind  also  remained  alert  in 
his  later  life.  About  a year 
ago,  Grant,  on  one  of  his 
regular  visits  (winter  and 
summer)  to  his  old  college, 
stopped  by  our  project  in 
Athenian  prosopography, 
and,  after  I had  explained 
with  altogether  too  much  en- 
thusiasm some  of  the 
sophistry  of  our  new  Greek 
data-base  management 
system,  he  demonstrated 
with  one  or  two  percipient 
questions  that,  although  he 
had  taken  it  all  in,  he  had  not 
been  “taken  in  by  it  all”. 

With  his  wife,  Elizabeth 
Chant  Robertson,  a world- 
famous  nutritionist,  with 
their  children,  Mary  and 
Helen,  and  with  their  grand- 
children, Grant  furnished  a 
happy,  hospitable,  domestic 
environment  both  in  their 
home  on  Davenport  Road 
and  at  their  beloved  cottage 
at  Go  Home  Bay.  In  their 
later  years  Grant  and  Bess 
were  a veritable  Philemon 
and  Baucis,  and  if,  uplike  the 
myth,  they  were  not  trans- 
formed simultaneously,  their 
transformation  was  closer 
temporally  than  reality 
normally  permits  to  life’s 
ultimate  metamorphosis, 
kalo  k’  agatho. 

JohnS.  Traill 
Classics 
Victoria  College 


Toronto  Staff  Association,  is  challeng- 
ing the  incumbent,  Nanci  Wintrob,  for 
the  one  staff  seat  that  is  vacant.  Three 
faculty  members  have  been  acclaimed 
members  of  Council:  Roger  Savory, 

Dr.  William  Francombe  and  Dr.  Den- 
nis C.  Smith.  The  remaining  teaching 
staff  position  on  Council,  which  is  to 
go  to  someone  with  a major  appoint- 
ment at  Scarborough  or  Erindale,  is 
being  contested  by  Roger  Beck,  Ian 
Graham  and  E.A.  Robinson. 

Wintrob,  coordinator  of  faculty  staff 
resources  in  the  Faculty  of  Arts  & 
Science,  has  worked  in  the  areas  of 
student  affairs,  finance  and  personnel 
at  U of  T for  20  years.  Last  year  she 
served  on  UTSA’s  salary  and  benefits 
committee,  and  this  year  she  is  on  its 
committee  on  the  status  of  women. 

She  is  chairing  a provostial  working 
group  to  develop  a policy  on  sexual 
harassment  and  is  on  the  U of  T Ad 
Hoc  Committee  on  the  Status  of 
Women.  She  is  running  on  her  record 

— especially  strong  on  women’s  issues 

— and  on  her  wide  experience  of  the 
University.  Sexual  harassment,  equal 
opportunity  employment,  career 
development  and  job  security  are 
special  interests.  She  feels  a lot  of 
work  needs  to  be  done  to  get  the  Uni- 
versity to  recognize  that  the  adminis- 
trative staff  is  as  committed  to  it  as 
are  academics. 

Jackel,  manager  of  the  book  depart- 
ment at  the  U of  T Bookroom,  where 
he  has  worked  for  11  years,  would  like 
to  raise  the  visibility  of  the  staff  in 
Governing  Council.  So  far,  the  admin- 
istrative staff  has  not  made  use  of 
Council  as  a forum,  he  thinks.  “Fac- 
ulty members  have  an  easier  time  of 
presenting  their  case  there,”  he  says. 
“The  way  for  us  to  do  it  is  to  have  a 
representative  who  is  going  to  shoot 
his  or  her  mouth  off.  If  we’re  going  to 
participate  in  the  system,  we  may  as 
well  use  it  for  all  it’s  worth.”  Issues  of 
concern  to  Jackel  are  job  security, 


Communications 

workshops 


employment  equity,  sexual  harass- 
ment and  the  establishment  of  a 
women’s  centre.  Jackel,  whose  in- 
volvement in  the  staff  association  has 
given  him  connections  with  the  rest  of 
the  support  staff  on  campus,  has  been 
endorsed  by  the  presidents  of  UTSA, 
the  Service  Employees  International 
Union  and  CUPE  1230  and  by  the  two 
graduate  student  representatives  on 
next  year’s  Council. 

Roger  Beck  has  been  teaching 
classics  and  religious  studies  at  U of  T 
on  the  St.  George  and  Erindale  cam- 
puses since  1968.  He  served  on  Gov- 
erning Council  from  1979  to  1981  and 
was  chairman  of  the  Academic  Affairs 
Committee  in  1980-81.  “I  enjoyed  the 
work,”  he  says.  “That’s  not  a bad 
reason  for  putting  oneself  forward,  in 
view  of  the  number  of  reluctant  admin- 
istrators around  the  University.”  He 
says  he  has  a particular  concern  with 
issues  that  involve  the  two  suburban 
campuses,  but  in  general  his  approach 
is  an  empirical  one  in  which  he  con- 
siders each  case  according  to  the  rele- 
vant factors. 

Ian  Graham,  a member  of  the 
Department  of  Mathematics  cross- 
appointed  to  Erindale,  began  teaching 
at  U of  T in  1974.  He  was  Erindale’s 
discipline  representative  for 
Mathematics  in  1982-83.  “The  con- 
cerns of  academics  go  beyond  salaries 
and  benefits,”  says  Graham.  He  would 
like  to  see  Governing  Council  scrutin- 
ize all  the  operations  of  the  University 
to  make  sure  they  serve  its  primary 
purpose.  The  expenditure  on  a library 
automation  system,  he  feels,  could  not 
be  justified  under  this  criterion. 

E.A.  (Peter)  Robinson,  a founding 
member  of  Erindale  College  who 
teaches  chemistry  there,  is  in  England 
on  leave  this  year.  He  served  on 
Governing  Council  in  1981-82  and  was 
chairman  of  the  curriculum  and  stan- 
dards committee  from  1979  to  1982. 
He  has  been  associate  dean,  dean  and 
principal  of  Erindale.  He  has  said  that 
one  of  his  goals  as  a Governing  Council 
member  would  be  to  assist  the  har- 
monious development  of  all  three  cam- 
puses and  their  communities. 


Gilbert  Bagnani,  professor 
emeritus,  Department  of 
Classics,  Feb.  10. 

Born  in  Rome  in  1900  and 
educated  in  Rome  and 
London,  where  his  father 
was  the  Italian  Embassy’s 
military  attache,  Bagnani 
pursued  a career  as  an 
archaeologist  after  receiving 
a DLitt  from  the  University 
of  Rome  in  1921  and  doing 
postgraduate  work  at  the 
Italian  Archaeological  School 
in  Athens. 

In  1929  he  published  The 
Roman  Campagna  and  Its 
Treasures,  a guidebook  that 
derived  from  his 
topographical  surveys  of  the 
area.  The  same  year,  he 
married  Mary  Augusta 
Stewart  Houston  of  Port 
Hope,  whom  he  had  met  in 
Rome.  She  was  the  daughter 
of  a childhood  friend  of  his 
mother,  who  as  a young 
woman  had  come  from  Port 
Hope  to  study  music  in 
Europe.  In  1930  he  and  his 
wife  became  involved  in  an 
Italian  archaeological  mis- 
sion to  excavate  the  ancient 
Graeco-Roman  city  of  Teb- 
tynis  on  the  fringe  of  an  oasis 
in  the  Sahara  Desert.  The  ex- 
pedition unearthed  masses  of 
papyri,  including  significant 
legal  and  literary  documents. 

In  1937  they  left  the 
Mussolini  Fascists  and  Italy 


and  arrived  in  Port  Hope 
with  thousands  of  books  and 
enough  art  and  furniture  to 
turn  a 200-acre  farm  into  a 
corner  of  baroque  Italy. 
Bagnani  did  not  allow  his 
second  career  as  a cattle 
breeder  to  interfere  with  his 
study  of  classics,  modern 
languages  and  archaeology. 

The  gentleman  scholar  was 
not  an  academic,  however, 
and  had  no  thought  of 
teaching  in  a university, 
though  for  a short  time  he 
taught  math  in  a girls’  school 
in  the  area.  His  arrival  at  the 
University  of  Toronto's 
Department  of  Classics  in 
September  1945  was  pure 
accident,  says  Professor 
Leonard  Woodbury.  Some- 
one in  classics  happened  to 
think  of  him  when  a replace- 
ment was  needed  for  Pro- 
fessor C.N.  Cochrane,  an 
ancient  historian,  who  had 
fallen  ill  during  the  previous 
term.  He  was  brought  in  for 
a year  to  meet  the  emer- 
gency. Cochrane  died,  and 
Bagnani  stayed,  becoming, 
says  Woodbury,  as  much  of  a 
legend  as  the  man  he 
replaced. 

Though  the  Bagnanis  lived 
in  Toronto  through  the  week 
while  his  teaching  went  on, 
they  kept  up  the  farm  and 
always  regarded  their  house 
there  as  home,  says 


Woodbury.  “That’s  where 
the  library  is.” 

In  1955,  Bagnani  was  an 
adviser  to  the  University 
Library  when  the  Depart- 
ment of  Rare  Books  and 
Special  Collections  was  set 
up.  He  later  donated  several 
hundred  volumes  of  the 
works  of  Petronius,  known 
as  the  Bagnani  Collection. 

He  retired  from  U of  T in 
1965  and  was  appointed  by 
Trent  to  teach  Roman  his- 
tory. In  1971  he  received  an 
honorary  degree  from  Trent 
with  the  following  citation: 
“In  an  age  when  individual 
specialization  is  encouraged, 
he  is  a man  of  great  culture 
and  an  almost  limitless  vari- 
ety of  interests.  He  pos- 
sesses, in  common  with  the 
Renaissance  man,  an  intense 
desire  to  understand  man  in 
all  his  respects,  and  in  order 
to  fulfil  this  desire  he  has  for 
years  studied  his  own  civili  - 
zation and  others,  both 
ancient  and  modern.  He  can 
talk  knowledgeably  about  life 
in  Pompeii,  life  in  Samuel 
Johnson’s  England,  archi- 
tecture, painting  or  farming. 
He  might  discuss  the  battle 
tactics  at  Marathon  or 
Marengo  or  debate  a point  of 
law,  Roman  or  English.” 

He  retired  from  Trent  in 
1975. 


“You  and  the  Media”  and  “How  to 
Publicize  your  Events”  are  two 
\vorkshops  designed  for  U of  T ad- 
ministrators and  academics  to  provide 
pr  actical  tips  and  procedures. 

To  make  arrangements  for  either 
workshop  to  be  held  on  your  premises, 
contact  workshop  leader  Nona 
Macdonald,  media  relations  consultant 
at  the  Public  & Community  Relations 
Office,  room  133,  Simcoe  Hall,  at 
978-2103  or  961-2516. 


D.SHUTER 
ROBES  LTD. 

26  Duncan  St. 
Fifth  Floor 
Toronto,  Ontario 
M5V  2B9 
416-977-3857 

Academic  Robes 
and  Hoods 

Authorized  Robemakers 
to  University  of  Toronto 


At  5p.m.  go 
underground 

Downstairs  in  our  cellar  we  serve 
delicious  food  thoughtfully  prepared 
and  vintage  wines  by  the  glass.  Why 
keep  your  curiosity  bottled  up?  The 
cellar  in  Le  Rendez-vous  - the  place 
to  rendez-vous  in  Toronto. 

LE 

REUDEZ-VOUS 

Restaurant  Fran<;ais 
14  Prince  Arthur  961-6111 

12.00  - 2.30  - Monday  to  Friday 
n Evenings  - Monday  to  Saturday  n 
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February 

Late  Babylonian  Texts  in  the 
Ashmolean  Museum,  by  G.J.P. 
McEwan  (Oxford  Editions  of 
Cuneiform  Texts,  vol.  X,  Oxford  Uni- 
versity Press;  126  pages;  $49.95).  The 
volume  presents  more  than  400  texts 
from  the  period  of  the  Chaldean  and 
Persian  dynasties  in  Babylonia  now 
housed  in  the  Ashmolean  Museum, 
Oxford  and  deriving  for  the  most  part 
from  the  Oxford  University  excava- 
tions (1923-1933)  at  the  site  of  Kish, 
near  Babylon. 

January 

Understanding  Dental  Caries: 
Etiology  and  Mechanisms,  Volume  I, 

by  Gordon  Nikiforuk  (S.  Karger  AG; 
300  pages;  $34.75  US).  The  author 
uses  findings  from  diversified  ex- 
perimental and  clinical  specialties  to 
provide  an  overview  of  all  that  is 
presently  known  about  the  etiology 
and  prevention  of  dental  caries. 

Catching  Up 
December 

Medieval  Latin  Palaeography: 

A Bibliographic  Introduction,  by 

Rev.  Leonard  E.  Boyle  (U  of  T Press; 


416  pages;  $35  cloth,  $15  paper).  This 
bibliography  develops  a concept  of 
integral  palaeography  by  covering 
medieval  Latin  in  seven  settings: 
scholarly,  cultural,  institutional, 
physical,  graphic,  textual  and 
research. 

Our  People:  Carpatho-Rusyns  and 
Their  Descendants  in  North 
America,  by  Paul  R.  Magocsi 
(Multicultural  History  Society  of  On- 
tario; 175  pages;  $20).  Magocsi 
documents  the  story  of  the  Carpatho- 
Rusyns  in  North  America  — from  the 
earliest  days  of  their  immigration 
during  the  last  decades  of  the  19th 
century  to  the  present.  He  writes  of 
the  European  origins  of  Rusyns  and 
their  migration  to  America,  followed 
by  a description  of  their  settlement 
patterns;  their  economic,  religious  and 
organizational  life;  their  cultural  and 
political  achievements;  and  their 
efforts  to  sustain  themselves  as  a 
distinct  group  in  the  New  World. 

Loneliness,  by  Rabbi  Reuven  P. 
Bulka;  general  editor,  Benjamin 
Schlesinger*  (Social  Problems  in 
Canada  Series,  11;  U of  T Guidance 


Centre;  53  pages;  $4.50  paper).  The 
author  offers  answers  to  questions 
about  a common  kind  of  pain  and 
discusses  the  paradoxes  involved  in 
the  confrontation  with  loneliness. 

Arthur  Koestler,  by  Mark  Levene 
(Frederick  Ungar  Publishing; 

192  pages;  $17.95).  An  examination  of 
the  work  of  one  of  the  most  significant 
political  novelists  and  thinkers  of  the 
century.  Levene ’s  assessment  shows 
Koestler  was  acutely  aware  of  the  dif- 
ficulties inherent  in  writing  political 
literature. 


November 

Music  and  Civilization:  Essays  in 
Honor  of  Paul  Henry  Lang,  edited  by 
Edmond  Strainchamps  and  Maria  Rika 
Maniates*  (W.W.  Norton;  499  pages; 
$49).  During  the  course  of  his  long  and 
distinguished  career,  Lang  — musi- 
cian, teacher,  scholar  and  critic  — has 
had  profound  influence  on  thousands 
of  people  in  the  fields  of  music  and  the 
> humanities.  This  volume  covers  a wide 
range  of  subjects  and  periods,  from 
the  aulos  in  classical  Greece  to  Percy 
Grainger;  from  tonality  in  Palestrina 
to  Stefan  Wolpe’s  Berlin  years. 

September 

Serving  Power:  The  Making  of  the 
Academic  Social  Science  Expert,  by 

Edward  T.  Silva*  and  Sheila  A. 
Slaughter  (Greenwood  Press; 

320  pages;  $29.95  US).  Using  four 
major  social  science  organizations,  the 
authors  look  at  the  growing  relation- 
ship between  experts  and  society  at 
large  at  the  point  where  knowledge  is 
put  to  use.  They  urge  a broader,  more 
sophisticated  sociology  of  applied 
knowledge  upon  sociologists  and 
others  interested  in  the  relation 
between  power  and  knowledge. 

U of  T staff  are  indicated  by  an 
asterisk  when  there  is  multiple  author- 
ship or  editorship  which  includes  non- 
U of  T staff 


First  summer 
job  fair  to  be 
held  this  week 

U of  T students  will  have  a chance  to 
talk  with  40  potential  employers  about 
summer  job  prospects  at  the  first 
“Summer  Job  Fair”  to  be  held  Feb.  27 
in  the  East  and  West  Halls  of  Univer- 
sity College. 

Among  the  companies  taking  part  in 
the  fair,  organized  by  the  Career 
Counselling  & Placement  Centre,  are 
Ontario  Hydro,  Prudential  Insurance, 
Harbourfront  Corp.  and  J.  Walter 
Thompson  Advertising.  Company  rep- 
resentatives will  be  on  hand  from 
10  a.m.  to  3 p.m.  to  distribute  applica- 
tion forms  and  arrange  interviews. 

For  more  information  on  the  fair, 
telephone  Cathy  Graham,  coordinator 
of  summer  and  part-time  employment 
services,  career  counselling  and  place- 
ment, at  978-2538. 
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Annual  McLuhan  Lecture 
Jack  Goody 

University  of  Cambridge,  England 

Writing  and  Religion 

Friday,  March  8,  1985 
Innis  Town  Hall 

Sponsored  by  Teleglobe  Canada 

Innis,  McLuhan  and  the  Frontiers  of  Communication 

March  8-9,  1985 
Friday,  March  8 

5:00  - 6:30  Annual  McLuhan  Lecture  (sponsored  by  Teleglobe  Canad'a):  Jack  Goody,  “Writing  and  Religion” 

6:30  - 8:00  Registration  and  Reception 
8:00  - 8:30  Opening  Session:  Remarks  by  Derrick  de  Kerckhove 
8:30  - 10:00  Denise  Schmandt-Besserat,  “Counting  and  the  Invention  of  Writing”;  Robert  K.  Logan  (Discussant) 


Saturday,  March  9 

9:30  - 12:30  The  Toronto  School  of  Communication 

David  Olson,  "Interpreting  Texts  as  a Mode!  for  Interpreting  Nature” 

Brian  Stock,  "Literacy  and  Identity  in  the  Middle  Ages" 

Jim  Carey,  ‘Telegraph  to  Computers:  Technology  and  History” 

Graeme  Nicholson  (Discussant),  Jack  Goody  (Discussant),  Vincent  di  Norcia  (Discussant) 

2:00  - 4:00  Technology  and  Historical  Determinations 

Arthur  Kroker,  ‘Society  and  Technology:  The  Innis-McLuhan  Legacy” 

Derrick  de  Kerckhove,  ‘The  Alphabet  and  the  Brain” 

Ian  Parker,  “Dialectics  of  Technology  and  Culture” 

George  Sanderson  (Discussant) 

4:30  - 5:45  Round  Table:  “Innis,  McLuhan  and/or  Marx?” 

David  Olson  (Chairperson),  Graeme  Nicholson,  Jack  Goody 

5:45  - 6:00  Closing  Remarks 

Ian  Parker 

6:00  - 7:00  Reception 


Tickets:  Advance  registration  $20.00  ($25.00  at  the  door);  Students  $10.00  ($12.50  at  the  door) 

Please  make  cheques  payable  to  the  Harold  Innis  Foundation 
Registration  includes  receptions,  Saturday  luncheon,  and  a copy  of  Understanding  1984,  published  by  UNESCO  Canada 
For  further  information  and  registration  contact:  Roger  Riendeau  or  Denise  Spry: 

978-7023  or  978-6508,  Innis  College,  2 Sussex  Ave,  Toronto  M5S  1J5 
Sponsored  by  the  Harold  Innis  Foundation  and  the  McLuhan  Program  in  Culture  and  Technology. 
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EPF:  A reprieve  for  now,  but  what  next? 


Forum 


by  Richard  Bellaire 

Editor’s  note:  This  article  was  written 
before  the  federal  Department  of 
Finance  announced  a one-year  exten- 
sion of  the  Established  Programs 
Financing  arrangement.  Federal 
estimates  for  1985-86  indicate  that 
EPF  transfers  of  cash  and  tax  points 
for  post-secondary  education  will  rise 
by  7.37  percent  nationally.  In  Ontario, 
tax  transfers  will  rise  by  3.6  5 percent 
and  cash  transfers  by  10.8k  percent. 

Documentation  compiled  by  the 
Council  of  Ontario  Universities  shows 
the  federal  share  of  post-secondary 
operating  grants  to  Ontario  univer- 
sities rose  steadily  from  73.5  percent  in 
1977-78  to  91.6  percent  in  1981-82. 

Since  then,  of  every  dollar  provided  by 
the  Ontario  government  to  universities 
in  the  form  of  operating  grants,  more 
than  90  cents  has  come  from  the  federal 
government. 

What  the  share  will  be  next  year  is 
unknown,  since  the  Ontario  govern- 
ment has  yet  to  announce  its  funding 
increase  for  Ontario  universities.  That 
announcement,  and  similar  ones  by  the 
other  provinces,  may  affect  the  federal 
government’s  long-term  policy  on 
EPF. 

“...if  the  federal  government  is  to  con- 
tain its  expenditures  in  general,  it  is 
appropriate  to  ask  whether  transfers 
to  the  provinces  should  be  insulated 
from  policies  of  restraint”  — A New 
Direction  for  Canada,  background 
paper  released  with  the  minister  of 
finance’s  economic  statement  of 
Nov.  8,  1984. 

The  new  federal  government  spelled 
out  quite  clearly  in  A New  Direc- 
tion for  Canada  that  it  would  like  to 
curtail  transfers  to  provincial  govern- 
ments for  various  programs  including 
post-secondary  education.  As  the  docu- 
ment says, “The  answer  is  not  simply 
more  money.  We  need  to  talk  about 
ways  in  which  we  can  use  our  existing 
resources  more  effectively.” 

The  fear  of  the  Canadian  Association 
of  University  Teachers  (CAUT)  and 
other  university  groups  is  that  if 
federal  transfers  are  cut  (or  their 
growth  is  limited)  the  provinces  will 
use  this  as  a reason  for  further  under- 
funding  of  the  universities.  The  result 
would  be  that  the  situation  in  British 
Columbia  — enrolment  limitations, 
cuts  in  salaries,  termination  of 
employees,  termination  of  programs  — 
would  be  duplicated  right  across  the 
country. 

To  understand  the  current  situation 
and  possible  future  actions,  a little 
history  is  required.  Beginning  after 
World  War  II  with  federal  financial 
support  for  soldiers  returning  to  uni- 
versity, the  federal  government  has 
become  more  and  more  financially  in- 
volved with  post-secondary  education. 
In  the  1950s  the  federal  funds  were 
distributed  directly  to  the  universities 
but  this  program  was  replaced  in  1962 
with  a shared-cost  program  under 
which  the  federal  government  paid  the 
provinces  a transfer  grant  equal  to  50 
percent  of  allowable  operating  ex- 
penses for  post-secondary  education. 

With  the  support  of  politicians  from 
both  levels,  this  shared-cost  program 
expanded  in  size  rather  dramatically 
with  the  expansion  of  the  post- 
secondary system  in  the  1960s.  By  the 
mid-1970s,  the  federal  government 
was  unhappy  with  the  uncontrolled 
and  escalating  cost  of  the  program; 
therefore  Ottawa  persuaded  the  prov- 
inces to  accept  a new  system  called  the 
Established  Programs  Financing  Act 
(EPF).  Under  this  system,  the  trans- 


fers from  the  federal  government  for 
post-secondary  education  and  various 
health  programs  were  not  tied  to  the 
actual  expenditures  in  these  areas  but 
the  federal  monies  were  increased  by  a 
formula  related  to  the  growth  in  the 
GroSs  National  Product. 

The  idea  was  to  control  the  growth 
of  the  federal  expenditure  in  this  area. 
But  almost  from  the  beginning  of 
EPF,  the  federal  government  was 
unhappy.  The  new  program  allowed 
the  provinces  to  cut  back  on  funding  in 
the  area  of  post-secondary  education 
without  suffering  any  loss  of  federal 
funds.  By  the  early  1980s  the  federal 
figures  show  Ottawa  paying  a greater 
and  greater  percentage  of  the  total 
costs  of  post-secondary  education. 

Also,  some  within  the  federal  govern- 
ment were  not  happy  with  the  direc- 
tion university  education  was  taking. 
The  Liberal  government’s  fall  1980 
budget  called  for  cuts  of  $1.5  billion  to 
federal  transfers  and  the  government 
did  limit  the  growth  in  transfers  to 
postsecondary  to  six  percent  in 
1983-84  and  five  percent  in  1984-85. 
The  revenue  guarantee  program, 
worth  some  three  quarters  of  a billion 
dollars  to  the  provinces,  had  been  ter- 
minated in  April  1982. 

The  previous  government  had  been 
debating  various  alternatives  but  had 
not  decided  on  a course  of  action.  That 
decision  now  rests  with  the  Mulroney 
government. 

There  are  a number  of  actors  in  this 
drama.  The  new  secretary  of  state, 
Walter  McLean,  was  the  opposition 
critic  for  that  department  in  the 
previous  parliament  and  is,  therefore, 
knowledgeable  about  EPF  and  the 
operation  of  the  post-secondary  sector. 
However,  his  support  for  higher 
education  has  to  be  balanced  by  the 
financial  position  of  the  government, 
which  was  documented  by  the  minister 
of  finance,  Michael  Wilson  on  Nov.  8. 
The  Department  of  Finance,  as 
always,  will  be  a major  voice  in  this 
area  because  of  its  overriding  control 
of  fiscal  questions. 

Also  very  important  is  a four- 
member  Cabinet  committee  chaired  by 
the  deputy  prime  minister,  Erik 
Nielsen,  which  is  reviewing  and  study- 
ing all  federal  programs  to  see  what 
can  be  cut  back,  cut  out  or  modified. 

The  previous  Liberal  government 
had  commissioned  Professor  A1 
Johnson  of  the  U of  T Department  of 
Political  Science  and  former  president 
of  the  CBC,  to  write  a report  outlining 
alternatives  for  the  federal  govern- 
ment in  the  area  of  post-secondary 
education.  There  is  no  commitment  on 
the  part  of  the  government  to  make 
this  report  public  but  CAUT  has  called 
for  its  publication. 

The  Council  of  Ministers  of  Educa- 
tion, the  provincial  body  that  the 
secretary  of  state  will  deal  with,  has 
recently  hired  a new  executive  head, 
H.K.  Fisher,  former  deputy  minister 
of  education  in  Ontario  and  chairman 
of  the  1981  Committee  on  the  Future 
Role  of  Universities  in  Ontario.  A 
number  of  the  provinces  have 
established  commissions  on  higher 
education  including  the  Bovey  Com- 
mission in  Ontario  and  the  Nova  Scotia 
Royal  Commission. 


University  groups  have  been  putting 
forward  alternatives.  In  May  CAUT 
approved  a Canada  Post-Secondary 
Financing  Act.  This  proposed  legisla- 
tion does  not  change  the  current  con- 
stitutional situation,  education  being  a 
provincial  responsibility,  but  the  act 
does  call  for  an  advisory  committee 
and  the  establishment  of  a parliamen- 
tary committee  on  research  and  higher 
education.  Most  important,  the  act 
would  mandate  supplementary  pay- 
ments to  the  provinces  if  they  met  cer- 
tain requirements  related  to  funding 
and  national  objectives.  It  also  re- 
quires the  provinces  to  use  the  trans- 
fers for  post-secondary  education. 

The  Association  of  Universities  & 
Colleges  of  Canada  has  called  for  a 
tripartite  advisory  body  including  both 
levels  of  government  and  the  univer- 
sity community.  CAUT  offered  this 


model  act  as  a means  of  moving  the 
debate  forward.  The  act  was  endorsed 
in  principle  by  the  Canadian  Federa- 
tion of  Students  at  its  national 
meeting  in  November. 

The  question  of  EPF  is  being  dealt 
with  at  a number  of  forums.  The 
secretary  of  state  met  the  Council  of 
Ministers  of  Education  in  January. 

The  finance  ministers  will  be  meeting 
on  the  transfer  question,  thus  sug- 
gesting the  possibility  that  the  ques- 
tion may  be  decided  as  in  the  past  on 
purely  fiscal  terms  without  any  con- 
sideration of  the  impact  on  the  univer- 
sities of  Canada. 

This  is  a very  complex  area,  which  is 
why  CAUT  has  repeatedly  called  for 
all  sectors  of  the  post-secondary  com- 
munity to  be  involved  in  the  negotia- 
tions. Without  this  input  from  those 
most  concerned  with  higher  education, 
it  is  feared  that  the  decisions  will  be 
made  taking  into  account  only  the 
short-term  financial  situation.  The 
long-run  development  of  Canada  and 
its  universities  must  be  considered 
before  any  changes  are  introduced. 

Richard  Bellaire  is  a research  officer 
for  the  Canadian  Association  of  Uni- 
versity Teachers. 
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When  you  invest  in  a 
credit  union  RRSP  we'll  issue 
your  official  tax  receipt  on  the  spot  — 

while  you  wait. 

When  you're  ready  to  file  your  income  tax 
return  your  RRSP  receipt  is  ready  when  you 

need  it. 

Available  in  January  and  February  at 
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Research  News 


Agriculture  Canada 

The  research  branch  of 
Agriculture  Canada  has 
announced  the  cancellation 
of  the  extramural  research 
grants  program  as  a result  of 
a projected  government 
deficit  for  1985-86.  The  pro- 
gram will  not  be  offered  in 
1985. 

Canadian  Electrical 
Association 

The  Canadian  Electrical 
Association  invites  the  sub- 
mission of  proposals  for 
research  in  the  following 
areas. 

1.  Power  systems  harmonics 
— a review  and  assessment 
of  problems. 

2.  Efficiency  improvements 
in  small  horsepower  single 
phase  electric  motors. 

The  closing  date  and  time 
at  CEA  for  projects  1 and  2 
will  be  4 p.m.  March  H. 

3.  Data  recording  device  for 
distribution  system  applica- 
tions — prototype 
development. 

4.  Oil-tank  explosion 
resistance. 

5.  Impacts  of  cold-load 
pickup  on  voltage  profiles 
and  overcurrent  protection 
in  the  distribution  system. 

6. -  Cold-load  pickup  loading 
guide  for  mineral-oil- 
immersed  distribution 
transformers. 

7.  Voltage  unbalance  on  the 
distribution  system. 

The  closing  date  and  time 
at  CEA  for  projects  3 to  7 
will  be  4 p.m.  March  21. 


8.  Circulating  bed  AFBC 
waste  characteristics. 

The  closing  date  and  time 
at  CEA  for  project  8 will  be 
4 p.m.  March  28. 

For  further  information, 
please  contact  ORA  at 
978-2163. 

Environment  Canada 

Environment  Canada  has  an- 
nounced approval  of  funding 
for  the  university  research 
support  fund  for  1985-86. 

The  purpose  of  this  fund  is  to 
provide  financial  assistance 
to  registered  graduate 
students  for  carrying  out 
graduate  research  in  the 
field  of  wildlife. 

The  proposed  project  must 
deal  with  any  species  of 
wildlife,  or  wildlife  com- 
munities, or  wildlife  habitats; 
projects  dealing  with  fishery 
resources  are  excluded.  The 
proposed  project  need  not  be 
directly  related  to  Canadian 
Wildlife  Service  activities  or 
programs.  However,  priority 
in  the  rating  of  projects  will 
be  given  to: 

(a)  quality  of  proposals 
(concept,  discussion  and 
literature  review); 

(b)  relevance  of  project  to 
Canadian  Wildlife  Service 
responsibilities  and 
objectives; 

(c)  priority  of  those 
objectives. 

The  applicant,  a university 
professor  at  a Canadian  uni- 
versity, should  be: 

(a)  the  principal  supervisor  of 
a student  registered  for  post- 


graduate work  and  assigned 
to  the  proposed  project; 

(bj  performing  research  in 
Canada; 

(c)  the  supervisor  of  a 
student  with  Canadian 
citizenship. 

Financial  support  in  any 
year  will  not  exceed  $2,500. 
Support  for  a second  year  is 
not  automatic  but  will  be  con- 
sidered, based  on  achieve- 
ments during  the  first  year 
and  on  the  report  submitted. 
However,  a new  application 
must  be  submitted  if  second 
year  support  is  to  be  con- 
sidered. Further  support 
may  be  considered  beyond 
the  two-year  limit  for  excep- 
tional projects. 

Please  note  that  overhead 
should  be  included  in  the 
budget  at  the  Canadian 
federal  government  rates 
(see  ORA  Information 
Booklet). 

The  deadline  date  for  sub- 
mission of  completed  applica- 
tions is  March  5.  For  further 
information  contact  ORA  at 
978-2163. 

Fitness  & Amateur  Sport 

The  Office  of  Research  Ad- 
ministration has  received 
guidelines  and  application 
forms  for  the  applied  sport 
research  program.  The 
deadline  date  for  submission 
is  March  31.  Further  infor- 
mation and  forms  can  be  ob- 
tained from  ORA,  978-2163. 


See  And  Be  Seen 
Without  Reflection 


Supercote  99  Improves  your  Vision 
and  your  Appearance 


he  latest  thin  film  technology,  as  used  in  the 
photographic,  electronic  and  aerospace  industries, 
is  now  utilized  to  produce  the  most  efficient  anti- 
refection coating  for  your  ophthalmic  lenses. 

SUPERCOTE  99,  a four  layer  multicoating,  is 
evaporated  onto  both  surfaces  of  the  lens  in  a high 
vacuum  process.  It  becomes  an  itegral  part  of  the 
lens  and  is  therefore,  as  durable  as  the  substrate  it 
is  applied  to. 

SUPERCOTE  99  is  a vital  component  of  your  eye 
glass  prescription,  which  increases  light  transmis- 
sion, eliminates  reflections  and  thus  maximizes  op- 
tical efficiency  of  prescription  eyewear. 

SUPERCOTE  99  not  only  heightens  visual  acuity 
and  colour  perception,  but  also  improves  the 
cosmetic  appearance  of  your  glasses. 


IMPERIAL 
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Physicians  Services 
Incorporated  Foundation 

The  Office  of  Research 
Administration  has  received 
revised  application  forms 
from  PSI,  which  should  be 
used  for  all  subsequent  sub- 
missions to  the  foundation. 
The  foundation  has  indicated 
that  applications  will  be  con- 
sidered at  four  meetings 
which  will  take  place  in 
April,  June,  October  and 
January  of  each  year. 

Specific  deadline  dates  for 
each  competition  will  be  set 
at  the  April  1985  meeting. 

Applications  for  the  first 
competition  of  1985  should 
be  submitted  by  April  1 . 
Further  information  and 
application  forms  may  be  ob- 
tainedfrom  ORA,  978-2163. 

Program  for  Industry/ 
Laboratory  Projects 

PILP,  administered  by  the 
National  Research  Council,  is 
designed  to  assist  Canadian 
companies  to  undertake  pro- 
jects that  take  advantage  of 
technology  in  the  form  of 
scientific  and  engineering 
knowledge  and  resources 
existing  within  university 
and  government  labor- 
atories. PILP  supports  these 
projects  from  the  conceptual 
stage  through  to  prototype 
or  pilot-plant  development 
with  the  company  in  order  to 
provide  a clear  indication  of 
whether  this  technology  can 
result  in  a commercially 
viable  product  or  service. 
Funding  of  a project  is  nor- 
mally effected  through  a con- 
tribution arrangement  with 
the  company  which  would 
then  subcontract  to  the 
university. 

Representatives  of  PILP 
have  expressed  an  interest  in 
visiting  the  University  of 
Toronto  in  March  to  meet 
with  researchers,  to  tell 
them  about  the  PILP  pro- 
gram. The  date  of  the  visit  is 
not  yet  set  but  if  interested 
researchers  or  groups  would 
call  ORA  now  at  978-2163, 
we  will  send  a notice  of  the 
meeting  when  arrangements 
are  finalized. 

Upcoming  Deadline  Dates 

Alberta  Heritage  Founda- 
tion — visiting  scientists  (to 
and  from  Alberta):  April  1. 

American  Council  of 
Learned  Societies  — travel 
grants  to  international 
meetings,  July-Oct. 
(American  citizens  or  perma- 
nent residents  only): 

March  1. 


Atkinson  Charitable  Foun- 
dation — research  grants 
(Faculty  of  Medicine): 

March  15; 
at  ORA,  April  20. 

Banting  Research  Founda- 
tion — research  grants: 

March  1 . 

Canada  Council  — film  pro- 
duction grants:  March  15. 

Canada  Mortgage  & 
Housing  — large  grants  (up 
to  $20,000):  March  1. 

Canadian  Foundation  for 
Ileitis  & Colitis  — research 
grants:  March  31. 

Canadian  National  In- 
stitute for  the  Blind  — Ross 
C.  Purse  fellowships: 

April  1. 

Canadian  Psychiatric 
Research  Foundation 
(formerly  C.K.  Clarke 
Psychiatric  Research  Foun- 
dation) — research  grants: 
February  1. 

(This  information  supersedes 
that  in  Bulletin  of  Feb.  4. 

The  agency  will  consider  ap- 
plications received  after  the 
February  deadline,  up  to  the 
end  of  February,  on  an  ad 
hoc  basis  and  will  review 
each  application 
individually.) 

Damon  Runyon-Walter 
Winchell  Cancer  Fund  — 
post-doctoral  and  clinical 
scientists  fellowships: 

March  15. 

Environment  Canada  — 
university  research  support 
fund:  March  5. 

Fight  for  Sight  Inc.  — 
grants-in-aid,  post-doctoral 
fellowships:  March  1. 

Fitness  & Amateur  Sport 

— applied  sport  research  pro- 
gram; March  31. 

Hospital  for  Sick  Children 
Foundation  — research 
grants:  March  1. 

Imasco-CDC  Research 
Foundation  — research 
grants:  April  1. 

Juvenile  Diabetes  Founda- 
tion (US)  — research  grants: 
March  1. 

Louis  and  Artur  Lucian 
Award  (circulatory  diseases) 

— visiting  professorship 
(nominations):  March  15. 
(This  information  supersedes 
that  in  Bulletin  of  Feb.  4.) 

Medical  Research  Council 

— workshops,  symposia: 
March  1; 

fellowships:  April  1. 

National  Cancer  Institute 
of  Canada  (NCIC)  — Terry 
Fox  special  initiatives  pro- 
gram: March  15. 


National  Insititutes  of 
Health  (US)  — new  research 
grants  (unsolicited):  March  1. 

National  Neurofibro- 
matosis Foundation  (US)  — 
research  grants:  April  1; 
fellowships:  May  1. 

National  Retinitis  Pigmen- 
tosa Foundation  of  Canada 

— research  grants: 

March  15. 

Ontario  Ministry  of  Health 

— health  care  systems 
research,  public  health 
research  and  development  — 
research  and  information 
grants:  April  1. 

Ontario  Ministry  of  Labour 

— applied  research,  occupa- 
tional health  and  safety  — 
research  grants:  April  1. 

Physicians’  Services  Inc. 
(PSI)  Foundation  — research 
grants:  April  1. 

Royal  Bank  Award 
(nominations):  February  28. 

SSHRC  — strategic  grants 
division,  Canadian  studies 
research  tools:  March  1 
(please  note  extended 
deadline  for  1985); 
international  relations  divi- 
sion, travel  grants  for  inter- 
national conferences  (June- 
Sept.):  March  1; 
research  communications 
division,  aid  to  occasional 
scholarly  conferences  in 
Canada  (July-Oct.): 

March  30. 

U of  T Research  Board, 
Humanities  & Social 
Sciences  Committee  — 
grants-in-aid,  research  travel 
grants:  15th  of  any  month; 
general  research  grants  (first 
competition  of  new  fiscal 
year,  funds  released  after 
May  1):  March  26. 

Life  Sciences  Committee  — 
1985  summer  undergraduate 
and  summer  graduate  pro- 
grams, ranked  applications 
from  departments: 

February  28. 


PhD  Oials 


Since  it  is  sometimes  neces- 
sary to  change  the  date  or 
time  of  an  oral  examination, 
please  confirm  the  informa- 
tion given  in  these  listings 
with  the  PhD  oral  office, 
telephone  978-5258. 

Thursday,  February  28 

Thomas  Caldwell  Billard, 
Department  of  Chemistry, 
“Some  Physicochemical  Pro- 
cesses Occurring  in  Ar- 
chaeological Systems  or  in 
Photosensitive  Semiconduc- 
tors.’’ Prof.  G.  Burns.  Room 
309,  63  St.  George  St.,  2 p.m. 

Monday,  March  4 

Douglas  Allan  Steane, 
Department  of  Education, 
“The  Cognitive  Problem  in 
Learning  to  Read:  A Study 
of  the  Effects  of  Analytic- 
Integrative  Training  on 
Learning-to-Read  Early.” 
Prof.  J.  Kershner.  Room  309, 
63  St.  George  St.,  10  a.m. 
Rescheduled 


Tuesday,  March  5 

James  P.  Delgrande,  Depart- 
ment of  Computer  Science, 
“A  Foundational  Approach 
to  Conjecture  and 
Knowledge  in  Knowledge 
Bases.”  Prof.  J.  Mylopoulos. 
Room  309,  63  St.  George  St., 
3 p.m. 

Thursday,  March  7 

Robin  Richard  Carr,  Depart- 
ment of  Physics,  “On  Har- 
monic Oscillator  Representa- 
tion and  Linearization.” 

Prof.  D.J.  Rowe.  Room  309, 
63  St.  George  St.,  10  a.m. 

Tuesday,  March  12 

Hooley  Michael  Graham 
McLaughlin,  Department  of 
Zoology,  “Morphological 
Patterning  and  Stability  in 
the  Regenerating  Spinal 
Cord  of  the  Chick  Embryo.” 
Prof.  R.A.  Liversage.  Room 
309,  63  St.  George  St.,  2 p.m. 


Wednesday,  March  13 

Taras  L.  Bryndzia,  Depart- 
ment of  Geology,  “The  Com- 
position of  Chlorite  as  a 
Function  of  Sulfur  and  Oxy- 
gen Fugacity:  An  Experi- 
mental Study  with  Applica- 
tion to  the  Metamorphosed 
Sulfide  Ores,  Snow  Lake 
Area,  Manitoba.”  Prof.  S.D. 
Scott.  Room  309,  63  St. 
George  St.,  2 p.m. 
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Events 


Lectures 

The  Ideology  of  Indian 
Nationalism. 

Monday,  February  25 
Prof.  Em.  S.  Gopal, 
Jawaharlal  Nehru  Univer- 
sity, and  St.  Anthony’s 
College,  Oxford.  1072  Sidney 
Smith  Hall.  4 p.m. 

(South  Asian  Studies  and 
Shastri  Indo-Canadian 
Institute) 


Huntington’s  Disease:  New 
Approaches  to  an  Old 
Problem. 

Monday,  February  25 
Dr.  Joseph  B.  Martin, 
Harvard  Medical  School; 
Archibald  Byron  Macallum 
lecture.  Auditorium,  Medical 
Sciences  Building.  4 p.m. 
(Physiology) 


Frontiers  in  Physiology  and 
Pharmacology. 

Tuesday,  February  26 
Neuroendocrine  Regulation 
of  Growth  Hormone  Secre- 
tion, Dr.  J.  Martin,  Harvard 
Medical  School.  12  noon. 

The  Propagation  of  Elec- 
trical Activation  in  Cardiac 
Muscle,  Dr.  F.A.  Roberge, 
University  of  Montreal. 

3227  Medical  Sciences 
Building.  2 p.m. 

(Faculty  of  Medicine) 


The  Crises  of  Competence: 
The  Professions  Become 
Accountable. 

Tuesday,  February  26 
Dr.  Lynn  Curry,  Dalhousie 
University;  Rosenstadt  lec- 
ture. 3153  Medical  Sciences 
Building.  4 p.m. 


Neuroscience  Lecture 
Series  1984-85. 

Stimulus  Memory,  Stimulus 
Meaning,  and  Sensory- 
Limbic  Interaction. 

Tuesday,  February  26 
Dr.  Mortimer  Mishkin, 
National  Institute  of  Mental 
Health,  Bethesda. 

(Playfair  Neuroscience  Unit) 

Serotonin  and  Depression: 
Diagnostic  and  Therapeutic 
Observations. 

Tuesday,  March  5 
Dr.  Herman  van  Praag, 
Albert  Einstein  College  of 
Medicine. 

(Psychiatry) 

Unit  Recording  in  Monkey 
Visual  and  Visuomotor 
Systems. 

Tuesday,  March  12 

Dr.  Robert  Wurtz,  National 

Eye  Institute. 

(Psychology) 

2172  Medical  Sciences 
Building.  4 p.m. 


Perceptions  of  Myth  and 
Reality:  Louis  Riel  in  1885 
and  1985. 

Tuesday,  February  26 
Prof.  Desmond  Morton, 
Department  of  History, 
Erindale  College;  Victoria 
College  public  lectures, 
Reality  and  Imagination. 
Room  3,  Northrop  Frye  Hall. 

4.30  p.m. 


Surgical  Treatment  of 
Pituitary  Adenomas:  The 
Transsphenoidal  Approach 
and  Its  Complications  — 
the  1985  Perspective. 
Tuesday,  February  26 
Dr.  Patrick  Derome, 
Suresnes,  France;  1985  Wm. 
S.  Keith  visiting  professor  of 
neurosurgery;  Royal  College 
speaker.  Osier  Hall, 
Academy  of  Medicine.  5 p.m. 


A Second  Reformation: 
Reflections  on  the  Anglo- 
Catholic  Experience. 

Tuesday,  February  26 
Wednesday,  February  27  and 
Thursday,  February  28 
Dean  Eugene  R. 
Fairweather,  Trinity  Col- 
lege; Larkin-Stuart  lectures. 
George  Ignatieff  Theatre, 
Trinity  College,  Devonshire 
Place.  8 p.m. 


Skull  Base  Tumours. 

Wednesday,  February  27 
Dr.  Patrick  Derome, 
Suresnes,  France;  1985  Wm. 
S.  Keith  visiting  professor  of 
neurosurgery. 

Management  of  Tumours  In- 
vading the  Skull  Base  — 
Anterior  and  Middle  Fossae 
— Including  Fibrous 
Dysplasia.  8.30  a.m. 
Management  of  Tumours  In- 
vading the  Skull  Base  — 
Sphenoidal  and  Clival 
Tumours  Including  Chord- 
omas. 2.50  p.m. 

Auditorium,  Toronto 
Western  Hospital. 


Voltaire  Lectures. 

Voltaire  et  les  Huguenots 
avant  1 ’affaire  Calas. 

Wednesday,  February  27 
Prof.  David  Smith,  Depart- 
ment of  French. 

La  Tragedie  de  Voltaire: 
echec  d’un  renouvellement. 

Wednesday,  March  6 

Prof.  Georges  Berube,  York 

University. 

Room  2001,  7 King’s  College 
Circle.  4.10  p.m. 

(Graduate  French) 


Faculty  of  Architecture  & 
Landscape  Architecture. 

Recent  Work. 

Wednesday,  February  27 
Peter  Rose,  architect,  Mont- 
real. Room  103,  230  College 
St.  6.30  p.m. 

Land  Tenure  and  Concepts 
of  Architecture  and  the 
City:  Milton  Park, 
Montreal. 

Wednesday,  March  6 
Phyllis  Lambert,  Canadian 
Centre  for  Architecture, 
Montreal.  Auditorium, 
Medical  Sciences  Building. 

6.30  p.m. 

(Architecture  & Landscape 
Architecture  Alumni 
Association,  Toronto 
Masonry  Promotion  Fund 
and  Zeidler) 


The  Coming  Reformation  in 
Science. 

Wednesday,  February  27 
University  Prof.  Ursula  M. 
Franklin,  Department  of 
Metallurgy  & Materials 
Science;  second  in  Wiegand 
lecture  series,  Four  Women 
Lecture  on  Challenges  to 
Faith.  Auditorium,  Medical 
Sciences  Building.  8 p.m. 
(Arts  & Science  and  WIT) 

Soviet  Medical  Genetics  in 
the  1930s. 

Thursday,  February  28 
Prof.  Mark  B.  Adams,  Uni- 
versity of  Pennsylvania.  301 
Victoria  College.  4.10  p.m. 
(IHPST) 


Bioethics  Lecture  Series. 

Genetic  Counselling. 

Thursday,  February  28 
Rev.  A.  Moraczewski. 
Auditorium,  Upper  Brennan 
Hall,  St.  Michael’s  College. 

7.30  p.m. 

(Cardinal  Carter  Centre  for 
Bioethics,  SMC) 


Professors,  Knowledge  and 
the  Weapons  Chain. 

Thursday,  February  28 
Prof.  Ian  Hacking,  Depart- 
ment of  Philosophy  and  In- 
stitute for  the  History  & 
Philosophy  of  Science  & 
Technology.  Debates  Room, 
Hart  House.  7.30  p.m. 


Egypt:  New  Kingdom 
Military  and  Adminstrative 
Organization  (along  the 
Ways-of-Horus  in  North 
Sinai). 

Thursday,  February  28 
Prof.  Eliezer  Oren,  Ben 
Gurion  University  of  the 
Negev,  Beersheva.  Theatre, 
Northrop  Frye  Hall,  Victoria 
University.  8 p.m. 

(Society  for  Mediterranean 
Studies) 


Royal  Canadian  Institute. 

The  Origin  and  Antiquity  of 
Human  Walking. 

Sunday,  March  3 
Prof.  Becky  A.  Sigmon, 
Department  of 
Anthropology. 

Alzheimer’s  Disease  and 
the  Machinery  of  Intellect. 

Sunday,  March  10 
Prof.  Donald  R.  McLachlan, 
Departments  of  Physiology 
and  Medicine. 

Auditorium,  Medical 
Sciences  Building.  3 p.m. 
Information:  979-200U- 


Just  What  IS  Ives’ 
Unanswered  Question. 

Monday,  March  U 
Prof.  H.  Wiley  Hitchcock, 
Brooklyn  College.  216 
Edward  Johnson  Building. 

2 p.m. 

(Institute  for  Canadian  Music 
and  Faculty  of  Music) 


The  Faculty  of  Architecture  & Landscape  Architecture  continues  its  series  of  public 
Wednesday  evening  lectures.  See  details  at  left. 


Quebec  Philosophy  Week. 

Aristotle’s  Poetics  and 
Racine. 

Monday,  March  k 
Prof.  Pierre  Gravel,  Univer- 
sity de  Montreal.  14-045 
Robarts  Library.  4 p.m. 

Philosophy  and  Language/ 
la  langue  et  la  philosophic. 

Tuesday,  March,  5 
Symposium  with  members  of 
the  Montreal  and  Toronto 
philosophical  circles.  Senate 
Chamber,  Glendon  College, 
2275  Bayview  Ave.  2.30  p.m. 

Marxism  and  Ethics. 

Wednesday,  March  6 
Prof.  Claude  Lagadec,  Uni- 
versity de  Montreal.  Com- 
bination Room,  Trinity  Col- 
lege. 3 p.m. 


Current  Trends  in  Educa- 
tional Research. 

Historical  Perspectives  on 
Educational  Reform. 

Tuesday,  March  5 
Prof.  David  Hogan,  Univer- 
sity of  Pennsylvania.  2-212 
Ontario  Institute  for  Studies 
in  Education.  12  noon  to 

1.30  p.m. 

(OISE  and  SUNY  Buffalo) 


Fools  and  Schools: 
Scholastic  Dialectic, 
Humanist  Rhetoric;  From 
Anselm  to  Erasmus. 

Tuesday,  March  5 
Marjorie  O’Rourke  Boyle; 
20th  annual  Erasmus  lec- 
ture. Alumni  Hall,  Victoria 
College.  4.30  p.m. 
(Reformation  & Renaissance 
Studies) 


Biological  Correlates  of 
Suicide. 

Wednesday,  March  6 
Dr.  Hermann  M.  van  Praag, 
Albert  Einstein  College  of 
Medicine,  New  York. 
Auditorium,  Clarke  Institute 
of  Psychiatry.  12  noon. 
(Psychiatry) 


“The  Second  Reel”: 
Feminist  and  Socialist 
Perspectives  on  Reagan’s 
America. 

Wednesday,  March  6 
Barbara  Ehrenreich,  author 
and  research  consultant, 
Washington,  D.C.  118 
Emmanuel  College.  4.30  to 
6 p.m. 

(American  Studies  Commit- 
tee, CIS) 


Rembrandt  and  the 
Anatomy  of  Faith. 

Wednesday,  March  6 
Prof.  Joaneath  Spicer, 
Department  of  Fine  Art; 
Christianity  and  Culture 
spring  lecture.  Theatre, 
Alumni  Hall,  St.  Michael’s 
College.  8 p.m. 

Tickets  $3,  students  and 
senior  citizens  $1. 
Information  and  reserva- 
tions: 926-7135. 


The  Hearts  of  Men  and  the 
Future  of  Women, 

Thursday,  March  7 
Barbara  Ehrenreich,  author 
and  research  consultant, 
Washington,  D.C.  Alumni 
Hall,  Victoria  College. 

10  a.m.  to  12  noon. 
(American  Studies  Commit- 
tee, CIS) 


Hippocratic  Tradition. 

Thursday,  March  7 
Prof.  Wesley  Smith,  Univer- 
sity of  Pennsylvania.  301 
Victoria  College.  4.10  p.m. 
(IHPST) 


The  Spirit  of  Medieval 
Theology. 

Thursday,  March  7 
Prof.  Jaroslav  Pelikan,  Yale 
University;  Gilson  lecture. 
Upper  Brennan  Hall,  St. 
Michael’s  College.  8 p.m. 
(PIMS) 


Governing 
Council  & 
Committees 

Planning  Subcommittee. 

Monday,  February  25 
Board  Room,  Simcoe  Hall. 
4 p.m. 


Admissions,  Curriculum  & 
Standards  Subcommittee. 

Wednesday,  February  27 
Please  note:  meeting 
cancelled. 


Brazil:  What  Next? 

Tuesday,  March  5 
Prof.  Thomas  Skidmore,  Uni- 
versity of  Wisconsin.  Upper 
Library,  Massey  College. 

5.30  p.m. 

(Brazil  Seminar,  Latin 
American  Studies  Commit- 
tee, CIS,  and  Brascan  Ltd.) 


Bus  923-6545 


Res.  531-7280 


Elaine  Matey  CTC 
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Seminars 

Searching  for  Place:  Ukrai- 
nian Refugee  Migration  to 
Canada  after  the  Second 
World  War. 

Monday,  February  25 
Lubomyr  Y.  Luciuk,  Univer- 
sity of  Toronto.  St.  Vladimir 
Institute,  620  Spadina  Ave. 

7.30  p.m. 

(Journal  of  Ukrainian 
Studies) 


Aspects  of  Indian  Foreign 
Policy. 

Tuesday,  February  26 
Prof.  Em.  S.  Gopal, 
Jawaharlal  Nehru  Univer- 
sity, and  St.  Anthony’s 
College,  Oxford.  3050  Sidney 
Smith  Hall.  2 to  3.30  p.m. 
(South  Asian  Studies  and 
Shastri  Indo-Canadian 
Institute) 


Control  of  Human  Histone 
Gene  Expression. 

Tuesday,  February  26 
Dr.  Gary  Stein,  University  of 
Florida.  103  FitzGerald 
Building.  4 p.m. 
(Microbiology) 


Managing  Your  Business 
for  Profit:  Current  Issues 
Confronting  the 
O wner-M  anager . 

Tuesday,  February  26 
Expanding  the  business. 
Tuesday,  March  5 
Getting  and  keeping  key 
employees. 

Tuesday,  March  12 
Deciding  on  the  right  com- 
puter for  the  business. 

Last  three  in  series  of  four 
by  representatives  of  Touche 
Ross  & Co.  Council 
Chamber,  South  Building, 
Erindale  College. 

Fee  $10  per  seminar. 
Information  and  reserva- 
tions: 828-5211+. 

(Associates  of  Erindale) 


Legal  Theory  Workshop 
Series. 

Sex  and  the  Constitution. 

Wednesday,  February  27 
Prof.  Sylvia  Law,  New  York 
University  Law  School. 
Solarium,  Falconer  Hall. 
12.10  to  1.45  p.m. 

Copy  of  paper  in  advance  $3 
(includes  lunch)  from  Verna 
Percival,  Faculty  of  Law, 
978-6767. 


Experimental  and  Human 
Pathology. 

Photodynamic  Effects  of 
Melanins  on  Mast  Cells. 

Wednesday,  February  27 
Dr.  Naren  Ranadive,  Depart- 
ment of  Pathology. 

Elicitation  of  the  Schwartz- 
man  Reaction  with  Endo- 
toxin and  Agents  which 
Activate  the  Complement 
System. 

Wednesday,  March  6 
Dr.  Henry  Movat,  Depart- 
ment of  Pathology. 

4171  Medical  Sciences 
Building.  4 p.m. 


An  Overview  of  Peace 
Research. 

Wednesday,  February  27 
Prof.  Anatol  Rapoport,  peace 
studies,  U of  T;  last  in  series, 
Peace,  War  and  the  Univer- 
sity. 140  University  College. 

7.30  p.m. 

(UCAM) 


Solid  and  Hazardous  Waste 
Management:  Series  2, 
Landfill  and  Groundwater. 

Theory  and  Design  of  Land- 
fill Liners. 

Thursday,  February  28 
Denys  Reads,  Golder 
Associates,  Toronto. 

Groundwater  Modelling  to 
Predict  Leachate 
Migration. 

Thursday,  March  7 
Prof.  E.A.  McBean,  Univer- 
sity of  Waterloo. 

221  Galbraith  Building. 

4 p.m. 

(Environmental  Studies) 


Cis-and  Trans-acting 
Elements  in  Yeast  Gene 
Regulation. 

Thursday,  February  28 
Prof.  E.  Ted  Young,  Univer- 
sity of  Washington,  Seattle. 
3163  Medical  Sciences 
Building.  4 p.m. 
(Microbiology) 


Racial  Discrimination  in 
Toronto:  Report  on  a Field 
Test. 

Friday,  March  1 
Prof.  J.G.  Reitz,  Department 
of  Sociology;  Urban  & Com- 
munity Studies  brown  bag 
series.  Room  204,  455 
Spadina  Ave.  12.15  p.m. 


Urban  Policy,  Social  Struc- 
tures and  Housing  Markets 
in  Hungary. 

Friday,  March  1 
Prof.  Robert  Manchin, 
Sociological  Institute, 
Budapest,  visiting  Univer- 
sity of  Wisconsin.  Croft 
Chapter  House,  University 
College.  2 p.m. 
(Development  Studies,  Rus- 
sian & East  European 
Studies  and  Urban  & Com- 
munity Studies) 


The  Social  Impact  of 
Logging  and  Reforestation 
in  North  India. 

Friday,  March  1 
Prof.  Stuart  Philpott, 
Department  of  Anthrop- 
ology. 2090A  Sidney  Smith 
Hall.  3 to  5 p.m. 

(South  Asian  Studies) 


Ambiguity,  Irony  and 
Imagery  in  Aeschylus’ 
Supplices. 

Friday,  March  1 
Prof.  D.J.  Conacher,  Depart- 
ment of  Classics.  148  Univer- 
sity College.  3.10  p.m. 


Semiotics  of  Gesture: 
Notating  Body  Movements 
in  the  Analysis  of  Limb 
Apraxia. 

Saturday,  March  2 
Prof.  Erik  Roy,  University  of 
Waterloo  and  Mount  Sinai 
Hospital;  meeting  of  Toronto 
Semiotic  Circle.  205 
Northrop  Frye  Hall,  Victoria 
College.  10.30  a. m. 


Literacy  and  Language 
Change:  The  Special  Case 
of  Speech  Act  Verbs. 

Monday,  March  U 
Prof.  Elizabeth  Traugott, 
Stanford  University;  Prob- 
lems in  Literacy  series. 
Coach  House,  39A  Queen’s 
Park  Cresc.  E.  7.30  p.m. 
(McLuham  Program  in 
Culture  & Technology) 


Vascular  Development  in 
Monocotyledons. 

Wednesday,  March  6 
Prof.  P.B.  Tomlinson, 
Harvard  University.  Room  7, 
Botany  Building.  3.30  p.m. 


The  Faculty  Club 

41  Willcocks  Street 
Telephone:  978-6325 


MAD  HATTER'S  BALL 

FRIDAY,  MARCH  15 

BUFFET  featuring  our  famous  beef, 
served  in  the  W.D.  Foulds  Dining  Room  at  7.45  p.m. 

$16.50  plus  tax  and  service 


DANCING  ENTERTAINMENT 

by  Theatreworks 


DOOR  PRIZE 


HATS  ARE  A MUST! 

GO  MAD! 

(Prize  for  the  best  hat) 

Limited  to  ninety  (90)  to  leave  dance  floor  free. 

RESERVATIONS  — 978-6325 


Intentionality  in  Early 
Child  Speech. 

Wednesday,  March  6 
Prof.  Guy  Ewing,  York  Uni- 
versity; cognitive  seminar 
series.  Coach  House,  39 A 
Queen’s  Park  Cresc.  E. 

4 p.m. 

(McLuham  Program  in 
Culture  & Technology) 


The  Different  Faces  of 
Technology:  Cost,  Benefit 
and  Control.' 

Friday,  March  8 
University  Prof.  Ursula 
Franklin,  Department  of 
Metallurgy  & Materials 
Science;  Urban  & Commun- 
ity Studies  brown  bag 
seminar.  Room  204,  455 
Spadina  Ave.  12.15  p.m. 


Colloquia 

Cores  of  Bulges  and 
Elliptical  Galaxies. 

Wednesday,  February  27 
John  Kormendy,  Dominion 
Astrophysical  Observatory, 
Victoria.  137  McLennan 
Physical  Laboratories. 

3.10  p.m. 


Memories  and  Habits:  Two 
Neural  Systems. 

Wednesday,  February  27 
Dr.  Mortimer  Mishkin,  Na- 
tional Institute  of  Mental 
Health,  Bethesda.  2135 
Sidney  Smith  Hall.  4 p.m. 
(Psychology) 


Insulin  Uptake  in  the 
Kidney. 

Monday,  March  1 1 
Dr.  Mel  Silverman,  Depart- 
ment of  Medicine.  Basement 
level,  McMaster  Building, 
Hospital  for  Sick  Children, 
180  Elizabeth  St.  5 p.m. 
(Banting  & Best  Diabetes 
Centre) 


The  Future  of  the  World 
Bank. 

Friday,  March  8 
Roy  Culpeper,  World  Bank. 
Croft  Chapter  House,  Uni- 
versity College.  2 p.m. 
(Development  Studies) 


Literacy  and  the  Lyric 
Poets. 

Friday,  March  8 
Prof.  R.L.  Fowler,  Univer- 
sity of  Waterloo.  148  Univer- 
sity College.  3.10  p.m. 
(Classics) 


Diffusion  Limited 
Aggregation. 

Thursday,  February  28 
Prof.  John  Deutch, 
Massachusetts  Institute  of 
Technology.  428  Lash  Miller 
Chemical  Laboratories. 

1 p.m. 

Please  note  room  and  time. 


Population  Aging  and 
Social  Welfare  in  Japan. 

Thursday,  February  28 
Prof.  Shiny  a Hoshino,  Tokyo 
Metropolitan  University. 
Room  722,  Faculty  of  Social 
Work.  4 to  6 p.m. 


Examination  of  the  Cana- 
dian and  American 
Bishops’  Statements. 

Friday,  March  8 
Lee  Cormie,  St.  Michael’s 
College.  Board  Room,  Tor- 
onto School  of  Theology,  47 
Queen’s  Park  Cresc.  E. 

3.15  p.m. 

(TST) 


Women  and  Taras 
Shevchenko. 

and 

Feminism  and  the  Early 
Ukrainian  Women’s 
Movement. 

Monday,  March  1 1 
Morris  J.  Diakowsky,  Tor- 
onto, and  Halyna  Freeland, 
Edmonton.  St.  Vladimir 
Institute,  620  Spadina  Ave. 

7.30  p.m. 

(Journal  of  Ukrainian 
Studies) 


New  Organometallic 
Chemistry  of  Cyclopenta- 
dienyl  Rhenium 
Compounds. 

Friday,  March  1 
Prof.  John  Gladysz,  Univer- 
sity of  Utah.  158  Lash  Miller 
Chemical  Laboratories. 

3.30  p.m. 


Meetings  & Conferences 


Frontiers  in  Physiology  and 
Pharmacology. 

Tuesday,  February  26 
Guest  speakers:  Dr.  F.A. 
Roberge,  University  of  Mon- 
treal; Dr.  Mortimer  Mishkin, 
National  Institute  of  Mental 
Health,  Bethesda;  Dr.  J. 
Martin,  Harvard  Medical 
School.  (See  lectures.) 

Poster  sessions  covering 
pharmacology,  physiology 
and  medical  research. 

Alumni  Common  Room. 
Medical  Sciences  Building. 

9 a.m.  to  5 p.m. 

Information:  Theresa 
Taller iko-Melnyk,  978-21+29. 
(Physiology,  Pharmacology, 
SGSAA,  GSU,  Ciba-Geigy 
Canada  Ltd.,  Diamed  Lab 
Supplies  Inc.,  Hoffman  La 
Roche  Ltd.,  Grass  Instru- 
ment Co.,  C.V.  Mosby  Co. 
Ltd.,  Ontario  Heart  Founda- 
tion, Upjohn  Co.  of  Canada 
Ltd.) 


Victoria  Women’s 
Association. 

Wednesday,  February  27 
Prof.  Vernon  Fawcett, 
Emmanuel  College. 
Wymilwood,  Victoria 
College.  2 p.m. 


CUSO  Public  Information 
Meeting. 

Wednesday,  February  27 
Overseas  opportunities  for 
skilled  adults  of  all  ages 
interested  in  becoming 
involved  in  self-help  projects 
in  Asia,  Africa,  the  Carib- 
bean, Latin  America  and  the 
South  Pacific.  International 
Student  Centre.  7.30  p.m. 
Information:  978-1+022. 


Profiles:  Change, 
Challenge,  Celebration. 

Thursday,  February  28 
Panel  of  School  of  Graduate 
Studies  alumnae  speak  about 
graduate  and  career  life. 
Moderator:  SGS  Assoc.  Dean 
Nancy  Howell.  Debates 
Room,  Hart  House.  12.15  to 

1.30  p.m. 


Medieval  Urban  Society. 

Annual  Conference,  Centre 
for  Medieval  Studies. 

Friday,  March  1 
The  Household  Systems  of 
the  Medieval  Italian  Town, 
Prof.  David  Herlihy,  Har- 
vard University.  9.15  a.m. 

I.  Family,  Kinship  and  Prop- 
erty in  the  Medieval  Town. 
The  Power  of  Grief:  Widows’ 
Rights  in  the  Medieval 
Italian  City,  Prof.  Diane 
Owen  Hughes,  University  of 
Michigan; 

Power,  Property  and 
Honour:  The  Family 
Strategies  of  Sienese 
Magnates,  1230-1360, 
Edward  English,  Centre  for 
Reformation  & Renaissance 
Studies; 

Dowry  Awards  and  the 
Choice  of  Marriage  Partners 
in  Medieval  Mediterranean 
City  States,  Prof.  Susan 
Mosher  Stuard,  Haverford 
College  and  Institute  for 
Advanced  Study,  Princeton. 

II.  Medieval  Urban  Institu- 
tions: Guilds,  Governments 
and  the  Church.  2.30  p.m. 
The  Barcelona  Clergy:  The 
Urban  Life  of  Clerics  in  the 
Mid-14th  Century,  Prof. 
Kristine  Utterback,  Univer- 
sity of  Calgary; 

The  Governance  of  Medieval 
Ghent  (Flanders),  Prof. 

David  Nicholas,  University 
of  Nebraska,  Lincoln; 

Guilds,  Governments  and 
Beer:  The  Brewing  Industry 
in  the  Towns  of  the  Medieval 
Low  Countries,  Prof. 

Richard  Unger,  University  of 
British  Columbia. 


Saturday,  March  2 

III.  Medieval  Urban  Culture 
and  Town  Patronage  of  the 
Arts.  9.45  a.m. 

The  Influence  of  Urban 
Centres  on  the  Architecture 
of  13th-Century  England: 
The  Case  of  Lincoln 
Cathedral,  Prof.  Malcolm 
Thurlby,  York  University; 
Visual  Culture  and  Social 
Change  in  Late  Medieval 
Bruges,  Prof.  Jean  Wilson, 
Cornell  University; 

Urban  Ensembles  and  Town 
Patronage  of  Musicians  in 
Flanders,  South  Germany 
and  Italy:  The  Rhineland 
Connection,  Prof.  Keith 
Polk,  University  of  New 
Hampshire; 

Minstrels,  Waits  and 
Leopard  wards:  Entertain- 
ment in  Medieval  Exeter, 
Sarah  Elizabeth  MacLean, 
Records  of  Early  English 
Drama. 

IV.  Life,  Work  and  Death  in 
Medieval  Towns.  2 p.m. 
Retailers  and  Artisans  in  an 
English  Market  Town: 
Exeter  in  the  Late  14th  Cen- 
tury, Prof.  Maryanne 
Kowaleski,  Fordham 
University; 

Women  in  Business  in  Late- 
medieval  Montpellier,  Prof. 
Kathryn  Reyerson,  Univer- 
sity of  Minnesota; 
Immigrants  and  Work  in 
15th  Century  Rome,  Prof. 
Egmont  Lee,  University  of 
Calgary; 

The  Plague,  Bourgeois 
Values  and  the  Development 
of  Public  Health  in  Late 
Medieval  Western  Towns, 
Prof.  Robert  Gottfried, 
Rutgers  University. 

All  sessions  at  Alumni  Hall, 
St.  Michael’s  College,  121  St. 
Joseph  St. 

Fee  for  sessions  $15. 
Information:  978-2880. 
(Medieval  Studies,  SGS  and 
SSHRC) 
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Events 


Concerts 

FACULTY  OF  MUSIC 
EDWARD  JOHNSON 
BUILDING 

Thursday  Afternoon  Series. 

Thursday,  February  28 
Thursday,  March  7 
Student  chamber  music. 
Walter  Hall.  2.10  p.m. 

U of  T Guitar  Ensemble. 

Saturday,  March  2 
Director  Eli  Kassner.  Walter 
Hall.  8 p.m. 

Information  on  all  concerts 
at  the  Edward  Johnson 
Building  available  from  the 
box  office,  978-3744- 

ROYAL  CONSERVATORY 
OF  MUSIC 

Twilight  Series. 

Thursday,  February  28 
Yaakov  Geringas,  violin. 
Concert  Hall.  5.15  p.m. 
Tickets  $2,  students  and 
senior  citizens  $1. 


Miscellany 

Faculty  Campus  Theatre 
Night. 

Tuesday,  March  5 
Join  faculty  members  and 
their  families  for  gala 
evening:  supper  in  the  Great 
Hall  with  cash  bar  followed 
by  Much  Ado  About  Nothing 
at  Hart  House  Theatre. 

6.30  p.m. 

Tickets  $13. 

Reservations:  Pat 
Francombe,  366-2038. 
(UTWA) 


Student  Highlight 
Concerts. 

Friday,  March  1 
Jason  Li,  piano.  Concert 
Hall.  5.15  p.m. 

Royal  Conservatory 
Orchestra. 

Friday,  March  1 
Conductor  Robert  Riseling. 
Church  of  the  Redeemer, 
Avenue  Rd.  at  Bloor.  8 p.m. 
Tickets  $9.50,  $7  and  $4.50, 
students  and  senior  citizens 
$7,  $5.25  and  $3.50.  Box 
office,  978-5470. 

Duo  Geminiani. 

Thursday,  March  7 
Stanley  Ritchie,  baroque 
violin,  and  Elizabeth  Wright, 
harpsichord  and  fortepiano; 
lecture/recital.  Concert  Hall. 
8 p.m. 

Tickets  $5,  students  and 
senior  citizens  $3. 


Annual  Open  Concerto 
Competition. 

Thursday,  March  7 
Hart  House  Orchestra  in- 
vites players  and  singers  to 
audition  a work  for  soloist 
and  orchestra  for  perfor- 
mance in  fall  1985.  Entry 
deadline,  March  1. 
Information:  Allan 
N ashman,  978-5362. 


Art  Gallery  Series. 

Sunday,  March  10 
Royal  Conservatory  Junior 
Strings,  director  Yaakov 
Geringas.  Walker  Court,  Art 
Gallery  of  Ontario.  3 p.m. 
(Northern  Telecom) 

Arthur  Papazian,  Piano. 

Sunday,  March  10 
Walter  Hall,  Edward 
Johnson  Building.  8 p.m. 
Tickets  $8,  students  and 
senior  citizens  $5,  available 
from  box  office,  Edward 
Johnson  Building,  978-3744. 

Information  on  all  Conser- 
vatory concerts  available 
from  publicity  office, 
978-3771. 


Pathways  of  Spirituality  — 
A Journey  in  Prayer. 

Sunday,  March  3 
Progress  Report  from  Two 
Pilgrims,  Lois  and  Bill 
Cooke,  Church  of  the 
Redeemer. 

Sunday,  March  10 
Finding  the  Prayer  that’s 
Right  for  Me,  Betty  Gracie, 
Anglican  Fellowship  of 
Prayer. 

Series  of  addresses  and 
discussion.  Church  of  the 
Redeemer,  Bloor  St.  W.  at 
Avenue  Rd.  7 p.m.;  students’ 
supper  5.30  p.m. 

(Wycliffe) 


Exhibitions 

Robarts  Library. 

To  February  27 
Black  History  in  Early 
Ontario;  organized  by  Ont- 
ario Black  History  Society 
and  Afro-Caribbean 
Students  Association  of 
U of  T.  Main  display  area. 


Erindale  College. 

To  March  8 

Matt  Harley,  paintings  of 
dinosaurs  in  modern 
landscapes. 

Gallery  hours:  11  a.m.  to 
7 p.m.  except  Thursdays  to 
9 p.m. 


Plays  & Opera 

GLEN  MORRIS  STUDIO 
THEATRE 

The  Dragon. 

February  26  to  March  3 
By  Evgeny  Shvarts, 
translated  and  directed  by 
Jonathan  McKenzie; 

Graduate  Centre  for  the 
Study  of  Drama  1984-85 
studio  season.  Tuesday  - 
Saturday  8 p.m.,  Sunday 
2 p.m. 

Tickets  $3,  students  and 
senior  citizens  $2. 
Information  and  reserva- 
tions, 11  a.m.  to  5 p.m., 
Monday-Friday:  978-8668; 
performance  box  office  6 to 
8 p.m.,  Sunday  matinee  1 to 
2 p.m.:  978-8705. 


Faculty  of  Architecture  & 
Landscape  Architecture. 

To  March,  15 
Fountains  for  Montreal, 
entries  in  recent  competition 
to  design  fountains  for  new 
harbour  park. 

Hours:  Monday-Friday, 

9 a.m.  to  5 p.m. 


Thomas  Fisher  Rare  Book 
Library. 

To  April  24 

Thomas  Reid  and  Scottish 
Enlightenment,  to  celebrate 
200th  anniversary  of  publica- 
tion of  Thomas  Reid’s  Essays 
on  the  Intellectual  Powers  of 
Man. 

Hours:  Monday-Friday, 

9 a.m.  to  5 p.m. 


HART  HOUSE  THEATRE 

Much  Ado  About  Nothing. 

February  27  to  March  2 and 
March  6 to  9 

By  William  Shakespeare; 
fourth  in  Graduate  Centre 
for  the  Study  of  Drama 
1984-85  Hart  House  Theatre 
season.  8 p.m. 

Tickets  $7,  students  and 
senior  citizens  $3.50. 
Information  and  reserva- 
tions: 978-8668. 


A Funny  Thing  Happened 
on  the  Way  to  the  Forum. 

February  27  to  March  3 
By  Burt  Shevelove  and 
Larry  Gelbart,  music  by 
Stephen  Sondheim;  New  Vic 
Theatre  Company  and 
SMCSU  production.  Theatre, 
Alumni  Hall,  St.  Michael’s 
College,  121  St.  Joseph  St. 
Wednesday  to  Saturday 


Films 

Calcutta. 

Thursday,  February  28 

Ahmedabad  — Life  of  a 
City  in  India. 

Thursday,  March  7 
Room  154,  Level  A, 
Audiovisual  Library, 
Sigmund  Samuel  Library. 
12  noon. 

(South  Asian  Studies) 


Literature  on  Film. 

Jane  Eyre. 

Thursday,  February  28 
Great  Expectations. 
Thursday,  March  7 
Third  and  fourth  in  series  of 
six.  Room  153,  Level  A, 
Audiovisual  Library, 
Sigmund  Samuel  Library. 

6.30  p.m. 


8 p.m.;  Sunday  matinee 

2.30  p.m. 

Tickets  $7,  limited  number 
for  students  and  senior 
citizens  $5  for  Wednesday, 
Thursday  and  Sunday  only 
Reservations:  St.  Michael’s 
Theatre  box  office,  11  a.m.  to 
3 p.m.,  926-7135. 


Marriage  of  Figaro. 

March  8,9,  15  and  16 
By  Mozart,  English  transla- 
tion by  Edward  Dent;  second 
production  of  season  by 
Faculty  of  Music  Opera  Divi- 
sion. MacMillan  Theatre, 
Edward  Johnson  Building. 

8 p.m. 

Tickets  $8,  students  and 
senior  citizens  $5. 
Information  and  reserva- 
tions: 978-3744 ■ 


Job  Openings 


Below  is  a partial  list  of  job  openings  at  the  University.  Inter- 
ested applicants  should  read  the  Promotional  Opportunity 
postings  on  their  staff  bulletin  boards,  or  telephone  the 
Personnel  Office  for  further  information.  The  number  in 
brackets  following  the  name  of  the  department  in  the  list 
indicates  the  personnel  officer  responsible.  Please  call: 

(1)  Sylvia  Holland,  978-6470;  (2)  Steve  Dyce,  978-5468; 

(3)  Varujan  Gharakhanian,  978-4419;  (5)  Christine  Marchese, 
978-4834;  (6)  Jeanette  May,  978-2112. 


Clerk  Typist  II 

($14,000  - 16,470  - 18,940) 
Sociology,  55  percent  full- 
time (6) 

Clerk  Typist  III 

($15,420  - 18,140  - 20,860) 
Zoology  (6),  Press  (6), 
Surgery  (2),  Dean’s  Office, 
Medicine  (2) 

Clerk  IV 

($16,960  - 19,950  - 22,940) 
Personnel  (2) 

Secretary  II 

($16,960  - 19,950  - 22,940) 
Woodsworth  (3) 

Secretary  III 

($18,880  - 22,210  - 25,540) 
Vice-President  Business 
Affairs  (1) 


Laboratory  Technician  II 

($18,880  - 22,210  - 25,540) 
Dentistry  (1),  Chemistry  (6), 
Department  of  Medicine  (2), 
Erindale  — Botany  (6), 
Pathology  (2),  Forestry  (5) 

Laboratory  Technician  III 

($20,850  - 24,530  - 28,210) 
Department  of  Medicine  (2), 
Chemistry  (6),  Biochemistry 
(5) 

Senior  Estimator 

($27,120  - 31,910  - 36,700) 
Press  — Downsview  (6) 

Administrative  Assistant  II 

($24,450  - 28,770  - 33,090) 
Library  & Information 
Science  (5) 


Application  Programmer 
Analyst  III 

($28,530  - 33,560  - 38,590) 
Computer  Science  (6) 

Systems  Software  Pro- 
grammer III 

($35,160  - 41,370  - 47,580) 
Computer  Science  (6) 

Library  Technician  V 

($16,960  - 19,950  - 22,940) 
Faculty  of  Law  Library  (5) 

Admissions  Officer 

($18,880  - 22,210  - 25,540) 
Office  of  Admissions  (2) 

Applications  Programmer 
Analyst  IV 

($35,160-41,370-47,580) 
Computing  Services  (3) 

Craftsman  I 

($15,420-  18,140-20,860) 
Surgery  (2) 


Mariko 


The  Other  Japanese  Food 

298  Brunswick  at  Bloor,  Sun.  5 to  9:30  p.m.  Walking  Distance 

Tues.-Sat.  Noon  to  3 p.m.,  5 to  9:30  p.m.  from  St.  George  Campus 


TULIP  TIME  IN  HOLLAND 


May  5-14 

Stroll  through  the  tulip  fields  of  Keukenhof  at  the  height  of  their  colour- 
ful splendour,  talk  to  bulb  growers,  take  in  the  flower  auctions  at 
Aalsmeer  and  find  out  why  Holland  is  the  bulb  capital  of  the  world. 
And  see  Amsterdam  by  canal  boat,  visit  a diamond  factory,  shop, 
browse  and  sightsee  in  one  of  Europe’s  most  lively  cities. 

GREECE  June  26-July  17 

Take  this  golden  opportunity  to  travel  with  a small  group  open  to 
exploring  the  roots  of  Western  civilization.  Minoan  palaces,  Byzantine 
churches,  Venetian  markets,  Turkish  coffee,  Greek  olives,  Cretan 
beaches,  classical  ruins  — all  are  part  of  this  unusual  tour  led  by  Prof. 
Ian  Begg,  Department  of  Classics. 

Queen  Charlotte  Islands  June  24-July  1 

Journey  to  the  Haida  Country  aboard  the  small  yacht  M.V.  NORSAL, 
to  the  old  settlements.  Often  called  Canada’s  Galapagos,  Queen 
Charlottes  are  exciting  for  naturalists  and  photographers. 

Whale  watching  September  9-14 

Follow  the  migrating  orca  and  the  killer  whales  along  the  B.C.  coast 
— on  the  M.V.  Norsal.  Observe  these  magnificent  graceful  creatures 
in  their  own  environment  — an  incomparable  experience! 

Write  or  phone  for  more  information  from 

Sparks,  Slater 
& Associates  Ltd. 

1 Gloucester  Street,  #102,  Toronto,  Ontario  M4Y  1L8 

(416)  921-3138 
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What  happened 

in  the  certification  poll? 


Last  fall  the  UTFA  executive  polled 
those  of  us  whom  it  represents,  faculty 
and  librarians,  asking  whether  or  not 
we  favoured  attempting  to  certify  as  a 
union  should  there  be  no  resolution  in 
the  negotiations  then  in  progress.  Was 
the  purpose  of  this  poll  to  permit 
UTFA  to  serve  the  will  of  the  majority 
of  its  constituents?  Or  was  the  purpose 
to  discover  how  much  member  “re- 
education” may  be  necessary  before 
the  majority  might  be  persuaded  to 
serve  the  policies  of  the  current  UTF A 
council?  Recent  revelations  about  the 
continued  and  active  interest  in  the 
council  to  prepare  for  certification 
suggest  that  either  a near  majority  of 
respondents  on  that  poll  were  in 
favour  of  certification,  or  that  the  ex- 
ecutive plans  to  ignore  the  possible 
wisdom  of  contrary  opinion  by  a 
majority  of  members.  What  were  the 
results  of  that  poll  concerning 
certification? 

At  the  time  of  the  poll,  I assumed 
that  members  of  UTFA  would  be  told 
the  results.  That  would  be  fair,  educa- 
tional, and  just  the  sort  of  thing  that 
ORA  ethics  reviews  require  of  social 
science  research.  When  I asked  for  the 
results,  I was  told  that  no  one  took  the 


time  to  tally  the  ballots  sent  in.  I 
understand  that  others  have  been  told 
this  too,  and  some  have  been  told  that 
the  results  are  known  but  won’t  be 
released. 

Curious  as  to  what  the  results  might 
have  been,  in  the  last  week  of  January 
I carried  out  a telephone  poll  of  a ran- 
dom cross-section  of  those  who  are 
represented  by  UTFA,  professors  and 
librarians,  to  find  out  if  and  how  they 
responded  on  the  UTFA  ballot  last 
fall.  I sampled  from  the  University 
phone  directory,  one  eligible  person 
per  column,  listed  at  or  next  below  a 
randomly  generated  position  on  each 
of  33  pages.  I called  each  member  of 
this  sample  at  least  five  times  when 
necessary.  I reached  a total  of  53 
respondents  from  the  potential  sample 
of  66.  Of  the  53  there  were  44 
members  of  UTFA  and  nine  non- 
members, 24  who  had  returned  the 
UTFA  ballot  and  29  who  had  not  or 
who  were  not  sure  if  they  had.  In 
every  case  I was  met  with  courtesy 
and  candour.  It  is  hard  for  me  to 
imagine  that  this  sample  does  not 
fairly  reflect  the  population  at  large. 

On  reaching  each  person  and  con- 
firming when  necessary  that  they 


UTFA 

PRESIDENT 


The  constitution  of  the  University  of  Toronto  Faculty  Association  requires  candidates 
for  President  to  be  nominated  by  members  of  the  UTFA  Council.  Members  of  the 
Association,  however,  are  invited  to  suggest  names  to  Council  members. 

Nomination  forms  are  available  in  the  UTFA  office  in  the  TIP  TOP  TAILORS 
BUILDING,  455  Spadina  Avenue.  The  nomination  form  requires  the  signature  of  two 
members  of  the  UTFA  Council  and  must  be  returned  to  the  office  by  March  1 5,  1 985. 
The  election  will  be  conducted  by  a mailed  ballot  of  the  membership  in  the  following 
two  weeks. 


1984-85  COUNCIL 

M.  Anderson,  Library  & Information  Science 
D.  Baillie,  Retired  Members 

J.  Berger,  Zoology 
B.  Bessner,  Combined  Libraries 

B.  Bosnich,  Chemistry 

C.  Brodeur,  Education 

N.  Choudhry,  Economics 

J.  Clark,  Combined  Libraries 
J.  Collard,  Education 

A.  Colthurst,  Rehab.  Med. /Art  as  Applied  to 
Med. /Anatomy/Speech  Path. 

R.  Deshman,  Fine  Art/Classics 

W.  Dick,  Humanities  (Scarborough) 

F.  DiCosmo,  Botany/Geology 

M.  Donnelly,  Social  Sciences  (Scarborough) 
P.  Dyson,  English  (New) 

J.  Estes,  Victoria 

P.  Fitting,  Woodsworth/New/Innis/TYP 

B.  Forrin,  Life  Sciences  (Scarborough) 

W.  Graydon,  Chemical  Engineering/ 

Metallurgy  & Materials  Science 
H.  Hainsworth,  Education 
J.  Holladay,  Near  Eastern/East  Asian/ 
Middle  East  & Islamic 

A.  Horne,  Combined  Libraries 

S.  Kent,  Architecture/Landscape 
Architecture 

J.  Kenyon,  Misc.  Med. /Microbiology/ 

Nutr.  Sciences 

B.  Kidd,  University  College 
A.  Kontos,  Political  Science 

J.  Lee,  Social  Sciences  (Scarborough) 

M.  Levene,  Humanities  (Erindale) 

G. R.  Lord,  Retired  Members 

D.  Manchester,  Physics/Astronomy 


G.  McCracken,  Health  Admin. /Behav. 

Science/NCI/Prev.  Med.  & Biostat. 

K.  McMorrow,  Combined  Libraries 
A.  McQuillan,  Geography/Psychology/ 
Urban  & Regional  Planning 

O.  Miller,  French/English/Comp.  Lit./ 
Drama/Medieval  Studies 

J.  Moorfield,  University  of  Toronto  Schools 
G.  Nairn,  Pharmacy 
A.  Oliver,  Trinity 
N.  Parker,  Nursing 
M.  Parker-Hale,  Music 

G.  Patterson,  History 
F.  Popovich,  Dentistry 

F.  Rimrott,  Mechanical  Eng./lndustrial 
Eng. /Aerospace  Studies 

H.  Rogers,  Linguistics/German/Statistics 
W.  Rolph,  Spanish  & Portuguese/Slavic 

Lang.  & Lit./ltalian 
A.  Rose,  Social  Work 

P.  Rosenthal,  Mathematics/Computer 
Science 

S.  Schiff,  Law 

A.  Sedra,  Electrical  Engineering/Biomedical 
Engineering 

J.  Siegel,  Management  Studies 
C.A.  Silber,  Victoria 

G.  Smith,  Anthropology 

P.  Tiidus,  Physical  & Health  Ed./ 

Athletics  & Recreation 
R.  Tully,  St  Michael's  College 
J.  Wayne,  Sociology/Criminology 
F.  Wilson,  Philosophy/IHPST/Religious 
Studies 

C.  Yip,  Banting  & Best/Biochemistry/ 

Cl.  Biochemistry/Med.  Genetics 


were  in  the  faculty-librarian  con- 
stituency, I asked  these  four  ques- 
tions: “Did  you  receive  the  [ballot! 
form?”  “Did  you  fill  it  out  and  return 
it?”  “Did  you  say  you  favoured  cer- 
tification procedures?”  — or  — 

“Would  you  have  said  you  favoured 
certification  procedures  had  you 
responded  at  that  time  and  had  no 
resolution  of  the  negotiations  been 
achieved?”  And,  “Are  you  a voting 
member  of  the  UTFA?” 

I found  that  34  percent  of  my  total 
sample  either  approved  of,  or  would 
have  supported  certification  (even  if 
reluctantly)  at  the  time  of  the  ballot 
last  fall.  The  standard  error  attaching 
to  this  figure  of  34  percent  is  less 
than  seven  percent.  Those  who  were 
against  certification  were  naturally 
less  likely  to  have  returned  their 
ballots  at  all.  Still,  only  42  percent  of 
those  who  did  return  their  ballots  were 
willing  to  say  they  could  support  cer- 
tification, while  among  those  who  did 
not  return  their  ballots,  28  percent 
might  have  supported  certification. 
Membership  in  UTFA  was  associated 
with  a similar  slight  difference  in 
opposition  to  certification.  Among  all 
non-members  eligible  to  belong  to 
UTFA,  77  percent  would  have  opposed 
certification,  while  among  members  of 
UTFA,  63  percent  would  have  opposed 
certification. 

Future  changes  to  the  UTF  A con- 
stitution, allowing  certification,  would 
require  that  twice  the  proportion  of 
those  who  earlier  favoured  certifica- 
tion now  vote  to  facilitate  it.  If  such 
changes  were  put  through,  it  would 
represent  a significant  political  failure 
by  the  great  majority  who  appear  to  be 
against  certification.  And,  if  UTFA 
council  thought  they  could  arrange  to 
put  through  such  changes,  it  would 
represent  their  willingness  to  enter 
into  a distinctly  undemocratic 
exercise. 

It  is  short-sighted  to  argue  that  cer- 
tification as  a union,  or  even  just 
changing  of  the  UTFA  constitution  to 
exclude  administrators  (which  opens 


the  possibility  of  some  later  fast  cer- 
tification vote)  could  lead  to  a long- 
range  improvement  in  our  unenviable 
situation.  Divisions  create  division. 
And  confrontations  create  polariza- 
tion. Even  if  the  complaints  made  by 
past  UTFA  negotiating  teams  about 
how  they  were  callously  rebuffed  by 
administration  negotiators  are  true, 
unionizing  will  not  change  the  ad- 
ministration. Courtesy  in  dealing  with 
the  administration,  and  retirements, 
will  change  it  if  that  really  is  needed. 
What  we  need  most  to  change  is  not 
the  constitution  or  status  of  UTFA, 
but  rather  how  its  negotiators  respond 
to  administrative  sensitivity  and  insen- 
sitivity. This  means,  in  part,  that  we 
have  to  change  who  does  the  nego- 
tiating, and,  to  whom  they  first  report. 

I have  not,  since  its  inception,  been  a 
member  of  UTFA.  And  I have  recently 
met  some  former  UTFA  members 
who,  after  long  memberships,  have 
resigned  in  reaction  to  the  rather 
undemocratic  treatment  they  felt  they 
suffered  at  recent  meetings.  The 
events  of  these  last  two  months  have 
convinced  me,  however,  that  it  is  a 
mistake  to  leave  UTFA  in  the  hands  of 
any  minority  who  may  fulfill  their  own 
fearful  prophesies  of  future  unfairness 
by  pursuing  the  policy  of  unionizing 
scholars  and  professionals.  I urge  all 
who  may  share  my  misgivings  about 
some  of  the  current  directions  that 
UTFA  is  taking  to  join  or  re-join  the 
organization,  in  time  for  the  next 
general  meeting. 

J.  Barnard  Gilmore 
Department  of  Psychology 


•ll*, 
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UTFA  Council 
Elections 


The  following  seats  on  the  University  of  Toronto  Faculty  Association 
Council  will  become  vacant  in  July  1985. 


# 

Constituency 

# 

Constituency 

6 

Chemistry 

35 

Pharmacology/Medicine/ 

7 

Fine  Art/Classics 

Physiology/Pathology 

9 

English/French/Medieval  Studies/ 

36 

Civil  Engineering/Geological 

Drama/Comparative  Literature 

Engineering 

11 

History 

37 

Chemical  Engineering/Metallurgical 

16 

Political  Science 

Engineering 

17 

Linguistics/German/Statistics 

39 

Mechanical  Engineering/Industrial 

19 

Erindale  — Social  Sciences 

Engineering/Aerospace  Engineering 

20 

Erindale  — Sciences 

43 

Education 

21 

Scarborough  — Humanities 

46 

Law 

23 

Scarborough  — Physical  Sciences 

47 

Library  & Information  Science 

26 

Victoria  College 

51 

Pharmacy 

28 

Trinity  College 

53 

Social  Work 

34 

Banting  & Best/Biochemistry/ 

54 

Combined  Libraries 

Clinical  Biochemistry/Medical 

55 

Combined  Libraries 

Genetics 

59 

Retired  Members 

60 

Retired  Members 

Members  within  these  constituencies  are  requested  to  make  nominations  for  these 
Council  seats.  Forms  will  be  distributed  to  members  and  additional  ones  will  be 
available  at  the  UTFA  offices.  The  nominations  close  March  1 5.  Elections  will  be  held 
March  18-29. 
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Letters  

Error  undermines  UTSA’s  position 


In  your  Feb.  4 story  entitled  “UTSA 
protests  lack  of  action  and  access  on 
important  issues,”  you  made  an  impor- 
tant error  that  undermines  UTSA’s 
position.  I did  not  say  that  dissatisfac- 
tion has  arisen  this  year  because  dead- 
lines for  final  positions  on  release  of 
staff  and  VDTs  have  not  been  met.  I 
made  it  clear  both  in  an  interview  and 
in  an  article  in  the  UTSA  Newsletter 
that  our  dissatisfaction  arises  from  the 
reduced  level  of  the  University’s 
appointments  to  the  committee  and 
from  the  failure  of  the  committee  to 
arrive  at  final  policies  that  are  even 
close  to  accomplishing  what  we  believe 
they  should  accomplish. 

The  proposal  we  made  to  Alec 


Pathy,  vice-president  (business 
affairs),  which  essentially  involved 
continuing  with  the  present  liaison 
committee  operating  as  a working 
group  and  establishing  a more  formal 
committee  to  finalize  and  give  formal 
approval,  satisfies  Alec  Pathy ’s  and 
Assistant  Vice-President  Bruce 
McDougall’s  desire  to  avoid  involve- 
ment in  the  nitty  gritty. 

The  fact  of  the  matter  is  they  do  not 
want  to  be  formally  committed  to  a 
policy  before  it  goes  to  the  Personnel 
Policy  Board.  They  would  then  be 
forced  to  defend  a policy  at  the  board, 
and  they  would  lose  face  if  it  were 
turned  down.  One  of  the  most  impor- 
tant reasons  why  UTSA  wants  them  to 


be  formally  committed  in  this  way  is 
the  increased  assurance  this  gives  us 
that  policies  worked  out  in  the  liaison 
committee  will  be  accepted  by  the  Per- 
sonnel Policy  Board. 

So  far  Alec  Pathy  has  not  given  any 
reasons  for  turning  down  our  pro- 
posal. But  you  have  given  him  an  op- 
portunity to  defend  the  University’s 
record  in  meeting  deadlines  and  ther- 
by  avoid  the  real  issue. 

David  Askew 
President 

U of  T Staff  Association 


One-sided  campaign 
won’t  free  political  prisoners 


I hope  that  Drs.  Yuri  Orlov  and 
Anatoly  Shcharansky  will  soon  be 
granted  their  freedom.  That  is  why  I 
last  year  signed  a statement  in  support 
of  an  international  campaign  of 
academics  in  their  behalf.  My  concern 
for  these  two  prisoners,  and  for  many 
others  in  various  countries,  remains 
the  same;  but  I have  come  to  believe 
that  this  kind  of  campaign  is  counter- 
productive, and  have  asked  that  my 
name  be  deleted  from  the  international 
campaign’s  future  mailings. 

Some  of  the  campaign’s  literature 
has  come  to  resemble  the  kind  of  one- 
sided condemnation  of  the  USSR  that 
I associate  with  the  outlook  of  the 
Reagan  administration  (occasionally 
the  campaign’s  rhetoric  has  been  even 
more  extreme:  in  its  Sept/Oct  1984 


With  regret,  I must  inform  Mr.  Funk 
that  the  ice  removal  after  New  Year’s 
was  not  satisfactory  ( Bulletin , Jan  21). 
The  approach  to  Robarts  from  the 
north,  which  is  the  way  everyone 
comes  in  from  the  subway,  remained 
hazardous  for  days.  So  did  the 
approach  to  the  Arbor  Room,  which 
was  then  the  only  convenient  place  on 
campus  to  eat. 

Mr.  Funk  pleads  that  the  ice  took 
long  to  melt,  despite  the  application  of 
24  tons  of  salt.  When  my  sidewalk  ices 


Bulletin  it  is  asserted  that  the 
maltreatment  of  the  Sakharovs  “ex- 
ceeds the  horrible  experiments  of 
Hitler’s  doctors”).  To  this  kind  of 
pressure  I doubt  that  the  Soviet  rulers 
will  ever  yield. 

When  we  try  to  support  the  cause 
of  freedom  for  Drs.  Orlov  and 
Shcharansky,  surely  the  wrong  tack  is 
to  fan  the  flame  of  the  Cold  War 
hatreds.  In  my  view  a two-track  ap- 
proach is  needed:  we  must  condemn 
violations  of  basic  human  rights, 
wherever  they  are  perpetrated;  but  we 
must  also  do  our  utmost  to  push  for  a 
less  incendiary  political  climate  in  our 
endangered  world.  This  second  track 
requires  that  we  not  give  support  to 
those  who  single  out  Soviet  com- 
munism as  the  world’s  “focus  of  evil”, 


over,  I don’t  strew  chemicals  on  it  and 
hope  for  the  best:  I chop  it  up  and 
shovel  it  away.  If  I can  do  that  out  of 
regard  for  people’s  safety,  when  it 
takes  me  away  from  my  proper  work, 
then  it  is  surely  not  too  much  to  expect 
of  people  who  are  hired  and  paid  to  do 
just  that. 

William  Cooke 

Records  of  Early  English  Drama 


while  closing  their  eyes  to  the  massive 
crimes  perpetrated  in  the  name  of 
anti-communism,  in  Central  America 
and  elsewhere,  with  overt  and  covert 
US  support.  The  nuclear  arms  race 
itself,  with  US  and  the  NATO  powers 
always  in  the  lead  (now  heading  for  a 
space  race,  too),  is  in  my  view  the 
ultimate  obstacle  to  our  hopes  for  a 
world  fit  for  human  beings,  a world  of 
human  rights. 

My  concern  in  writing  this  state- 
ment is  to  dissociate  myself  from  what 
to  me  now  resembles  other  Cold  War- 
type  campaigns  against  Soviet  com- 
munism, for  all  its  many  distinguished 
signatories.  Victims  of  Soviet  miscar- 
riages of  justice  are  also,  politically 
speaking,  victims  of  the  Cold  War, 
which  the  Reagan  administration  has 
been  doing  so  much  to  intensify. 

Political  prisoners,  in  the  USSR  and 
elswhere,  deserve  our  active  support. 
But  we  must  at  the  same  time  resist  to 
the  utmost  that  ultimate  affront  to  our 
common  humanity,  the  nuclear  arms 
race  itself,  and  the  self-righteous  anti- 
communism that  sustains  it,  and  builds 
up  a climate  of  opinion  that  will  be 
satisfied  with  no  peace  short  of  a Pax 
NATO-Americana. 

Christian  Bay 

Department  of  Political  Science 


Industrial  relations 
review  committee 

A review  committee  has  been  struck  to 
review  the  Centre  for  Industrial  Rela- 
tions. Members  of  the  committee  are: 
Associate  Dean  N.L.  Howell,  SGS 
(chairman);  Dean  R.L.  Armstrong, 
Arts  and  Science;  N.  Conic,  graduate 
student;  Professors  B.A.  Langille, 
Law;  F.J.  Reid,  Economics;  J.G.  Reitz, 
Sociology;  P.M.  Stokes,  Environmen- 
tal Studies;  and  D.A.  Ondrack, 
Management  Studies;  and  P.J.  White, 
Secretary,  SGS. 

The  committee  will  be  pleased  to 
receive  comments  or  submissions  from 
interested  persons  until  February  29. 
They  may  be  sent  to  Associate  Dean 
Nancy  Howell  at  the  School  of 
Graduate  Studies,  63  St.  George  St. 


The  chop  and  shovel  method 


CRYSTAL'S 

FLOWER  MART 


Monday-Saturday  10  a.m.  - 8 p.m. 
Sunday  10  a.m.  - 6 p.m. 

Lowest  Prices  Guaranteed 
Delivery  over  $15 

Cut  flowers  & house  plants 
Silk  and  dried  flowers 


Weddings,  hospitals,  funerals 


Victoria  College 
Public  Lectures 
1985 

Reality  and 
Imagination 

Tuesday,  February  26 

Desmond  Morton,  HISTORIAN 

“Perceptions  of  Myth  and 
Reality:  Louis  Riel  in  1885  and 
1985 ” 

Tuesday,  March  12 

Dennis  Lee,  POET 

“Roots  and  Play:  Writing  as  a 
45-year-old  Children’’ 

Tuesday,  March  26 

Robert  Bateman,  ARTIST 

“Controversial  Questions  in  Art ” 

Northrop  Frye  Hall,  Room  003, 
4.30  p.m. 

Members  of  the  Staff,  Students 
and  Public  are  cordially  invited. 
Tea  will  be  served. 
Admission  free. 


A manager  I know  (Mr.  Stress) 
One  day  found  his  office  a mess 
The  secretary  sick 
He  had  to  think  quick 
“5123”  dialed  T.P.S.! 


TEMPORARY 

PERSONNEL 

SERVICES 

can  help  when  you  need 
secretarial  or  clerical  assistance. 
We  provide  qualified  staff  who  will 
efficiently  and  effectively  fill  in 
during  vacations,  sick  leaves, 
maternity  leaves,  leaves  of 
absence  and  between  staff  ap- 
pointments. Temporary  assis- 
tance is  only  a phone  call  away 

CALL  978-5123 
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Classified 


A classified  ad  costs  $5  for  up  to 
35  words  and  $.25  for  each  addi- 
tional word.  Your  name  counts  as 
one  word  as  does  your  phone 
number,  but  the  components  of 
your  address  will  each  be 
counted  as  a word.  No  charge  for 
postal  code. 

A cheque  or  money  order 
payable  to  University  of  Toronto 
must  accompany  your  ad. 

Ads  must  be  submitted  in 
writing,  10  days  before  Bulletin 
publication  date,  to  Marion  de 
Courcy-lreland,  Department  of 
Communications,  45  Willcocks 
St.  Ads  will  not  be  accepted  over 
the  phone. 


Accommodation 

Rentals  Available  — Metro 


Sabbatical  Rental.  Well- 
furnished  renovated  10-room 
home  on  quiet  street  near  High 
Park  subway.  Free  access  to 
neighbouring  swimming  pool 
and  tennis  courts. 
$1 500/month  plus  utilities.  July 
1 to  June  30.  762-2117 
evenings. 

Summer  rental  Major  St. 

near  College.  Professors' 
home:  3 bedrooms,  2 dens, 
deck,  parking,  large  kitchen,  5 
appliances,  furnished,  early 
May  to  Aug.  31.  $750/month. 
978-6999,  921-3925. 

Office.  Central  location. 

Carpeted.  144  sq.ft. 
$240/month  utilities  included. 
Call  977-0844. 


Visiting  senior  Oxford  pro- 
fessor and  family  of  five  re- 
quire a furnished  house  with  3 
bedrooms  or  more,  near 
schools,  University  or  subway 
from  April  1 5 to  September  1 5. 
References.  978-8883  or 
924-2226.  Mrs.  Kingsmill. 

Visiting  English  academic 
and  spouse  require  one  or  two 
bedroom  apartment,  central 
location,  mid-August  to  mid- 
December,  1985.  For  further  in- 
formation call  978-4619. 

Wanted  accommodation  for 
April,  May  and  June  for 

visiting  professor  and  family. 
Will  pay  $1 000  per  month.  Con- 
tact V.  Percival  at  978-6767  bet- 
ween 9:00  a.m.  and  5:00  p.m. 


Oxford  Rental.  Sept.  1985  — 
June  1986.  Three  bedroom 
house  in  small  Cotswold 
Village,  20  mins.  Oxford.  Fully 
furnished;  all  appliances;  oil 
heating;  stone  fireplace.  Lawn 
terraced  to  stream;  duck  pond. 
£250  per  month.  Peter 
Heyworth,  961-4288 

(evenings).  > 

Freeport,  Bahamas.  Two- 
bedroom  garden  apartments  at 
the  Lucayan  beach  on  Grand 
Bahama  Island.  Beautiful 
beaches;  great  swimming, 
snorkelling,  scuba  diving,  wind 
surfing  and  other  water  sports. 
Golf  and  tennis  nearby.  Ideal 
vacations  for  families  or  two 
couples.  Weekly  US$350.  Dis- 
count air  fares  available.  Con- 
tact Prof.  McAndrew  447-4613 
or  927-1640. 

U.K.  House  (Londop)  for 
rent.  24  July  — 2T  August. 
Compact  well-appointed  town 
house,  central  London,  sleeps 

3 to  4 (one  double,  one  single, 
bunk  beds  on  request).  All 
mod.  cons.  Close  museums, 
colleges,  theatres.  Excellent 
public  transportation.  £100  per 
week  inclusive  except 
telephone.  Contact  Mr.  and 
Mrs.  Howell,  133  Graham  St., 
Islington,  London  N1  8LB; 
telephone  011-44-1-837-2620. 

May  in  Avignon.  Restored  an- 
cient farmhouse,  secluded  but 
not  isolated,  magnificent  views, 

4 bedrooms,  2 bathrooms,  fully 
furnished  and  equipped. 
Available  May  only;  watch  the 
cherry  blossoms.  $1,200. 
978-8637. 

Sabbatical  in  Cavaillon. 

Painter’s  lovely  restored  farm- 
house, 3 bedrooms,  fabulous 
studio,  furnished,  new 
bathroom,  centra!  heat; 
available  Sept.  1 to  June  30. 
$500  per  month.  978-8637. 


Accommodation 

Houses  & properties  for  sale 

Casa  Loma  — only 
$169,500.  Great  value,  this 
detached  family  home  has 
been  fully  updated  with 
features  including  main  floor 
bathroom,  2 fireplaces, 
breakfast  room.  Walk  out  to 
cedar  deck,  magnificent 
enclosed  yard.  Vendor  has 
bought.  Call  for  details. 
Barbara  Peltz  534-6381 . Darrell 
Kent  Real  Estate  Limited 
Realtor. 

Affordable,  spacious  up- 
dated! 3 Bedroom  semi- 
detached across  park.  Walk  to 
Bloor  St.  French  immersion 
school  & subway. 
Eat-in-kitchen,  2 pc.  bath  on 
main  floor,  lovely  deep  garden. 
For  further  details,  please  call 
Henry  Balaban  — 534-6381 . 
Darrell  Kent  Real  Estate  Limited 
Realtor. 


Accommodation 

Exchange 

Family  wants  to  exchange 
accommodations  with  people 
near  St.  George  campus  for 
summer,  1985.  Apartment  of- 
fered: Large  2 bedroom  con- 
taining library  for  medievalist. 
Located  on  Harvard  University 
campus.  Contact  Professor  Jan 
Ziolkowski,  407  Boylston  Hall, 
Harvard  University,  Cam- 
bridge, Massachusetts,  02138. 
Phone  (617)  498-7848. 


Secretarial 

Word  processing  services  — 

manuscripts,  theses,  resumes, 
reports,  etc.  Efficient, 
reasonable  and  fast.  Call  The 
Office  Works  531-8782. 


Typing  of  books,  theses, 
term  papers.  Fifteen  years’ 
academic,  legal  and  business 
experience.  Highest  quality 
work.  IBM  Correcting  Selectric 
IN.  $1.35  each  double-spaced 
text  page.  Pam,  925-4967.  3t. 
George  Street,  north  of  Bloor. 

Professional  Word  Pro- 
cessing (“camera  ready” 
copy),  photocopying, 
transcription.  Specializing  in 
theses,  scientific  reports, 
multiple-repetitive  letters  and 
persuasive  resumes.  Sterling 
University  References.  On 
campus  - 81  Harbord  St.  at 
Spadina.  968-6327. 

BUSY  FINGERS  Secretarial 
Services  — We  offer  fast  and 
accurate  typing  of  essays, 
theses,  academic  papers,  etc. 
Satisfaction  guaranteed. 
1050-A  Bloor  St.  W.,  Toronto, 
532-5101. 

AFT  Word  Processing. 

‘‘Today's  Secretarial  Service”. 
Professional,  fast,  accurate  and 
reasonable  rates.  For  all  your 
repetitive  chores  and  typing 
needs,  specializing  in  letters, 
reports,  manuscripts,  theses, 
essays,  books,  etc.,  call  now  at 
924-5287. 

Word  Processing  Typing. 

Theses,  Resumes,  Manu- 
scripts, Reports,  Letters, 
Labels,  Envelopes.  We  provide 
final  copy  on  plain  bond  for 
photocopying  or  on  your  letter- 
head. Cal!  the  Word  Processing 
Professionals  593-6250. 
WORDWRAP  Inc.,  Ill 
Elizabeth  Street.  (Downtown). 

Affordable  and  Professional 
Typing  - Research  - Editing. 
Guaranteed  satisfaction.  Call 
any  time  961-1625  or 
288-1262. 

Typing  & Transcribing  Ser- 
vice. Professional,  error  free. 
Also  verbatim  reporting  at 
meetings,  etc.  Andrea  Starr 
Reporting  Services.  860-1718. 

Word  Processing  Typing: 

Theses,  Manuscripts,  Reports. 
Affordable  and  professional 
typing.  Call  Dawn  Richardson 
929-9102  evenings,  869-1786 
ext.  293  (days).  Yonge  & Bloor 
area. 

Fast,  accurate,  professional 
typing.  Twenty  five  years 
business,  secretarial  and  adver- 
tising experience.  I.B.M.  Selec- 
tric II.  Bilingual  (French/ 
English).  Translations. 
Reasonable  rates.  Annex.  Call 
536-7359  after  noon. 


Miscellaneous 

Passport  photos  now  on 

campus.  B/W  Polaroid,  2 for 
$6.50  (incl.  tax,  cash  or  internal 
code  only).  Wednesdays  10-2. 
Inst.  Media  Services,  Rm  021 , 
Best  Inst.  112  College  St. 
978-8919. 

Vision  Computer  Education 
Inc.  We  specialize  in  "hands- 
on”  training  seminars  using 
your  computers  or  ours.  Lotus 
1-2-3,  dBASE  II,  Wordstar,  etc. 
Expert,  experienced  instruc- 
tors. We  are  also  available  for 
consulting,  dBASE  II  pro- 
gramming and  Lotus  1-2-3 
template  creation.  Call  for 
details  or  a free  consultation. 
Tel:  968-1827. 

Be  A Loser  in  the  New  Year. 
Lose  weight,  feel  great  natur- 
ally. Give  yourself  a chance  to 
lose  weight  the  NATURAL 
WAY  using  our  nutrition  pro- 
gramme. Ask  me  how.  Call 
Marlene  598-1766  any  time. 

Do  you  need  your  resume 
redone?  "Our  quality  will  help 
you  sell  your  quality.”  Resumes 
professionally  done,  SMA 
Associates,  923-8597. 


Editing,  Research 

Assistance.  Humanities 
specialist  with  some  experience 
in  the  sciences.  References 
available.  $8/hour,  University 
area.  Cal!  Craig,  920-4471, 
mornings  and  evenings. 

For  Sale.  Encyclopaedia 
Britannica.  1983  ed.  30  vols. 
Perfect  condition.  Call 
531-1377. 

Are  you  good  with  horses? 

Thirty  minutes’  drive  north  of 
Toronto,  several -field  hunters 
need  exercise.  Indoor  arena  or 
hack  in  countryside.  Your  pay  is 
joy.  Experienced  rider  with  car, 
call  920-8645. 

Backpack  Canada  & United 
States.  Adventuresome 
backpacking  treks  in  the  Cana- 
dian Rockies,  The  Grand 
Canyon  in  Arizona,  the  Grand 
Tetons  in  Wyoming,  San  Juan 
National  Forest  in  Colorado,  the 
Great  Smokies  in  Georgia,  the 
Florida  Trail,  the  White  Moun- 
tains of  New  Hampshire,  etc. 
Also,  base  camp  hiking  trips. 
Adult,  co-ed,  7 to  10  days.  We 
have  a great  time!  Request 
brochure.  WILLARD’S  ADVEN- 
TURE EXPEDITIONS,  Box  10, 
Barrie,  Ontario,  Canada,  L4M 
4S9. 

Archaeologist/Anthropol- 
ogist MA  with  Central/South 
American  exp.  & development 
background  has  lab.,  museum, 
library  exp.  & good  writing/ 
research  skills,  4 languages, 
seeks  employment.  Please  call 

534-6197  after  6. 

Postdoctoral  Fellow  ex- 
perienced in  Protein 
Chemistry  including  the 
generation  and  separation  of 
peptides,  automated  and 
manual  sequencing,  is  re- 
quired. Must  be  able  to  work  in- 
dependently. Experience  with 
HPLC  desirable,  but  not  essen- 
tial. Phone:  978-2753,  Dr. 
Himsley. 

Your  Own  Credit  Union.  If 

you  are  employed  by  the 
U of  T you  can  join  the  Univer- 
sities and  Colleges  Credit 
Union  (Unicoli).  For  further  in- 
formation call  978-5505  and 
ask  for  the  member  services 
department. 

Recreation  Weekend-in-the- 
country:  Games,  folk-dancing, 
informal  dramatics,  folk  singing, 
cultural  messages,  weaving. 
Leadership  training  or  "just  for 
fun".  RECREATION  WORK- 
SHOPS COOPERATIVE, 
March  22-24.  Call  Marlene, 
487-0924. 

Au  Pair.  French  jeunefille  (18), 
au  pair  to  be  sponsored,  would 
like  to  spend  1 year  with 
English-speaking  family, 
responsible,  energetic  and 
mature.  My  cousin.  978-8637. 

Antique  chesterfield  and 
chair  set.  Jacobean  style.  New 
upholstery.  Oak  frame.  In  ex- 
cellent condition.  Call  Jane  at 

535-5681 . 

Nominations  are  open  from 
Feb.  25  to  Mar.  8 for  the  fol- 
lowing offices  of  the  G.S.U.: 
President,  Vice-president, 
Secretary  and  Treasurer. 
Nomination  forms  are 
available  from  the  G.S.U.  office. 
978-2391 . 

The  Hungarian  Chair  & The 
Department  of  History  Pre- 
sent Dr.  Geza  Jeszensky, 
Fulbright  Visiting  Professor  at 
the  University  of  California, 
Santa  Barbara,  "A  Blunder  in 
Disguise:  The  British  Contribu- 
tion to  the  Emergence  of  a New 
Central  Europe  After  World 
War  I",  on  Tuesday,  5 March, 
1985  in  History  Common 
Room,  Sidney  Smith  Hall, 
Room  2090  at  4:00  p.m. 


Fine  Moore  Park  Home  10 

minutes  from  University.  Bright, 
spacious,  well-furnished,  fully 
equipped.  3 bedrooms,  2 
washrooms,  study,  family  room 
with  walkout.  Quiet  cul-de-sac 
near  schools,  transportation, 
shops,  parks.  Pleasant,  private 
garden.  Summer  ’ 85- ’ 86 . 
$1 650/month,  negotiable: 
423-1102. 

Sublet,  only  a few  steps  from 
subway  and  beautiful  High 
Park.  Luxury  two-bedroom 
apartment  fully  furnished,  with 
air-conditioning,  three 
balconies,  cable  TV,  sauna, 
exercise  room,  tennis,  outdoor 
swimming  pool.  Car  and  park- 
ing negotiable.  Available  mid- 
May  to  mid-August.  $750  per 
month.  References  required. 
Phone  Payzant  762-3860 
evenings. 

Short-term  rental,  available 

May  1.  Attractive,  quiet  2 
bedroom  duplex  (or  one 
bedroom  and  large  study). 
Fully  furnished,  washer  and 
dryer,  backyard,  one  minute 
from  Greenwood  subway. 
$700  per  month.  465-6338. 

Luxury  house  — Beverley/ 
Queen.  Totally  renovated. 
Immaculate.  4 bedrooms, 
modern  kitchen,  living  room, 
1800  sq.  ft.  References  and 
lease.  Immed.  Poss. 
$1200/mo.  + utilities. 

651-0265. 

Sabbatical  home  10  minute 
walk  from  campus  on  quiet 
street.  Three-storey,  two 
bathrooms,  fully  equipped,  par- 
tially renovated,  5 new  ap- 
pliances. Suit  family.  Available 
June  85-Aug.  86.  $1100  per 
month.  536-5751 . 

Sabbatical  leave  rental:  five 
bedroom  Victorian  house  on 
Markham  Street  with  two 
bathrooms  and  private  parking. 
Available  September  1985  to 
sometime  in  June  1 986.  $1 200 
per  month.  Call  922-1085. 

For  rent,  from  July  1985  to 
August  1986,  a three 
bedroom  fully  furnished  house 
with  study.  Located  in  Bloor 
West  Village  near  schools,  sub- 
way and  unusually  fine 
shopping.  $1000.00  a month 
plus  utilities.  Contact  Mr.  Allan 
Scanlon,  341  Beresford 
Avenue,  Toronto,  Ontario  M6S 
3B4  Phone  (416)  766-1796 
after  6:00. 

Sublet  room  in  house, 

Spadina  & Bloor,  May  through 
Aug.  April  & Sept,  optional. 
Flexible  with  furniture. 
$185/mo.,  less  for  entire 
summer.  A good  deal. 
960-6001 . Jack 

Summer  Rental.  Within  ten 
minutes  walking  distance  of  U 
of  T.  Three  storey  newly 
renovated  town  house  on  quiet 
residential  street.  Two  or  three 
bedrooms,  delightful  small 
garden,  close  to  shops  and 
subway.  Available  three 
months  May-August,  dates 
negotiable.  $925  per  month 
plus  utilities.  Phone  928-3275. 


House  for  Rent.  Convenient 
Palmerston  Square  location. 
Available  July  '85  to  August 
'86.  2 bedrooms  + den.  Fur- 
nished with  5 appliances, 
hearth  stove,  antiques  and 
more.  Low  maintenance  land- 
scaped yards.  Non-smokers 
with  references.  $1 000/month 
+ utilities.  536-6469. 

Don  Mills-Eglinton.  Un- 
furnished three-bedroom  apart- 
ment with  air  conditioning,  in- 
door swimming  pool,  over- 
looking the  golf  course. 
Available  2nd  week  in  April. 
$750  month  includes  utilities 
and  parking.  Contact  Dr. 
Huterer  923-1 1 77  or  978-8971 . 

Short  Term  Rental.  1 

bedroom  luxury  apartment  with 
fireplace  and  ensuite  5-piece 
bathroom;  College  & Bathurst; 
March  1 to  September  1 . 
Skylights,  exposed  brick,  and 
much  more.  $750  plus  utilities. 
887-9302. 

Steps  to  U of  T.  College  & 
Bathurst  (Markham  Street).  2 
bedroom  luxury  apartment,  ex- 
posed brick,  bedroom  with 
fireplace,  tract  lighting,  vertical 
blinds,  split  level,  1-4  piece 
bathroom.  $900  & utilities. 
887-9302. 

House  for  Rent.  Furnished,  all 
appliances,  app.  1 year:  April. 
2 storey,  3 bedroom,  1-1/2 
baths,  gas,  fireplace,  finished 
basement.  1/2  hour  drive 
downtown.  Large  treed  lot, 
quiet.  $900  per  month 
(negotiable).  Phone  741-3056. 

For  Rent  in  Beaches.  Fur- 
nished three-floor  house  near 
lake  and  park.  Three  bedrooms 
plus  self-contained  flat  available 
September  1985  to  May  or 
June  1986.  Phone  698-5485. 

Steps  to  U of  T Major  St.  Fully 
furnished,  including  cutlery  & 
crockery.  3 bedroom 
renovated  house,  parking. 
From  March-July  — negotiable. 
$1 ,200  per  month  including 
utilities.  Phone  929-3550. 

Short-term  furnished  luxury 
condominium  apartment 

available  (April  1 — June  30)  on 
Avenue  Road  at  St.  Clair. 
Asking  $1 300/month.  For  infor- 
mation Mrs.  Starkman  (day 
429-2000/evening  486-7884). 

For  Rent  — House  for  month 
of  April  1985.  3 bedrooms  - 
furnished  — close  to  campus 
— suitable  for  visiting  professor. 
$500  includes  utilities.  Phone 
531-7134  after  6 p.m. 

Accommodation 

Rentals  Required 

Wanted:  Furnished  accom- 
modation, two  bedrooms 
minimum,  east  Toronto.  Wife 
and  myself  on  research  leave 
from  University  of  Manitoba, 
August  1985  to  July  1986.  No 
children,  no  pets.  References 
available.  Dr.  Glenn  Swift,  881 
Kilkenny  Drive,  Winnipeg,  R3T 
4Y4.  (204)  261-8876. 


Wanted  — ■ furnished  house 
for  family  of  four  during  May 
and  June.  Preferred  location: 
reasonable  distance  of 
Northern  Secondary  School  at 
Eglinton  and  Mount  Pleasant, 
e.g.  Moore  Park,  Bathurst- 
Eglinton,  St.  Clair  areas.  Lilian 
Schacter.  781-5995. 

Leaving  on  sabbatical?  Pro- 
fessional couple  looking  for 
home  to  rent  starting  July  1 /85, 
accessible  to  University  of 
Toronto/T.G.H.  Reply  Professor 
Inculet,  University  of  Western 
Ontario.  519-679-3333. 

Two-bedroom  Toronto  ac- 
commodation needed  by 

professional  English  lady  for 
about  one  year,  preferably  from 
mid-March.  Will  consider  ex- 
change with  her  one-bedroom 
apartment  in  Central  London 
(England).  Louise  Kaye 
485-9649. 

Help!  My  ceiling  has 

collapsed!  Please  help  me  find 
a quiet  1 -2  bedroom  apt.  (with 
parking  facilities).  Am  a non- 
smoker,  have  no  pets  or  other 
vices.  Phone  Rebecca 
978-6407. 

French  medical  doctor  and 
family,  four  children,  in  Toron- 
to for  one  sabbatical  year, 
Princess  Margaret  Hospital, 
seek  furnished  house  or  apart- 
ment, 3 or  4 bedrooms,  near 
subway.  Write:  Pierre  Ruffie, 
4 Avenue  Perigord,  91130  Ris- 
Orangis,  France. 

Older  University  couple 
wishes  to  rent  two  or  three 
bedroom  furnished  apartment 
off-campus  or  near  subway  for 
academic  year  1985-1986. 
Phone:  698-5485. 


Accommodation 

Shared 

Room  for  rent  $260  per 
month  in  shared,  renovated  2 
storey  apt.  King-Dufferin  area. 
Prefer  female  or  person  sym- 
pathetic to  the  arts.  Barry  — 

536-7503  after  6. 

Large  room  available  in 
house  shared  with  2 mature 
professionals.  Washer,  dryer, 
garden  and  parking  included. 
College/Spadina/Harbord  area. 
Non-smoker,  semi-vegetarian, 
30+  preferred.  $300  plus  1/3 
of  utilities.  929-0270  Monica. 

Shared  accommodation 
available  in  College- 
Dovercourt  area.  Elegant 
spacious  Victorian  home  cur- 
rently being  restored.  Large 
garden  and  piano.  $325 
monthly.  537-4280. 


Accommodation 

Out-of-town 

South  of  France  sabbatical 
retreat.  Part  of  former  chateau 
in  wine-producing  area.  3 
bedrooms,  telephone,  garage, 
courtyard  garden,  fully  fur- 
nished and  equipped.  1 2 miles 
to  Montpellier,  20  miles  to 
Mediterranean.  September  1 to 
June  30.  $550  per  month.  (416) 
978-2652  or  690-4481 . 
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